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THE SIR ROBERT MFALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

TRUSTEES’ REPORT

The Trustees of the Sir Robert M°Alpine Limited Staff Pension and Life Assurance Scheme (the “Scheme”) present the
Annual Report together with the audited financial statements for the year ended 31 October 2023.

The Scheme was established by a trust deed dated 21 October 1946. The Scheme aims to provide pensions related to
members’ earnings and contributions before retirement and pensions and lump sum benefits for widows and dependants.
Employees of group companies can apply to become pension scheme members for admittance to the Scheme at monthly
intervals.

The Scheme is run by Trustees who are responsible for its affairs. The Trustees meet regularly to discuss the affairs of the
Scheme and deal with any discretionary matters regarding benefits, such as early retirement and payment of death benefits.
The power of appointment and removal of Trustees is invested in Sir Robert M°Alpine Limited, the principal employer.
Three of the six Trustees are nominated by the members in accordance with the Occupational Pension Schemes (Member
Nominated Trustees and Directors) Regulations 2006.

An independent Trustee was appointed in 2016. The remaining Trustees are drawn from the employees and former
employees of Sir Robert M®Alpine Limited and the Scheme members. The Trustees who served during the year and to the
date of this report are listed on page 1.

There were 5 Trustee Meetings during the year and the Trustees’ attendance is as:

Cullum M¢Alpine
Michael B Anderson
Andrew R Bolt
Gillian Bush
Katherine A Jarvis
Miles C Shelley
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Each Trustee is expected to ensure that he or she meets the Trustee knowledge and understanding requirements, including
a working knowledge of the Scheme Rules, the Statement of Investment Principles (“SIP”), documents setting out the
Trustees’ policies, sufficient knowledge and understanding of the law relating to pensions and trusts and the principles
relating to funding and investment. Where there is uncertainty, relevant advisors are referred to when necessary. A Skills
and Training Log has been developed and is maintained by the Secretary to the Pension Trustees. General training is made
available as part of, or in addition to, Trustee Meetings.

Membership

A statement showing the number of Scheme members appears below.

The Defined Benefit (“DB”) section was closed to new members in 2002 and thereafter new members joined the Defined
Contribution (“DC”) section of the Scheme. The DB section ceased accruing future benefits as at 30 November 2017 and

all remaining active members were transferred to the DC section.

The same member may be included within both the DB and DC sections of the Scheme, and some may have more than
one period of service and so are included more than once.

Members retiring from the DC section of the Scheme have to transfer their funds out of the Scheme in order to access their
benefits.



TRUSTEES’ REPORT (continued)

Membership (continued)

Membership Statistics

Active Members

At the beginning of the year

New members joining

Members retiring

Members leaving - retaining an entitlement
Members leaving - not retaining an entitlement
Deaths

At the end of the year

Deferred Members
At the beginning of the year
Adjustments*

Revised at the beginning of the year

Members retiring

Members leaving — retaining an entitlement
Members leaving — not retaining an entitlement
Deaths

At the end of the year

Pensioners

At the beginning of the year
Members retiring

Deaths

At the end of the year

Pension Beneficiaries

At the beginning of the year

New spouse and dependents’ pension

Cessation of dependents’ pension

At the end of the year

Total membership

* These are late adjustments due to timing.

THE SIR ROBERT MFALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

Defined Defined
Benefit Contribution
- 1,758

- 194

- U

- (228)

- (26)

- 0y

- 1,690

716 1,085

1 .

717 1,085
(34) (5)

- 228

) (71)

0y -
681 1,237
823 -
34 -
47) -
810 -
300 -
18 -
{7 -
301 -
1,792 2,927



THE SIR ROBERT MFALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

TRUSTEES’ REPORT (continued)

Actuarial liabilities

As required by Financial Reporting Standard 102, “The Financial Reporting Standard applicable in the United Kingdom
and the Republic of Ireland” (FRS102), the financial statements do not include liabilities in respect of promised retirement
benefits.

Under Section 222 of the Pensions Act 2004, every scheme is subject to the Statutory Funding Objective, which is to have
sufficient and appropriate assets to cover its technical provisions. The technical provisions represent the present value of
the benefits to which members are entitled, based on pensionable service to the valuation date, assessed using the
assumptions agreed between the Trustees and the Employer and set out in the Statement of Funding Principles, as noted
below.

The 2021 valuation and related Recovery Plan were completed and submitted to the Pensions Regulator (“TPR”) in July
2023. An initial, minor delay in concluding the Valuation was agreed with TPR and a six-month extension period was
sought.

Shireen Anisuddin (FIA) of Hymans Robertson LLP, conducted his actuarial valuation based on the value of the Scheme
at 31 October 2021. The report revealed that the Scheme's assets covered 77.8% of the future liabilities and a Recovery
Plan was implemented (see below). The actuarial statement as at 31 October 2021 and the actuary’s certificate in relation
to the Schedule of Contributions are attached at the end of these Financial Statements.

2021

Pre-retirement rate and Post-retirement rate - Market implied gilt yield curve plus 1.5% tapering to 0.5% p.a. by 2035

Pensionable salary increases CP1

Price inflation (RPI) Market implied gilt yield curve

Price inflation (CPI) Market implied gilt yield curve - 1.0%
Deferred pension increases CPI

Pension in payment increases 2.5%-5.0%

Summary funding statement

£m
Value of assets per 31 October 2021 valuation 530.9
Value of future liabilities per 31 October 2021 valuation 682.1
Deficit as at 31 October 2021 (151.2)
Funding level 77.8%

Recovery plan

A Recovery Plan was implemented following the 2021 valuation and this resulted in the employers paying £41m for the
period 1 November 2022 to 31 October 2023 (£3m payable by 31 January and 30 April 2023; £35m payable by 31 July
2023). The Recovery Plan provides no further contributions up to 31 July 2025 after which they resume. The contributions
are expected to eliminate the shortfall by 31 May 2030, which represents a 9 year Recovery Plan.

A further £1.25m p.a. is payable by the employers to cover expenses and the Pension Protection Fund (PPF) levy.
In addition to the contributions, the employers also agreed to a distribution sharing mechanism, whereby any dividends (or
other forms of distributions) above an agreed limit will require a matching additional payment into the Scheme up to a

predetermined cap. This is continuing from the 2018 Recovery plan. RES has now reached its cap.

The 2021 valuation was due on the 31 January 2023 and a six month extension was requested from TPR, which they
accepted. The Recovery Plan was signed off on 28 July 2023.



THE SIR ROBERT MFALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

TRUSTEES’ REPORT (continued)

Pension increases
The table below provides the recent increases applied to both Pensions in Payment and Deferred Pensions.
Pensions in Payment

Increases to Pensions in Payment are dependent upon when the benefits were accrued and are defined in the Scheme Rules.
Some Pensions in Payment continue to include a discretionary increase of 2.5%.

Minimum Maximum Average

% % %

2021 25 25 2.5
2022 25 49 3.1
2023 25 49 3.1

Deferred Pensions

Deferred pensions are increased in one of two ways, dependent upon the levels of contributions chosen by the Member
before the Section of the Scheme closed to future accrual in November 2017. Members who chose the lower level of
contributions have their pensions increased in line with CPI. All Deferred Members for 2017 received increases in line
with CPI.

During an individual year, Members can receive an increase below CPI. This is reviewed at the point of taking benefits to
ensure that the total increases over the period of deferment are not below the equivalent statutory increases — in which case,

they will be matched with the statutory minimum increase.

Those who chose the higher level and remain as employees, are noted below:

CP1 Minimum Maximum Average

% % % %

2021 0.5 0.5 1.1 0.6
2022 3.1 3.1 49 4.2
2023 5.0 27 5.0 2.7

Transfer values

Transfer values are determined by the Trustees having taken the advice of the Actuary. All transfer values were offered at
the full cash equivalent of early leavers’ non-discretionary rights in the Scheme and did not take account of discretionary
benefits. Transfers out of the Scheme are shown in the membership statistics above and the monetary values are included
in note six of the financial statements.

A discount of 14.0% was applied and was reduced to 2.0% with effect from 1 November 2023.

Compliance statement

A statement containing additional information about the Scheme is attached on page 8.

Financial review

The 31 October 2023 audited financial statements, set out on pages 14 to 29, provide an overview of the Scheme’s

contributions and benefits, and its net assets statement at that date. They have been prepared and audited in accordance
with regulations made under Section 41(1) and (6) of the Pensions Act 1995,



THE SIR ROBERT MALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

TRUSTEES’ REPORT (continued)

Investment policy and performance

Schroders Investment Solutions Ltd (Schroders Solutions) acts as investment manager within guidelines set out by the
Trustees. Patrizia Peripheral Europe Limited Partnership act as investment managers on a non-discretionary basis. FIL Life
Insurance Limited manage the assets of the DC section on a passive basis. The Trustees review these guidelines from time
to time.

The Trustees receive quarterly reports from their investment advisors, for both the DB and DC sections and these are
compared to pre-determined benchmarks.

The DB investment managers reports at least quarterly to the Trustee Board. A copy of the investment report prepared by
Schroders Solutions is included at the end of this Report. This includes the breakdown of the different asset classes of the
Scheme, the risks attached to these investments and investment performance.

The DC investment manager reports on a regular basis to the Trustee Board, dependent on the performance of the
investments. Details of the investment returns over 1, 3 and 5 years are included in the “Investment Report for the year to
31 October 2023 included at the end of this Report.

The Trustees have delegated management of investments to professional investment managers, as noted above. These
managers are regulated by the Financial Conduct Authority in the U.K. and manage the investments within the parameters
set out in Investment Management Agreements, which are designed to ensure compliance with the objectives and policies
set out in the respective SIPs. The mandates put in place by the Trustees specify how rights attaching to the Scheme’s
investments are acted upon and include a requirement to consider social, ethical and environmental factors.

The Trustees have issued a SIP as required by Section 35 of the Pensions Act 1995 and copies are available online at

https://www.srm.com/pensions/

The DB investments have, on occasion, moved outside of the parameters set within the Statement of Investment Principles.
These deviations were fully explained by the Investment Manager to the Trustees, who were satisfied that the departures
were due to timing and were not considered sufficiently material to require immediate action.

Summary of contributions

The Summary of Contributions is detailed in Note 4 to the Financial Statements.

Required by the Schedule of Contributions

DB DC Total DB DC Total
2023 2023 2023 2022 2022 2022
£000 £000 £000 £000 £000 £000

Contributions:
Members’ - ordinary - 104 104 - 102 102
Employers®’ - ordinary - 18,385 18,385 - 17,819 17,819
- deficit 41,000 - 41,000 13,700 - 13,700
Additional contributions 1,911 - 1,911 22,701 - 22701

Total contribution required by the Schedule of 42,911 18,489 61,400 36,401 17,921 54,322
Contributions and reported on by the Scheme auditor
Members’ additional voluntary contributions - 2,538 2,538 1 1,870 1,871

Total contributions received as shown
in the financial statements 42,911 21,027 63,938 36,402 19,791 56,193




THE SIR ROBERT MALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

TRUSTEES’ REPORT (continued)
Custody of assets

The assets of the Scheme are placed for safe-keeping with custodians and legal representatives as appointed by the Trustees.
Details of these are disclosed in Note 11 of the Financial Statements on page 21.

Employer-related investments

Details of Employer-related investments are disclosed in Note 11 to these Financial Statements on page 23.
GMP Equalisation

The Trustees are aware that GMP Equalisation will have an impact on the Scheme’s liability and the Scheme Actuary has
been engaged to assess the extent of the impact. A final calculation of the adjustment to future benefits and payment arrears
remains ongoing. This has however progressed in the year, and a payment was made in September 2023.

Further information

Further information about the Scheme in general, or about entitlement to benefits, may be obtained from the Secretary to
the Trustees at the address shown at the front of this report.

Events during the year

During 2023 many businesses continued to be materially affected by market and macroeconomic conditions. Those events
include on-going armed conflicts and their political and commercial consequences, the fallout from the Covid-19 outbreak
and inflationary increases and the measures taken to control them (including interest rate changes). The Trustees are
comfortable that the Scheme is not materially impacted by such events.

Compliance Statement

Tax Status of Scheme

The Scheme is a registered scheme under the Finance Act 2004, and therefore certain of the Scheme’s income and gains
are free from taxation. Members of the DB section of the Scheme were, until 5 April 2016, contracted out of the State
Second Pension whereas members of the DC section are not. From 6 April 2016, members of the DB section were no
longer contracted out.

Complaint Resolution

Most formal complaints are expected to be resolved under the Disputes Resolution Procedure. Complainants may wish to
contact the Pension Ombudsman to assist in the process and they can be contacted at 10 South Colonnade, Canary Wharf,
London, El14 4PU (tel: 0800 917 4487) or at c¢nquirics@pensions-ombudsman.ore.uk or www.pensions-
ombudsman.org.uk.

In addition, the Pensions Regulator can become involved if the Trustees, Employer or any of the Scheme’s advisors are
considered not to be correctly carrying out their duties. They can be contacted at Napier House, Trafalgar Place, Brighton,
BN1 4DW (tel: 0345 600 1011) or at customersupport @tpr.gov.uk or www.thepensionsregulator.gov.uk.

Signed on behalf of the Trustees

GILLIAN BUSH

Date: 34/‘35 1w



THE SIR ROBERT MALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

STATEMENT OF TRUSTEES’ RESPONSIBILITIES
Trustees’ Responsibilities in Respect of the Financial Statements

The financial statements, which are prepared in accordance with United Kingdom Generally Accepted Accounting Practice,
including the Financial Reporting Standard applicable in the UK (“FRS 102”), are the responsibility of the Trustees.
Pension scheme regulations require, and the Trustees are responsible for ensuring, that those financial statements:

. show a true and fair view of the financial transactions of the Scheme during the Scheme year and of the amount
and disposition at the end of that year of the assets and liabilities, other than liabilities to pay pensions and benefits
after the end of the Scheme year;

o contain the information specified in Regulation 3A of the Occupational Pension Schemes (Requirement to obtain
Audited Accounts and a Statement from the Auditor) Regulations 1996, including making a statement whether
the financial statements have been prepared in accordance with the relevant financial reporting framework
applicable to occupational pension schemes.

In discharging the above responsibilities, the Trustees are responsible for selecting suitable accounting policies, to be
applied consistently, making any estimates and judgements on a prudent and reasonable basis, and for the preparing of the
financial statements on a going concern basis unless it is inappropriate to presume that the Scheme will not be wound up.

The Trustees are also responsible for making available certain other information about the Scheme in the form of an Annual
Report.

The Trustees also have a general responsibility for ensuring that adequate accounting records are kept and for taking such
steps as are reasonably open to them to safeguard the assets of the Scheme and to prevent and detect fraud and other
irregularities including the maintenance of an appropriate system of internal control.

This Report will be available on the Employer’s website. The Trustees are responsible for the maintenance and integrity
of the corporate and financial information included on the Scheme’s website. Legislation in the United Kingdom governing
the preparation and dissemination of financial statements may differ from legislation in other jurisdictions.

Trustees’ Responsibilities in Respect of Contributions

The Trustees are responsible under pensions legislation for preparing, maintaining and, from time to time, reviewing and,
if necessary, revising a Schedule of Contributions showing the rates of contributions payable towards the Scheme by or on
behalf of the Employer and the active members of the Scheme and the dates on or before which such contributions are to
be paid.

The Trustees are also responsible for keeping records in respect of contributions received in respect of any active member
of the Scheme and adopting risk-based processes to monitor whether contributions are made to the Scheme by the Employer
in accordance with the Schedule of Contributions. Where breaches of the Schedule occur, the Trustees are required by the
Pensions Acts 1995 and 2004 to consider making reports to The Pensions Regulator and to the members.



THE SIR ROBERT M‘ALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEES OF THE SIR ROBERT MCALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

Report on the audit of the financial statements
Opinion

In our opinion the financial statements of the Sir Robert M°Alpine Limited Staff Pension and Life Assurance Scheme (the

‘Scheme’):

° show a true and fair view of the financial transactions of the Scheme during the year ended 31 October 2023 and
of the amount and disposition at that date of its assets and liabilities, other than the liabilities to pay pensions and
benefits after the end of the year;

° have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice,
including Financial Reporting Standard 102 “The Financial Reporting Standard applicable in the UK and Republic
of Ireland”’; and

. contain the information specified in Regulation 3A of the Occupational Pension Schemes (Requirement to obtain
Audited Accounts and a Statement from the Auditor) Regulations 1996, made under the Pensions Act 1995.

We have audited the financial statements which comprise:

° the fund account;
° Net assets statement available for benefits; and
J the related notes 1 to 18.

The financial reporting framework that has been applied in their preparation is applicable law and United Kingdom
Accounting Standards, including Financial Reporting Standard 102 “The Financial Reporting Standard applicable in the
UK and Republic of Ireland” (United Kingdom Generally Accepted Accounting Practice).

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law.
Our responsibilities under those standards are further described in the auditor's responsibilities for the audit of the financial
statements section of our report.

We are independent of the Scheme in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the Financial Reporting Council’s (the ‘FRC’s’) Ethical Standard, and we have fulfilled
our other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Trustees’ use of the going concern basis of accounting in
the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions
that, individually or collectively, may cast significant doubt on the Scheme’s ability to continue as a going concern for a
period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the Trustees with respect to going concemn are described in the relevant
sections of this report.

Other information

The other information comprises the information included in the Trustees’ report, other than the financial statements and
our auditor’s report thereon. The Trustees are responsible for the other information contained within the annual report. Our
opinion on the financial statements does not cover the other information and we do not express any form of assurance
conclusion thereon.



THE SIR ROBERT MALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEES OF THE SIR ROBERT MCALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME (CONTINUED)

Report on the audit of the financial statements (Continued)
Other information (continued)

Our responsibility is to read the other information and, in doing so, consider whether the other information is materially
inconsistent with the financial statements, or our knowledge obtained in the course of the audit, or otherwise appears to be
materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are required to
determine whether this gives rise to a material misstatement in the financial statements themselves. If, based on the work
we have performed, we conclude that there is a material misstatement of this other information, we are required to report
that fact.

We have nothing to report in this regard.
Responsibilities of Trustees

As explained more fully in the Trustees’ responsibilities statement, the Trustees are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal control as the Trustees
determines are necessary to enable the preparation of financial statements that are free from material misstatement, whether
due to fraud or error.

In preparing the financial statements, the Trustees are responsible for assessing the Scheme’s ability to continue as a going
concem, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless
the Trustees either intends to liquidate the Scheme or to cease operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable assurance
is a high level of assurance but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect
a material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the FRC’s website at:
www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report.

Extent to which the audit was considered capable of detecting irregularities, including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line
with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The
extent to which our procedures are capable of detecting irregularities, including fraud is detailed below.

We considered the nature of the Scheme’s industry and its control environment, and reviewed the Scheme’s documentation
of their policies and procedures relating to fraud and compliance with laws and regulations. We also enquired of the
Trustees about their own identification and assessment of the risks of irregularities, including those that are specific to the
Scheme’s business sector.

We obtained an understanding of the legal and regulatory frameworks that the Scheme operates in, and identified the key
laws and regulations that:

o had a direct effect on the determination of material amounts and disclosures in the financial statements. These
included the Pensions Act 1995, the Pensions Act 2004, the Occupational Pension Schemes (Requirement to
obtain Audited Accounts and a Statement from the Auditor) Regulations 1996 and the Occupational and Personal
Pension Schemes (Disclosure of Information) Regulations 2013; and

o do not have a direct effect on the financial statements but compliance with which may be fundamental to the
Scheme’s ability to operate or to avoid a material penalty. These included the Pensions Regulator.

10



THE SIR ROBERT M‘ALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEES OF THE SIR ROBERT MCALPINE LIMITED,
STAFF PENSION AND LIFE ASSURANCE SCHEME (CONTINUED)

Report on the audit of the financial statements (Continued)
Extent to which the audit was considered capable of detecting irregularities, including fraud (continued)

We discussed among the audit engagement team, including relevant intemal specialists from financial advisory, regarding
the opportunities and incentives that may exist within the organisation for fraud and how and where fraud might occur in
the financial statements.

As a result of performing the above, we identified the greatest potential for fraud in the misappropriation of investment
assets due to the significant size of investment transactions and balances. In response we have: obtained an understanding
of the relevant controls over investment holdings and transactions; agreed investment holdings to independent
confirmations; and agreed investment and cash reconciliations to independent sales and purchase reports and bank
statements.

In common with all audits under ISAs (UK), we are also required to perform specific procedures to respond to the risk of
management override. In addressing the risk of fraud through management override of controls, we tested the
appropriateness of journal entries and other adjustments; assessed whether the judgements made in making accounting
estimates are indicative of a potential bias; and evaluated the business rationale of any significant transactions that are
unusual or outside the normal course of business.

In addition to the above, our procedures to respond to the risks identified included the following:

° reviewing financial statement disclosures by testing to supporting documentation to assess compliance with
provisions of relevant laws and regulations described as having a direct effect on the financial statements;

° performing analytical procedures to identify unusual or unexpected relationships that may indicate risks of
material misstatement due to fraud,

° enquiring of Trustees conceming actual and potential litigation and claims, and instances of non-compliance with
laws and regulations; and

° reading minutes of meetings of those charged with govemance and reviewing correspondence with the Pensions
Regulator.

Use of our report

This report is made solely to the Scheme’s Trustees, as a body, in accordance with Regulation 3 of the Occupational
Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996 made
under the Pensions Act 1995. Our audit work has been undertaken so that we might state to the Scheme’s Trustees those
matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest extent permitted by
law, we do not accept or assume responsibility to anyone other than the Scheme’s Trustees as a body, for our audit work,
for this report, or for the opinions we have formed.

i 1€

Deloitte LLP

Statutory Auditor
Birmingham, United Kingdom
31 May 2024
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THE SIR ROBERT MALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

INDEPENDENT AUDITOR’S REPORT

Independent auditor’s statement about contributions to the trustees of the Sir Robert M°Alpine Limited Staff
Pension and Life Assurance Scheme

We have examined the summary of contributions to the Sir Robert M Alpine Limited Staff Pension and Life Assurance
Scheme for the Scheme year ended 31 October 2023 as set out on page 6.

In our opinion contributions for the Scheme year ended 31 October 2023 as reported in the Summary of Contributions and
payable under the Schedules of Contributions have in all material respects been paid for the period 1 November 2022 to
30 July 2023 at least in accordance with the Schedule of Contributions certified by the Scheme actuary on 31 August 2021

and for the period 31 July 2023 to 31 October 2023 at least in accordance with the Schedule of Contributions certified by
the Scheme actuary on 28 July 2023.

Scope of work on statement about contributions

Our examination involves obtaining evidence sufficient to give reasonable assurance that contributions reported in the
summary of contributions on page 6 have in all material respects been paid at least in accordance with the schedules of
contributions. This includes an examination, on a test basis, of evidence relevant to the amounts of contributions payable
to the scheme and the timing of those payments under the schedule of contributions.

Respective responsibilities of trustees and the auditor

As explained more fully in the statement of trustees’ responsibilities, the Scheme’s trustees are responsible for preparing,
and from time to time reviewing and if necessary, revising, a schedule of contributions and for monitoring whether
contributions are made to the scheme by the employer in accordance with the schedules of contributions.

It is our responsibility to provide a statement about contributions paid under the schedules of contributions and to report
our opinion to you.

Use of our report

This statement is made solely to the trustees, as a body, in accordance with Regulation 4 of the Occupational Pension
Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996 made under the
Pensions Act 1995. Our work has been undertaken so that we might state to the trustees those matters we are required to
state to them in an auditor’s statement about contributions and for no other purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to anyone other than the trustees as a body for our work, for this statement, or
for the opinion we have formed.

it 1€

Deloitte LLP

Statutory Auditor
Birmingham, United Kingdom
31 May 2024
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THE SIR ROBERT MFALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

FUND ACCOUNT
For the year ended 31 October 2023
Notes DB DC Total DB DC Total
2023 2023 2023 2022 2022 2022
£000 £000 £000 £000 £000 £000
CONTRIBUTIONS AND BENEFITS
Contributions: 3(d), 4
Employers - normal - 18,385 18,385 - 17,819 17,819
- deficit 41,000 - 41,000 13,700 - 13,700
Additional contributions 1,911 - 1,911 22,701 - 22,701
Members - normal - 104 104 - 102 102
- additional voluntary - 2,538 2,538 1 1,870 1,871
Total Contributions 42,911 21,027 63,938 36,402 19,791 56,193
Transfers in - 939 939 - 804 804
42,911 21,966 64,877 36,402 20,595 56,997
Benefits paid and payable 5 24,315 365 24,680 20,613 518 21,131
Payments to and on account of leavers 6 230 5817 6,047 7,608 7,718 15,326
Provision for pension back payments 14 - - - (1,600) - (1,600)
Life assurance premiums - 81 81 - 64 64
Administration expenses 7 1,430 34 1,464 1,383 42 1,425
25,975 6,297 32,272 28,004 8,342 36,346
Net additions from
dealings with members 16,936 15,669 32,605 8,398 12,253 20,651
NET RETURNS ON INVESTMENTS
Investment income 3(a),9 16,595 36 16,631 15,062 - 15,062
Change in market value of investments 11 (50,725) 4,047 (46,678) (214,133) (16,728) (230,861)
Foreign exchange differences on cash 791 - 791 186 - 186
Investment management expenses 10 (674) - (674) (978) 2) (980)
Net Returns on Investments (34,013) 4,083 (29,930) (199,863) (16,730) (216,593)
Net (decrease)/increase in the fund
during the year 17,077y 19,752 2,675 (191,465) (4,477) (195,942)
NET ASSETS OF THE SCHEME
At Beginning of Year 339,476 147,592 487,068 530,941 152,069 683,010
At End of Year 322,399 167,344 489,743 339,476 147,592 487,068

The accompanying notes on pages 16 to 29 are an integral part of these financial statements.
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NET ASSETS STATEMENT (AVAILABLE FOR BENEFITS)

As at 31 October 2023

Notes

Investment Assets 11
Equities

Bonds

Pooled investment vehicles

- designated to members

- not designated to members

Property

Derivatives — gross assets

Funds with brokers

Investment Liabilities 11
Derivatives - gross liability

Total Investments 11

Current assets 13
Current liabilities 14

Net assets (available for benefits)

THE SIR ROBERT MALPINE LIMITED

STAFF PENSION AND LIFE ASSURANCE SCHEME

DB DC Total DB DC Total
2023 2023 2023 2022 2022 2022
£000 £000 £000 £000 £000 £000

26,222 - 26,222 28,349 - 28,349
167,381 - 167,381 164,705 - 164,705
7,216 164,183 171,399 7,408 144,532 151,940
140,496 - 140,496 141,007 - 141,007
5,800 - 5,800 6,000 - 6,000
15,318 - 15,318 26,608 - 26,608
3,172 - 3,172 43,465 - 43,465
365,605 164,183 529,788 417,542 144,532 562,074
(41,240) - (41,240) (76,128) - (76,128)
324,365 164,183 488,548 341,414 144,532 485,946
4,542 3,192 7,734 4,664 3,114 7,778
(6,508) 31) (6,539 (6,602) (54) (6,656)
322,399 167,344 489,743 339,476 147,592 487,068

The accompanying notes on pages 16 to 29 are an integral part of these financial statements.

The financial statements summarise the transactions of the Scheme and deal with the net assets at the disposal of the
Trustees. They do not take account of obligations to pay pensions and benefits which fall due after the end of the Scheme
period. The actuarial position of the Scheme, which does take account of such obligations, is dealt with in the Actuarial
Liabilities disclosed in the Trustees’ Report on page 4 and these financial statements should be read in conjunction with it.
DC assets are allocated to provide benefits to the individuals on whose behalf the contributions were paid.

The financial statements on pages 14 to 29 were approved by the Trustees on 3/ Moj - L0

Signed on behalf of the Trustees

GILLIAN BUSH
(Trustee)

14



THE SIR ROBERT M‘ALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 October 2023

1. IDENTIFICATION OF FINANCIAL STATEMENTS
The Scheme is established under English Trust Law. The address for any enquiries is:

The Secretary to the Trustees, Sir Robert McAlpine Limited Staff and Life Assurance Scheme, Eaton Court, Maylands
Avenue, Hemel Hempstead, Herts, HP2 7TR

The Scheme is a registered pension scheme under Chapter 2, Part 4 of the Finance Act 2004 and therefore contributions
made by the employers and employees are normally eligible for tax relief, and any income or capital gains earned by the
Scheme receive preferential tax treatment.

There are two sections within the Scheme — a DB section, which is closed to both new entrants and any future accrual
(other than those applicable to deferred members) and a DC section, which is open to new members.

2. BASIS OF PREPARATION

The financial statements have been prepared in accordance with the Occupational Pension Scheme (Requirement to obtain
Audited Accounts and a Statement from the Auditor) Regulations 1996, Financial Reporting Standard 102 (“FRS 102”)
The Financial Reporting Standard applicable in the UK and Republic of Ireland, and the guidance set out in the Statement
of Recommended Practice (“SORP”) (revised 2018).

3. ACCOUNTING POLICIES

The financial statements have been prepared on an accruals basis. The following accounting policies have been applied
consistently in the current and preceding years:

(a) Investment income

Investment income is recognised on the following bases:
¢ Interest and dividends on securities declared on or before 31 October 2023;
o Interest on deposits on a day-to-day basis;
e Investment income is recognised in the accounts net of associated tax credits which are not recoverable
by the Scheme and;
e  Any overseas withholding tax is recognised as income, but where this is not recoverable by the Scheme,
it is shown separately as a tax charge.

(b) Investments

Investment assets and liabilities are included in the financial statements at fair value. Where separate bid and offer prices
are available, the bid price is used for investment assets and the offer price for investment liabilities. Otherwise, the closing
single price, single dealing price, or most recent transaction price is used.

The methods of determining fair value for the principal classes of investments are:

o Pooled investment vehicles are included at the closing bid price or, if single priced, at the closing single
price as advised by the investment managers;

e  Equities are included at the closing bid price. Bonds are included at clean price excluding interest;
Accrued interest is shown separately;

e Forward foreign currency contracts have been put in place by the Trustees to reduce the currency
exposure of overseas investments to a targeted level. These are over the counter contracts and are valued
by determining the gain or loss that would arise from closing out the contract at the reporting date by
entering into an equal and opposite contract at that date. They are shown at their fair value in the Net
Assets Statement.
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THE SIR ROBERT MCALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 October 2023

3. ACCOUNTING POLICIES (continued)
(b) Investments (continued)

The Trustees have implemented a bespoke liability hedging strategy, via interest and inflation rate swaps, which aims to
reduce the sensitivity to changes in interest and inflation rates by reducing the impact of any movements. The current value
of future cash flows arising from such swaps is determined using discounted cash flows and market data at the reporting
date.

The unquoted investments relate to Public-Private Partnership (PPP) investments held in the year. One of these is an
employer-related investment as noted in Note 11 on page 23. The PPP investments are valued at an appropriate fair value
based on discounted cash flows, taking into account any changes to anticipated returns on investment (including
distributions and assumed RPI) and the discount rate used. The unwinding of the discount is taken as investment income.

The change in market value of investments during the year comprises all increases and decreases in the market value of
investments held at any time during the year, including profits and losses realised on sales of investments during the year.

Investment properties have been valued at least every three years at open market value by an appropriately qualified
professional valuer. The only investment property held was valued as at 31 October 2022 internally. A sale of the property
was agreed and completed on 27 February 2024. The property was sold at the market value of £5,800,000.

(c) Presentation currency

The Scheme functional and presentation currency is pounds sterling. Monetary items denominated in foreign currency are
translated into sterling using the closing exchange rates at the Scheme year end. Foreign currency transactions are recorded
in sterling at the spot exchange rate at the date of the transaction.

(d) Contributions receivable

Contributions are accounted for on an accruals basis. Contributions are paid in accordance with the relevant Schedule of
Contributions in force.

(e) Benefits payable

Benefits payable are payable monthly in advance and include all valid benefit claims notified to the Trustees during the
Scheme year. A Member may choose to take part of their pension benefits as a lump sum (current legislation allows up to
25% to be taken tax free) at the commencement of the benefits being paid.

(f) Death benefits

Death benefits are paid out of the Scheme assets and include all valid claims notified to the Trustees during the Scheme
year.

(g) Transfer values

Transfer values from and to other pension arrangements represent the amounts received and paid and relate to leavers
whose transfers have been agreed by the Trustees during the Scheme year.

(h) Additional Voluntary Contributions (AVCs)
All AVC are recognised as forming part of the overall assets under the supervision and stewardship of the Trustees, and
accordingly they have been included within the net assets of the Scheme. Contributions received from members, and monies

payable by the Trustees in respect of benefits arising under AVC arrangements, have similarly been included within the
Fund Account.
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NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 October 2023

THE SIR ROBERT MALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

4, CONTRIBUTIONS RECEIVABLE

DB DC Total DB DC Total
2023 2023 2023 2022 2022 2022
£000 £000 £000 £000 £000 £000

Employer Contributions
Employers’ normal contributions - 18,385 18,385 - 17,819 17,819
Deficit contributions 41,000 - 41,000 13,700 - 13,700
Additional contributions 1,911 - 1,911 22,701 - 22,701
42911 18,385 61,296 36,401 17,819 54,220

Employee contributions
Members’ normal contributions - 104 104 - 102 102
Members’ additional voluntary contributions - 2,538 2,538 1 1,870 1,871
- 2,642 2,642 1 1,972 1,973
Total 42,911 21,027 63,938 36,402 19,791 56,193

Employers’ normal contributions include salary sacrifice contributions. Members’ contributions to the DB section of the
Scheme are no longer permitted, other than payments made to correct an error.

During the year, total payments were made by the employers of £42,911,000 comprising £41,000,000 of Deficit Reduction
Contributions, a further £1,911,000 being additional contributions. The Schedule of contribution is dated 31 July 2023 and
applies from 1 August 2023 until 31 May 2030. The Recovery Plan provides no further deficit contributions up to 31 July

2025 after which they resume.

DC payments into the Scheme were paid on a timely basis.

All contributions outstanding at the year-end were received on or before 19 November 2023 as required by the Schedule

of Contributions.
5. BENEFITS PAID AND PAYABLE
DB DC Total DB DC Total
2023 2023 2023 2022 2022 2022
£000 £000 £000 £000 £000 £000
Pensions 21,384 - 21,384 19,465 - 19,465
Commutations and lump sum retirement
benefits 2,927 - 2,927 1,119 518 1,637
Lump sum death benefits 4 365 369 29 - 29
Total 24,315 365 24,680 20,613 518 21,131
6. PAYMENTS TO AND ON ACCOUNT OF LEAVERS
DB DC Total DB DC Total
2023 2023 2023 2022 2022 2022
£000 £000 £000 £000 £000 £000
Transfer out 230 5,817 6,047 7,608 7,718 15,326
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THE SIR ROBERT M*ALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 October 2023

7. ADMINISTRATION EXPENSES
DB DC Total DB DC Total
2023 2023 2023 2022 2022 2022
£000 £000 £000 £000 £000 £000
Actuarial and administrative fees 443 - 443 499 - 499
Legal and other professional fees 294 - 294 169 3 172
Audit 27 27 54 25 25 50
Statutory levy 252 5 257 500 12 512
Other costs 414 2 416 190 2 192
1,430 34 1,464 1,383 42 1,425

The Scheme does not reimburse Sir Robert M°Alpine Limited for any expenses that are incurred by the company except
where it is acting as agent for the Scheme.

8. TAXATION

The Scheme was an exempt approved scheme under the Income and Corporation Taxes Act 1988 and is now registered
under the Finance Act 2004. It therefore does not bear United Kingdom income tax or capital gains tax.

9. INVESTMENT INCOME
DB DC Total DB DC Total
2023 2023 2023 2022 2022 2022
£000 £000 £000 £000 £000 £000
Income from bonds 3,193 - 3,193 1,518 - 1,518
Dividends from equities 1,836 - 1,836 1,711 - 1,711
Income from pooled investment vehicles 11,018 - 11,018 11,688 - 11,688
Interest on cash deposits 444 36 480 78 - 78
Management fees 104 - 104 67 - 67
16,595 36 16,631 15,062 - 15,062

10. INVESTMENT MANAGEMENT EXPENSES

DB DC Total DB DC Total

2023 2023 2023 2022 2022 2022

£000 £000 £000 £000 £000 £000

Bank and interest charges 2 - 2 2 - 2
Investment management costs 672 - 672 976 2 978
674 - 674 978 2 980
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THE SIR ROBERT M‘ALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 October 2023

11. INVESTMENTS

Reconciliation of net investments

Purchases
at Sales
Market costand proceeds and Change in Market
value derivative derivative market value
at31.10.22 payments receipts value  at31.10.23
£000 £000 £000 £000 £000
Defined Benefit Section
(not designated to members other than where stated)
Equities 28,349 - - 2,127) 26,222
Fixed interest securities 164,705 265,375 (231,724) (30,975) 167,381
Pooled investment vehicles
- designated to members 7,408 231 (675) 252 7,216
- not designated to members 141,007 106,018 (98,104) (8,425) 140,496
Property 6,000 - - (200) 5,800
Derivatives (49,520) 35,948 (12,630) 280 (25,922)
297,949 407,572 (343,133) 41,195) 321,193
Funds with brokers 43,465 (9,530) 3,172
341,414 (50,725) 324,365
Defined Contribution Section
Pooled investment vehicles
(designated to members) 144,532 33,090 (17,486) 4,047 164,183
485,946 (46,680) 488,545
Pooled Investment Vehicles
The Scheme’s investments in pooled investment vehicles at the year-end comprised:
Defined Benefit Section 2023 2022
£000 £000
Equity 96,573 102,885
Bonds 37,565 45,498
Property 9,843 32
Diversified Growth 3,565 -
Cash 166 -
147,712 148,415

Pooled Investment Vehicles designated to Members within the DB Section relate to contributions (Employer and Member)
invested into DC investment funds, while Members remained within the DB section of the Scheme. Refer to note 12.
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THE SIR ROBERT M‘ALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 October 2023

11. INVESTMENTS (continued)

Defined Contribution Section 2023 2022
£000 £000
Bonds 1,071 -
Diversified growth funds 142,374 144,532
Equity 20,738 -
164,183 144,532
Investment Transaction Costs
Direct transaction costs during the year were as follows:
Defined Benefit Section
2023 2022
£000 £000
Custody fees 45 66
Custody transaction fees 3 3
48 69

In addition to the costs noted above, indirect costs were also incurred such as bid-offer spread on investments. It has not
been possible for the Trustees to quantify such indirect transaction costs.

Property

The wholly-owned investment property is situated in the United Kingdom. The property was internally valued in 2022,
based on market value, at £6,000,000, and assumed a reduced cost of £117 per sq ft.

The property was last externally valued in 2020 at £7,000,000 which equates to a cost of £137 per sq ft. The independent
valuation was carried out by a Knight Frank LLP (RICS Registered) Valuer and was based on the market value. This
valuation assumed a market rent of £15 per sq ft and a yield of 7.75%.

A sale of the property was agreed and completed on 27 February 2024. The property was sold at the market value of

£5,800,000.

Forward Foreign Exchange Contracts and Interest and Inflation Rate Swaps

The Trustees have authorised the use of derivatives by their Investment Manager as part of their overall investment

strategy for the Scheme.

2023 2023 2022 2022

Assets Liabilities Assets Liabilities

£000 £000 £000 £000

Forward FX Contracts 7 - 27 216
Interest Rate Swaps 113 37,722 3,687 65,305
Inflation Rate Swaps 11,710 - 22,921 -
Total Return Swaps - 1,782 - 10,834
Derivative options - - 253 53
11,830 39,504 26,888 76,408
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THE SIR ROBERT MCALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 October 2023

11. INVESTMENTS (continued)
Swaps Nature

The Scheme held the following Over The Counter (“OTC”) swaps:

Notional Asset Liability
Amount value value
£000 £000 £000
Interest Rate Swaps
0-10 Years (6 contracts) 101,960 113 19,668
11-20 Years (3 contracts) 74,100 - 18,054
176,060 113 37,722
Inflation Rate Swaps
0-10 Years (5 contracts) 68,632 10,510 -
11-20 Years (1 contracts) 8,108 1,200 -
76,740 11,710 -
Total Return Swaps
0-10 Years (7 contracts) 27,045 - 1,782
Derivative Options
0-10 Years (6 contracts) - - -
Total Swap Contracts 2023 279,845 11,823 39,504
Total Swap Contracts 2022 691,495 26,861 76,192

The notional amounts shown above are the amounts on which interest is payable/receivable as described in the nature of
the swap.
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NOTES TO THE FINANCIAL STATEMENTS

For the year ended 31 October 2023

11. INVESTMENTS (continued)

At the end of the year, the Scheme held the following collateral in respect of the OTC Swaps:

Gilt Valuation

Barclays Bank:
Bonds

Citi Bank:
Bonds

Credit Suisse:
Bonds

Lloyds Bank:
Bonds

Forward Foreign Exchange Contracts

THE SIR ROBERT M‘ALPINE LIMITED

STAFF PENSION AND LIFE ASSURANCE SCHEME

2023
Nominal
£000

30,329

1,293

998

2023

Fair Value

£000

25,468

987

1,539

27,994

2022 2022
Nominal Fair Value
£000 £000
51,662 38,760
6,051 3,670
363 91
42,521

The Trustees aim to mitigate the investment portfolio foreign exchange exposure by means of forward exchange contracts,

all of which mature within one year from the year end.

Settlement
Date

Contract

Forward OTC 25/01/2024
Forward OTC 25/01/2024
Forward OTC 25/01/2024

Total 2023

Total 2022

Employer-Related Investments

Currency
Bought

EUR
JPY
GBP

Currency
Value

4,564,415
155,212,983
18,786,185

Aggregate
Asset
£000

9

27

Aggregate
Liability
£000

3

14

17

One investment, included within Equities, consists of 2,800 BM$1.00 shares in Paget Health Services (Holdings) Limited
acquired at a cost of BM$ 10,091,766 on 27 November 2010. The Newarthill group, of which the principal employer, Sir
Robert M°Alpine Limited, is a member, owns 58.0% of the share capital of Paget Health Services (Holdings) Limited. The
value of this investment at 31 October 2023 was £16,347,791 being 5.07% of net assets total investments (2022 —
£15,855,527 being 4.67% of net assets).
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THE SIR ROBERT MALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 October 2023

11. INVESTMENTS (continued)
Investment Fair Value
The fair value of financial instruments has been determined using the following fair value hierarchy:

Level |  The unadjusted quoted price in an active market for identical assets or liabilities that the entity can access at the
measurement date.

Level 2 Inputs other than quoted prices included within level 1 that are observable for the asset or liability, either directly
or indirectly.

Level 3  Inputs are unobservable for the asset or liability.

A fair value measurement is based upon the lowest level input which is significant to the fair value measurement of the
entire asset.

The Scheme’s investment assets and liabilities have been fair-valued using the above hierarchy categories as follows:

Defined Benefit Level 1 Level 2 Level 3 Total
As at 31 October 2023 £000 £000 £000 £000
Equities - 5,069 21,153 26,222
Bonds - 167,381 - 167,381
Pooled investment vehicles - 147,712 - 147,712
Property - - 5,800 5,800
Derivatives - (25,922) - (25,922)
- 294,240 26,953 321,193
Funds with brokers 3,172
324,365
Defined Benefit Level 1 Level 2 Level 3 Total
As at 31 October 2022 £000 £000 £000 £000
Equities - 7,300 21,049 28,349
Bonds - 164,705 - 164,705
Pooled investment vehicles - 148,415 - 148,415
Property - - 6,000 6,000
Derivatives - (49,520) - (49,520)
- 270,900 27,049 297,949
Funds with brokers 43,465
341,414
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THE SIR ROBERT MFALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 October 2023

11. INVESTMENTS (continued)

Defined Contribution Level 1 Level 2 Level 3 Total
As at 31 October 2023 £000 £000 £000 £000
Pooled investment vehicles - 164,183 - 164,183
Defined Contribution Level 1 Level 2 Level 3 Total
As at 31 October 2022 £000 £000 £000 £000
Pooled investment vehicles - 144,532 - 144,532

Investment Risks Disclosures
FRS 102 requires the disclosure of information in relation to certain investment risks. These risks are set out as follows:

Credit risk: this is the risk that one party to a financial instrument will cause a financial loss for the other party by failing
to discharge an obligation.

Market risks: comprising of currency risk, interest rate risk and other price risk.
e Currency risk: as a result of changes in foreign exchange rates.
o Interest rate risk: as a result of changes in market interest rates.
e  Other price risk: arising from changes in market prices (other than those arising from interest rate risk or currency
risk.

The Trustees determine the investment strategy after taking advice from a professional investment adviser. The Scheme
has exposure to these risks because of the investments it makes in following the investment strategy as detailed below. The
Trustees monitor its investment objectives and risks using reports produced by the Scheme’s investment adviser and
through the investment management agreements in place.

Investment Strategy
The investment objectives of the Scheme are:

e The acquisition of suitable assets, having due regard to the risks, which will generate income and capital growth
to pay, together with contributions from the Principal Employer, the benefits which the Scheme provides as they
fall due;

e To limit the risk of the assets being assessed as failing to meet the liabilities over the long term, having regard to
any Statutory Funding requirement; and

e To achieve a return on investments which is expected to at least meet the Scheme Actuary’s assumptions over the
long term.

The Trustees set the investment strategy for the Scheme taking into account the strength of the Employer Covenant, the
long-term liabilities of the Scheme and the funding agreed with the Employer. The investment strategy is set out in its SIP.

The DB strategy as at 31 October 2023 is to hold:

a. 40% in investments which move in line with the long-term liabilities of the Scheme. This is referred to as Liability
Driven Investment (LDI) and comprises gilt and leveraged index-linked gilt and swaps held with Schroders Solutions,
the purpose of which is to hedge against the impact of interest rate and inflation movements on long term liabilities.

b. 50% in return seeking investments comprising UK and overseas equities (including the use of pooled investment
vehicles), investment property, PPP investments and swaps (to hedge against the impact of interest rate and inflation
movements).

c. 10% in Cashflow matching investments comprising global investment grade corporate bonds that will pay coupon and
maturity proceeds to the Scheme, the purpose of which is to reduce the need to sell other assets over the short to
medium term.
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THE SIR ROBERT MCALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 October 2023

11. INVESTMENTS (continued)
Risk Exposures

The following table summarises the extent to which various classes of investments are affected by the risks noted above:

Market Risk 2023 2022
Credit Currency Interest % %
Defined Benefits Risk Rates Other
Equities - o - ° 7.98 8.19
Fixed-interest securities o] - ° - 35.56 43.60
Index-linked securities o] - ] - 15.35 3.98
Pooled-investment vehicles o o o o 44.92 42 .87
Property e} - - ° 1.76 1.73
Derivatives o - o o (7.88) (14.29)
Funds with brokers o o - - 2.31 12.56
Cash o - o - - 1.31
100.00 100.00
Market Risk 2023 2022
Credit Currency Interest % %
Defined Contributions Risk Rates Other
Pooled-investment vehicles o o o o 100.00 100.00

@ Significant
o Partial
- None/immaterial

A summary of pooled investment vehicles by type of arrangement at market value is included below:

2023

£000

Authorised Unit Trust 6,997
Cayman Islands Exempted Company -
Closed Ended Fund of Hedge Funds -
Investment Trust 6,398
Exchange Traded Fund 22,148
ICVC 13,156
Life Fund -
Limited Liability Company 4,422
Limited Partnership 1,822
Mutual Fund 35,277
OEIC 43,543
SICAV 6,044
Unit Linked Insurance Contract 171,399
311,206
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THE SIR ROBERT MSALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 October 2023
11. INVESTMENTS (continued)

Credit Risk
The Scheme is subject to credit risk because it directly invests in bonds, OTC derivatives and has cash balances.

The Scheme has a direct risk in so far as it has invested in pooled arrangements, although these are mitigated by the
underlying assets being, in part, ring-fenced from the investment pool manager, the regulatory environments in which these
managers operate, and diversification of investments. Through the use of its adviser, the Trustees monitor the appointment
of any new investment pool managers and on an ongoing basis review their performance.

For pooled investment vehicles, the Scheme is indirectly exposed to credit risk in relation to the instruments it holds.
The Scheme is also exposed to credit risks arising from its use of swaps in the event of a default by the underlying issuer.

Both direct and indirect credit risk is mitigated by holding a diversified portfolio to minimise the impact of default by any
one issuer.

To achieve this, the Trustees have ensured that the Scheme uses a number of issuers in order to minimise the impact of any
individual default. The risk is further mitigated by the types of investments held and the due diligence undertaken before
any contract is entered into.

Credit risk on properties relates to the tenants continued ability to pay its obligations and so the Trustees regularly monitor
the financial strength and payment record.

Currency Risk
The Scheme is subject to currency risk as some of its investments are held in overseas markets and priced in the local
currency. Currency risk is mitigated by Schroders Investment Solutions Limited implementing currency hedging through

the use of hedged shared classes of pooled funds (where available) and the use of FX Forward contracts.

The Trustees expect that the investment managers consider the impact of currency movements as part of their ongoing
management of the portfolios.

Interest Rate Risk

The Scheme’s investments are affected by interest rate movements as the Scheme does invest in index-linked gilts and
interest rate swaps, which are intended to move in line with the Scheme’s liabilities as a consequence of changing interest
rates (and inflation). Hedging is used to mitigate these risks.

Other Price Risk

The Scheme has indirect exposure to other price risks, principally in relation to equities, alternatives (which include PPP
investments) and properties.

The Scheme manages this exposure to overall price movements by constructing a diverse portfolio of investments across
various markets and geographical regions.

Defined Contribution Risks
Assets held under the DC section, and assets within the DB section which are shown as Designated to Members, are
primarily held within Pooled Investment Vehicles. A member can choose the levels of risk they wish to be exposed to in

terms of currency (in relation to assets held overseas) and interest rates (by including or excluding index linked funds). All
funds are exposed to credit risk (as noted above for other Pooled Investment Vehicles).
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THE SIR ROBERT MCALPINE LIMITED
STAFF PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 October 2023

11. INVESTMENTS (continued)
Concentration of Investments

The following investments account for more than 5% of the Scheme’s net assets as at 31 October 2023:

Market Market
Value at Value at
31 October 31 October
2023 2023 2022 2022
£000 % £000 %
Insight Invnt Maturing Buy & Mntn Fnd 21-25 CI B GBP 21,657 4.6 30,846 6.3
BNY Mellon Global Equity Fund 31,861 6.5 22,339 44
Stable Growth 46,442 9.5 43,061 8.8
Cautious growth 36,915 7.5 32,378 6.6
Global Equity 25,401 52 - -
River and Mercantile 0.125% Treasury Gilt 31/01/2023 - - 43,960 9.0
Schroders Liability Hedge Cash - - 30,524 6.3
River and Mercantile 1.25% Treasury Gilt 22/10/2041 28,639 5.8 - -

Direct Transaction Costs

The purchase and sale of investments during the year resulted in net direct transaction costs amounting to £300 (2022 —
£6,775).

12. AVC INVESTMENTS

The Trustees hold assets invested as part of the Scheme to secure additional benefits, on a money purchase basis, for those
members electing to pay additional voluntary contributions. Members receive an annual statement confirming the
contributions paid on their behalf and the value of their money purchase rights. The value of the AVC funds at 31 October
2023 was £2,444,887 (2022 — £2,459,814) and is included in the DB section of the Scheme assets.

13. CURRENT ASSETS

DB DC Total DB DC Total

2023 2023 2023 2022 2022 2022

£000 £000 £000 £000 £000 £000

Cash 3,553 1,490 5,043 4,427 2,802 7,229
Other debtors 989 1,702 2,691 237 312 549

4,542 3,192 7,734 4,664 3,114 7,778

All contributions were paid by the due date and in line with the Schedule of Contributions.
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14, CURRENT LIABILITIES

DB DC Total DB DC Total

2023 2023 2023 2022 2022 2022

£000 £000 £000 £000 £000 £000

Taxation and social security 355 - 355 334 - 334
Unpaid benefits 58 - 58 58 9 67
Accrued expenses 148 19 167 627 36 663
Other creditors 946 12 958 583 9 592
Provision for pension back payments 5,000 - 5,000 5,000 - 5,000
6,507 31 6,538 6,602 54 6,656

Provision for pension back payments

In 2019, a number of benefit calculations in relation to non-GMP Equalisation for pre-1988 male members were identified
as being incorrect. The detailed corrections are ongoing, but a prudent estimate of the required back-pay has been included.
It is assumed that once finalised, this will be paid out within one year, so is included within Current Liabilities. This charge
has been included as an expense during 2019 and was updated in 2021, 2022 and 2023 following further investigative
work, scheme specific legal guidance and the recent ruling in relation to the correction of GMP benefits (see Note 17). The
provision shown is considered a prudent estimate.

15. SELF INVESTMENT

As at the Net Asset Statement date, no investments were held in shares of any of the participating employers (2022 — Nil).
Included in investments at the year end are shares in an employer-related company as disclosed in note 11.

16. RELATED PARTIES

Sir Robert M°Alpine Limited provides the day-to-day administration and other services (including the fees and expenses
of two of the Trustees) to the Scheme. Total fees due to the independent Trustee amount to £98,575 (2022 - £81,075) of
which £17,500 relates to the current period (2022 - £17,500). In addition, total fees due to another Trustee amount to Nil
(2022 - Nil). The Scheme does not reimburse the company for these expenses (as referred to in note 7). Renewable Energy
Systems Limited (RES) and Newarthill Group are both related parties to the Scheme. There have been no other related
party transactions during the year (2022 - Nil).

Three of the Trustees were members of the Scheme at the year-end (2022 — three). The contributions paid on behalf of
these members were in line with the Schedule of Contributions.

Investment transactions with related parties are disclosed in “Employer-related Investments” within Note 11 above.

17. CONTINGENT LIABILITIES

The recent ruling in relation to addressing past transfers during the GMP Reconciliation exercise means that past transfers
(including payments made on a member’s death) need to be topped up by the transferring scheme. This ruling will increase
the eventual liability, and also adds to the complexity of the calculations, so it remains impracticable to estimate the
financial effect, timing or probability of such an uplift for GMP Reconciliation purposes. This same ruling applies to the
correction of errors identified in relation to non-GMP Equalisation (see Note 14) but a prudent estimate of the effect has
been included within the Provision for pension back payments.

18. POST BALANCE SHEET EVENT

A sale of the property was agreed and completed on 27 February 2024. The property was sold at the market value of
£5,800,000.

As of 1 March 2024 Sir Robert McAlpine Capital Ventures Ltd (SRMCV) will be included as a Participating Employer.
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Fund Valuation and Performance

As at 31 October 2023, the value of the Fund, was £490.0m, taking quoted assets at their market value. This represents an
increase of £2.67m over the year.

The return for the Defined Benefit Section for the year to 31 October 2023 was -10.17%. The compound return for the
three years ending on this date was -40.35% and the annualised return was -15.82%. The compound return for the five
years ending on this date was -25.31% and the annualised return was -5.67%. A full investment report from the Investment
Manager is included within the Appendix to these financial statements.

The assets of the Defined Contribution Section are invested on a passive basis in a range of pooled funds. Since its inception
in 2003, the returns generated by these funds have generally matched the indices by reference to which they are invested
with only insignificant deviation. Where any differences are not considered insignificant, then the Trustees have sought
explanations from the investment manager. To 31 October 2023, the returns have varied between -13.9% p.a. and 16.9%
p.a. (for 1 year), between -16.6% p.a. and 11.6% p.a. (over 3 years) and between -6.6% p.a. and 5.0% p.a. (over 5 years)
depending on the fund invested.

Investment principles

The Scheme’s investments have been made in accordance with the Statement of Investment Principles (“SIP”). This
Statement was adopted by the Trustees on 18 February 1997 and subsequently amended. Separate SIPs are now issued for
the Defined Benefit and the Defined Contribution sections, copies of which are available online at
https://www.srm.com/pensions/.

The SIPs adopted in the year were updated in February 2023 for both sections of the Schemes. All of the investments are
regarded as marketable by the Trustees.
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This statement is produced in accordance with regulation 23 of the Occupational Pension Schemes
(Scheme Administration) Regulations 1996 (the Regulations)

I hereby confirm that I, Cullum McAlpine, am the appointed Chair of the Sir Robert McAlpine Limited Staff Pension &
Life Assurance Scheme (‘the Scheme’). In accordance with section 23 of the Regulations I hereby confirm, on behalf of
the Trustee Board, in relation to the Scheme that:

1.

The Defined Contribution (“DC”) Statement of Investment Principles (“SIP™) is attached (Appendix D). The
Trustees carry out a general review of the SIP at least every three years and the most recent update was in February
2023.The DC SIP covers policies regarding risk, return, monitoring, fees and responsibilities.

The DC Investment Strategy was reviewed in 2023 and new funds, two new lifestyle strategies and amendments

to the existing strategy have been agreed and will be implemented post year-end. The new funds introduced
replaced existing funds and were considered more appropriate to the objectives of the Scheme. Two new lifestyle
strategies will be introduced to provide Members with more appropriate options depending on their target at
retirement. In addition, the existing strategy will be amended as it is felt that these changes will be more in line
with the Members’ objective.

The aims and objectives are noted in the SIP (under Advice and Management) and the Trustees confirm that the
returns, which are reviewed at least quarterly, are consistent with these objectives, subject to the following. Four
blended funds had revised short term Benchmarks introduced in order to allow a more meaningful comparator.
Original Targets remained as long-term goals. These benchmarks remained relatively disappointing, and although
variances were satisfactorily explained, these funds were addressed in the recent strategy review. Item 16
compares the performance of the various funds with the Targets and Benchmarks.

The default investment strategy seeks to de-risk the investments as the Members approach retirement in order to
protect their savings. Funds are initially invested in a Long-Term Growth Fund until Members are 28 years before
their Retirement Age (which Members can define) after which the funds are gradually moved over a five-year
period into the Stable Growth Fund. When the Members reach 16 years before Retirement Age, these funds are
then transferred over a five-year period into the Cautious Growth Fund. When Members reach 3 years (5 years
following the implementation of the new changes) before Retirement Age, the funds are then gradually moved
into the Retirement Focus Fund, so at the point of retirement all funds are invested in this Fund.

The Trustees continue to review the appropriateness of the Investment Strategy in terms of changes to regulatory
expectations and the introduction of pension freedoms in April 2015.

The Scheme Accounts (including the Chair’s Statement) and SIPs are available on the SRM Company website on
srm.com/pensions.

The roles of Secretary to the Trustees and Pensions Manager are separated in order to limit any conflicts of interest
and utilise more appropriate resources. The Pension Manager’s role is undertaken by the “Pensions Dept”, being
a Pensions Accountant who is overseen by the Head of Finance. Some of the processing has also been delegated
to other suitably qualified accountants.
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8.

10.

11.

12.

13.

14.

15.

The core financial transactions (investment of contributions, transfers in / out and transfers of assets between
different funds within the Scheme) have been processed promptly, accurately and in accordance with the Service
Level Agreement with the Service Provider. This is monitored by way of quarterly Administration Reports issued
by the Service Provider. In accordance with the reporting arrangements, controls are in place to monitor and ensure
that core financial transactions continue to be processed promptly and accurately. Serious breaches or excessive
delays to the Service Level Agreements are monitored by the Pensions Dept and reported quarterly to the Trustees.
If an issue remains unresolved, then details are presented to the Trustees to consider further action. The processing
of Member contributions is reconciled directly by the Pensions Dept in order to ensure timeliness and accuracy.
Transfers in and out are monitored by the Pensions Dept and this acts as a control over the processing of these
transactions by the Service Provider. Further scrutiny of transactions and reporting and controls can be found in
the Audit Report which is included in the Scheme’s Annual Report & Accounts. There were no significant issues
during the year.

Some charges applicable to the Scheme are borne by the Employer and therefore have no bearing on Member
charging. However, for completeness we have included these as part of our assessment of Value for Members, to
be found in Appendix A.

All Members pay an Annual Management Charge (“AMC?”), details of which are included in Appendix A item 5.
Active DC Scheme Members are also charged a 1.5% deduction from monthly contributions primarily to cover
life assurance. Members are informed of this deduction and any changes. This was last reviewed in February
2023 and has since been reviewed post year-end in March 2024. The rate was not amended following this review,
but the Trustees had requested more information and will revisit this later in the year. A further discussion of this
charging structure is included in the Value for Members assessment.

The DC section of the Scheme has a bundled charging structure. The AMCs for the default strategy (existing
strategy) range between 0.29% and 0.37%. More details are provided in Appendix A (below) and examples of the
cumulative effects of these charges on the Member’s benefits are shown in Appendix B.

For the non-default funds (before implementation of new funds), the AMCs range from 0.21% to 0.45%. The
funds which are not part of the default arrangement are listed within the Value for Member assessment (Appendix
A) and examples of the cumulative effects of these charges on the Member’s benefits are shown in Appendix B.

The Trustees have had regard to the relevant statutory guidance when preparing this statement, including the
cumulative examples shown in Appendix B.

In addition to the AMCs noted above, there are investment managers’ charges for explicit dealing costs (brokerage
fees, taxes and levies). These average charges (by fund) range between 0.02% and 0.04% of the fund value for
the default strategy funds and 0.00% and 0.30% for the non-strategy funds (in all cases, before implementation of
the new funds).

The Trustees of the Scheme continue to review the service standards being provided in terms of Scheme
administration (including processing core financial transactions, Scheme records and Scheme goverance),
Member communication and investment returns. The Trustees attach the Value for Members assessment, the
cumulative effect of the costs on Member benefits (including additional details on each Fund cost) and the SIP
for the Scheme. The charges borne by Scheme Members are monitored regularly by the Trustees and it is their
view that this represents Value for Members at this time. The Trustees will continue to consider improvements
which could be made in terms of the clarity and transparency of the charging structure.
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16. All funds are compared to a Benchmark in order to monitor the performance of the funds against similar products.
In addition, the funds are compared against a targeted, long-term rate of return. (For some funds, these are the
same). The variances between the actual return and the Benchmark and Target are reviewed regularly by the
Trustees, and suitable action taken if the variances are considered too high. The performance of the default funds
(as at 30" September 2023) were:

One year’s performance
Actual Benchmark (new) Variance Original Benchmark

% % % %
Retirement Focus 3.0 43 -13 -
Cautious Growth Fund 33 10.8 15 8.8
Stable Growth Fund 6.3 10.9 46 (* 9.8
Long-Term Growth Fund 8.4 11.9 35 ™ 109

(*) New Benchmarks were introduced in the latter part of 2022 to assist in the monitoring of performance in
the short and medium terms. Although explanations were provided as to their variances, due to the nature of
the funds, further methods to improve monitoring were incorporated into the investment review at the end of
2023 and the subsequent changes partly reflect these. The tables shown here are based on the funds prior to
these changes (as these were applicable at 31 October 2023). The benchmarks introduced in 2022 do not
have a three year history, so the table below only shows the performances compared to the original

benchmarks.

Three year’s performance

Actual Benchmark (original) Variance

% % %
Retirement Focus -3.7 0.8 -4.4
Cautious Growth Fund -1.6 8.7 -104 (™
Stable Growth Fund 25 9.7 12 (M
Long-Term Growth Fund 5.1 10.8 5.7 (™
The Trustees continue to consider these funds as appropriate in terms of achieving the aims as outlined in 2
and 4 above.

17. Each Trustee of the Scheme is expected to ensure that he or she meets the Trustee knowledge and understanding
requirements, including a working knowledge of the Scheme Rules, SIPs, documents setting out the Trustees’
policies, sufficient knowledge and understanding of the law relating to pensions and trusts and the principles
relating to funding and investment. Where there is uncertainty, relevant advisors are referred to when necessary.
Throughout the Scheme year, advisors provide regular and formal updates to the Trustees, either at specific events
or as part of Trustee Meetings. Over the year, this has included training sessions on LDI, advisor engagement,
Implementation Statement and further sessions on ESG. A Skills and Training Log has been developed and is
maintained by the Secretary to the Trustees on an on-going basis. Knowledge gaps are expected to be identified
on a self-evaluation basis, and where any gaps are considered to be applicable to a number of Trustees, general
training is made available as part of, or in addition to, Trustee Meetings.
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18. New Trustees are given a general briefing of the Scheme and have introductory meetings with the advisors. They
are also expected to complete all relevant sections of The Pensions Regulator’s Trustee Toolkit or be in a position
to demonstrate they have the necessary skills and knowledge from other sources.

FIL Life Insurance Ltd, Hymans Robertson, Cardano Advisory Ltd, CMS Cameron McKenna Nabarro Olswang
LLP and Schroders Investment Solutions Ltd provide advice to the Trustees to help ensure that Scheme
governance, controls, skills and knowledge are current and meeting the expectations of the Pensions Regulator
and Scheme Members and enable the Trustees to properly exercise their functions.

Signed for and on behalf of the Trustees of the Scheme on 3‘ M"*j 2024 by Gillian Bush on behalf of the
Chair,of the Trustees.

L a4 a et tesseseaeasesaiiatetesrenratteet et s

Gillian Bush

Acting on behalf of the Chair of the Trustees of the
Scheme
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List of evidence represented in appendices:
Appendix A: Value for Members Statement
Appendix B: Statement Regarding DC Governance
Appendix C: Implementation Statement
Appendix D: Statement of Investment Principles (DC Section), dated February 2023

Appendix E: Statement of Investment Principles (DB Section), dated January 2022

Further evidence available on request:

DC Member booklet

Example quarterly administration report, provided by FIL Life Insurance Ltd
Example quarterly investment report, provided by FIL Life Insurance Ltd
Trustee training log

Risk Register
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To make an assessment of the Scheme in terms of whether and how it represents value for money for Members, the Trustees
have considered the following evidence:

Member Investment Guide available on the FIL Life Insurance Ltd (“Fidelity”) website
Statement of Investment Principles DC Section, dated February 2023

Quarterly Investment Reports

DC member booklet

The benefits available to Members from being in the Scheme include:

A range of fund choices, which are regularly monitored;
A default strategy to reflect Member suitability and manage risk;
Member communication;

Retirement modelling;

Retirement support;

Record keeping;

Carrying out transactions (purchasing, selling, switching);
Error and complaint handling;

Govemnance, taking into account professional advice;
Secretarial and audit compliance; and

Life assurance (4 times salary).

The Trustees have taken into account the following considerations and decisions:

1.

The costs borne by Scheme Members have been assessed and a fee of 1.5% on contributions is deducted monthly.
This primarily covers death in service benefits (life assurance) and is clearly presented in the DC member booklet.
The deduction is constantly monitored, with the most recent formal review being in February 2023.This concluded
that the costs to be covered by this charge were appropriate. A post year-end review (in March 2024) has also
been undertaken although no conclusion was reached as additional information was requested.

An analysis of the Scheme charges to determine how much of the 1.5% represents pension-specific costs
(described in Scheme literature as ‘fund administration’) shows this to be 0.3% per annum, being the amount
required to cover DC specific costs. The remaining charges (i.e. 1.2%) cover costs relating to the life assurance
cover — both internally funded and an insurance stop-loss premium.

The Trustees, along with their Advisors, recently undertook a review of the objectives and strategy in order to
provide Members with a wider and more appropriate options. This is set to be implemented in in May / June 2024,

Defined Benefit Investment returns are assessed by Trustees in liaison with their investment advisors on a
quarterly basis using performance reports from the provider. Defined Contribution Investment returns are also
assessed quarterly by the Trustees and, going forward, the Scheme has appointed an Advisor to review and provide
guidance on the performance of the funds. This Advisor will attend meetings every six months.
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5. The fund administration costs levied to members are monitored over time and assessed alongside investment
performance to ensure they remain appropriate. The most recent review of these charges was in February 2023
and concluded that these remained appropriate. A review post-year end (March 2024) requested additional
information, so the conclusion remains outstanding. The Scheme operates a bundled investment portfolio which
is managed by Fidelity who charge an AMC which varies by fund.

During the year, some funds also charge explicit dealing costs, which include brokerage fees, taxes and levies and
these range between 0.00% and 0.037% of the fund value.

For the default DC funds, these charges are:

AMC Total (incl explicit costs)
Long Term Growth Fund 0.34% 0.36%
Stable Growth Fund 0.37% 0.40%
Cautious Growth Fund 0.36% 0.40%
Retirement Focus Fund 0.29% 0.31%

The AMCs for the remaining funds (prior to the implementation of the new strategy) range from 0.21% to 0.45%
(from 0.21% to 0.75% when including explicit costs).

The non-default funds consist of Annuity Focus Fund, Corporate Bond Fund, Ethical Fund, Global Equity Fund,
Inflation Linked Annuity Focus Fund, UK Equity Fund, Cash Fund, Shariah Fund and Diversified Fund.

Some funds which were available prior to the 2020 review are only available to Members of the default strategy
who decided not to transfer to the new default strategy. These funds will be withdrawn in 2025.

For the old default DC funds, which as noted above, are still available for some Members, these charges are:
AMC Total (incl explicit costs)

Global Equity Index Weights (60:40) Fund 0.21% 0.21%
Diversified Fund 0.30% 0.31%
Pre-Retirement Fund 0.23% 0.23%
Cash Fund 0.23% 0.23%

Full details of the AMCs are shown in Appendix B — Illustrative Examples of the Cumulative E

ffect of Relevant Costs and Charges on the Value of Member’s Benefits

Examples of the cumulative effect of costs on Members’ funds (based on the new Service Provider costs) are
included in Appendix B.

6. The Scheme benefits from the presence of a full-time Secretary to the Trustees and a Pensions Dept to ensure that
it is demonstrably run in the interests of all beneficiaries.
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Contribution deductions to provide for pension costs and life assurance/death in service benefits.

Having assessed the way the costs of the Scheme are calculated, the Trustees are satisfied that this charge is fair and broadly
represents Value for Members. However, for the sake of clarity and transparency, it is felt appropriate to explain this in
further detail.

Members are currently charged 1.5% of contributions on a monthly basis. This deduction covers both fund administration
costs (not covered by the AMC) and life assurance (described in the DC Member booklet as “death in service”). For 2023,
this split is approximately 0.30% for administration costs and 1.2% for life assurance (covering both internal funding and
the premium). Administration costs cover audit fees, levies and sundry expenses. This analysis is available on request.

The life assurance benefit is self-funded and is based on 4x salary. The Member cost is based on the need to maintain a
fund which can be used to make any death-in-service payments when necessary. The pay-out from the Scheme is capped
and any excess above the capped value is covered by an insurance policy.

The Trustees have discussed whether it would be in the interest of Members to specifically publish the relevant costs for
fund administration. A decision was taken that this information would not be published for fear of over-complicating
Member communications. Instead, the Trustees and the Pensions Manager regularly review the costs of fund
administration on the Members’ behalf to ensure this continues to be appropriate.

The Trustees reviewed the charging strategy in February 2023 and concluded that the percentage charges remain
appropriate. A review in March 2024 has yet to conclude as additional information was requested.

Costs borne by the Employer:

1. Cost of running the Trustee Board and pensions management support
2. In-house administration costs

Most costs incurred by the Employer relate to the costs of employees who work on both the Scheme and for the Employer
directly. Due to cost restraints, it is difficult to provide a figure of the actual costs borne by the Employer on the Scheme’s
behalf. However, a high-level analysis has been carried out which indicates these costs to be in the region of £150,000 to
£250,000 per year, excluding Trustees’ time. This covers both the DC and DB Sections of the Scheme.
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Value for Members Statement:

The Trustees believe the Scheme represents good value for Scheme Members. The reasons for this are based on the
evidence listed above and include, but are not limited to, the following:

- The Scheme costs are regularly monitored by the Trustees and compare well with the guidance for auto-enrolment
funds (although it should be noted that this is not an auto-enrolment fund);

- The Scheme governance provided by the Pensions Dept, Secretary to the Trustees and advisors ensure that the
running of the Scheme is of a satisfactory quality, both in terms of Good Member Outcomes and regulatory
compliance;

- The Trustees of the Scheme’ carry out regular (at least quarterly) performance monitoring in liaison with
investment advisers and investment providers; and

- The Trustees give on-going consideration to the appropriateness of investment options and strategies with a view
to improve wherever they deem necessary, as reflected in the recent review of the investment options and default
strategy which will be introduced in May / June 2024.
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Appendix B: Statement Regarding DC Governance

For the Twelve Months Ending 31 October 2023
Annual Gove nce Statement by the Chair of the Trust

Charges paid by members

‘Charges’ means administration charges other than transaction costs (see below). Members bear charges that are deducted
from the funds in which their benefits are invested. The charges differ between the investment funds that are available. The
Trustees are required to calculate the charges and transaction costs paid by members during the assessment period and
assess the extent to which these charges and transaction costs represent good value for members.

Transaction costs are a complicated issue as they are associated with different member, Trustees or manager actions.
Transaction costs can be split into three areas:

1. Transaction costs incurred by members as part of changes in the fund range

There have been no changes to the fund range at a member level; therefore those members invested in the
default lifestyle or self-selecting their investment options would not have incurred any transaction costs due to
changes in the fund range over the year.

2. Transaction costs incurred by members buying and selling funds as part of the default lifestyle option

A member in the default lifestyle is required to buy and sell assets when automatically switching between funds
within the lifestyle. We estimate that over a member’s life, the cost of entering the lifestyle option, switching
between funds and subsequently redeeming assets upon retirement for each £1 of income invested is ¢.1.37% in a
worst case scenario. This equates to an average of 0.03% per annum, as at 31 October 2023.

A breakdown of the cost estimate on a worst case basis is provided in the table below. Our calculations do not take
account of netting trades within the funds (e.g. cancelling out selling common underlying funds between the
blends). It also assumes that a member pays a cost of “bid price — mid price” for any sale of assets and “mid price
— offer price” for any purchase of assets (hence the “worse case scenario”).

Members will experience varying levels of cost depending on their position within the lifestyle. Actively
contributing members would have experienced at least one source of transition cost on the contributions they made
over the year. Deferred members may or may not have experienced transition costs of this nature, depending on if
they phased between funds or not. These costs will continue in the future at a level expected to be similar to below.

Lifestyling is carried out automatically for members who are invested in the default lifestyle. Market conditions
are considered in the context of deciding on the composition of the funds in the lifestyle, but not when
automatically phasing members between funds. The funds are established and governed in a way which is
cognisant of market conditions, therefore it is not necessary (or practical) to consider market conditions for each
member each month when lifestyling.

The funds are priced on a “single swinging basis”, meaning they may be priced at bid or offer on any day,
depending on the net cashflow (from all investors in/out of the fund) that day. Therefore, in practice, the cost
incurred is unlikely to be the full amount above and may even provide an uplift, should fund prices swing
favourably. Members will also experience varying levels of costs depending on their position within the lifestyle.
Therefore, it is not practical to split out the actual costs incurred by each member.

The table below sets out the total “worst-case” transaction costs for each fund within the default lifestyle. Transaction costs

are shown over the 12 months to 31 October 2023 and have been sourced from the Scheme’s investment platform provider,
Fidelity.
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Worst case cost

Buy Long Term Growth Fund
Sell Long Term Growth Fund -> Buy Stable Growth Fund 0.36%
Sell Stable Growth Fund -> Buy Cautious Growth Fund 0.36%
Sell Cautious Growth Fund -> Buy Retirement Focus Fund 0.32%
Sell Retirement Focus Fund 0.14%
Total: 1.37%
Total (p.a.) 0.03%

Source: Fidelity (data, as at 31 October 2023), Schroders Solutions (calculations, as at April 2024).
Assumption: (1) members join the Scheme 40 years from retirement

(2) price swings are all unfavourable to members

(3) no netting of trades occurs

(4) no investment return (i.e., the only effect on the amount invested is from transaction costs)

3. “Frictional costs” incurred by members due to funds internally buying and selling underlying assets (e.g.

stocks or bonds)

As part of day-to-day trading activities, the funds may incur “frictional costs”. Frictional costs are categorised as
explicit costs and implicit costs. Explicit costs are directly observable and in most cases managers are in position
to report them. Examples of explicit costs include broker fees, transaction taxes and custody fees. Implicit costs
cannot be observed in the same way but do have an impact on fund performance. Examples of implicit costs

include bid-offer spreads and market impact.

These costs would be incurred every time a fund manager makes a trade within that fund and are intended to
improve investment returns, reduce risk, or contribute to the smooth running of a fund. Some costs will be
cognisant of market conditions (e.g. some active investment decisions), and some costs are in respect of decisions

not linked to market conditions.

The table below sets out the total transaction costs for each fund within the default and self-select range.

Long Term Growth 0.10%

Default  [gi,p1e Growth 0.10%

Lifestyle - wih

Funds Cautious Gro 0.05%
Retirement Focus 0.03%
Annuity Focus Fund -0.03%
Inflation-Linked Annuity Focus Fund 0.05%
Cash Fund 0.08%
Corporate Bond -0.01%

Self-Sel Ethical Fund 0.00%

elf-Select -

Funds Glob.al Equity 0.04%
Shariah Fund 0.00%
UK Equity Fund -0.01%
L&G Global Equity Fixed Weights (60:40) Index Fund’ 0.01%
L&G Future World Annuity Aware? -0.03%
L&G Diversified Fund? -0.01%

! Transaction costs are shown as at 30 September 2023 for all funds except for the Cautious Growth and Retirement Focus funds,
where costs are as at 30 June 2022. This is due to transaction cost data being produced on a quarterly basis and data availability at the

time of reporting.
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Source: Fidelity (data as at 30 September 2023, except for the Cautious Growth and Retirement Focus funds, where data
is as at 30 June 2022).

The Total Expense Ratios (“TERs”) applicable to the funds underlying the default lifestyle, and the self-select options, as
at 30 September 2023 are set out in the table below:

Total Expense Ratios

(TERs) p.a.
Long Term Growth 0.36%
Default Lifestyle Stable Growth 0.40%
Funds Cautious Growth 0.40%
Retirement Focus 0.30%
Annuity Focus Fund 0.23%
Inflation-Linked Annuity Focus Fund 0.26%
Cash Fund 0.23%
Corporate Bond 0.23%
Ethical Fund 0.35%
Self-Select Funds|Global Equity 0.21%
Shariah Fund 0.57%
UK Equity Fund 0.21%
L&G Global Equity Fixed Weights (60:40) Index Fund’ 0.21%
L&G Pre-Retirement’ 0.23%
L&G Diversified Fund® 0.31%

Source: Fidelity (as at 30 September 2023).

Below is an illustrative example of the cumulative effect over time of the application of charges and costs on the value of
a member’s accrued rights. The example outlines the effects of fund charges (the TERs above) and transaction costs (also
above) across the Scheme’s fund range.

Projected pension pot, in today’s terms
Default Lifestyle

Fund Cash Fund UK Equity Fund Global Equity Fund | Annuity Focus Fund
Years |Gross of |Net of TER |Gross of allNet of TER|Gross of allNet of TER |Gross of allNet of TER |Gross of allNet of TER
all and charges |and charges |and charges |and charges |and
charges  |frictional frictional frictional frictional frictional
transaction transaction transaction transaction transaction
costs costs costs costs costs

1 £13,300  1£13,200 |£13,000 |£13,000 [£13,500 [£13,500 |£13,500 [£13,500 |£13,500 [£13,500
3 £19,400 £19,300 |£18,600 [£18,500 [£20,300 [£20,200 [£20,300  |£20,200  |£20,300  [£20,200
b} £25,800 |£25,400 |£24,100  |£23,900 |£27,600 [£27,400 |£27,600 |£27,400 |£27,600 [£27,400
10 |£42,500 1£41,400 [£37,700 |£37,100 |£48,000 [£47400 |£48,000 [£47,300 ([£48,000 [£47,300
15 1£60,400 1£58,200 [£51,100 ]£50,000 |£71,800 |£70,400 |£71,800 [£70,300 [£71,800 [£70,300
20  |£81,000 |£77,200 [£65,700 1£64,000 |£101,100 [£98,600 |£101,100 (£98,300 [£101,100 [£98,400
25 |£103,100 |£97,200 [£80,200 |£77,800 |£135,100 ([£131,100 (£135,100 [£130,600 [£135,100 [£130,700
30 |£126,800 |£118,300 [£94,600 |£91,400 |£174,500 [£168,400 [£174,500 [£167,700 [£174,500 [£167,800
35 |£152,000 |£140,500 [£109,000 |£104,800 |£220,100 [£211,200 [£220,100 [£210,000 {£220,100 ([£210,300
40 1£179,000 }£164,200 |£123,500 |£118,200 |£272,700 |£260,100 |£272,700 [£258,500 [£272,700 [£258,800

2 As part of the changes implemented in 2020, the fund is no longer available as a self-select option.
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Projected pension pot, in today’s terms
l(“:::gorate ] A::f:?tt;;;:ﬁ::ll?::l d Shariah Fund Ethical Fund Diversified Fund
Years |Gross of |Net of TER |Gross of allNet of TER |Gross of allNet of TER |Gross of al|Net of TER |Gross of allNet of TER
all and charges land charges |and charges |and charges |and
charges |frictional frictional frictional frictional frictional
transactio transactio transactio transaction transaction
n costs n _costs n costs costs costs
1 £13,500 | £13,500 | £13,500 | £13,500 | £13,500 | £13.400 [ £13,500 | £13,500 [ £13,300 | £13,200
3 £20,300 | £20,200 | £20,300 | £20,200 | £20,300 | £20,100 [ £20,300 | £20,200 | £19,400 [ £19,300
5 £27,600 | £27,400 | £27,600 | £27,300 | £27,600 | £27,100 | £27,600 | £27,300 | £25,800 | £25,500
10 £48,000 | £47,300 | £48,000 | £47,100 | £48,000 | £46,200 | £48,000 | £47,000 | £42,500 | £41,700
15 £71,800 | £70,300 | £71,800 | £70,000 | £71,800 | £68,100 | £71,800 | £69,600 | £60,400 | £58,900
20 [£101,100 | £98,400 [£101,100 | £97,800 |£101,100 | £94,500 |£101,100 | £97,100 | £81,000 | £78,500
25  1£135,100 1£130,700 [£135,100 [£129,800 [£135,100 [£124.300 }£135,100 |£128,600 {£103,100 | £99,200
30 [£174,500 1£167,800 [£174,500 [£166,300 [£174,500 |£158,100 |£174,500 |£164,600 [£126,800 [£121,100
35 [£220,100 1£210,200 [£220,100 [£208,100 [£220,100 |£196,200 |£220,100 |£205,700 [£152,000 [£144,300
40  [£272,700 |£258,700 |£272,700 |£255,800 |£272,700 |£239,200 [£272,700 |£252,300 |£179,000 |£168,900

’Projected pension pot, in today’s terms

Long Term Growth Cautious Growth Retirement Focus | Old Default Lifestyle
g Fund .Stable iemlans Fund , Fund Fund* B
Years (Gross of |Net of TER |Gross of allNet of TER |Gross of aliNet of TER |Gross of allNet of TER |Gross of allNet of TER
all and charges |and charges |and charges |and charges |and
charges |frictional frictional frictional frictional frictional
transactio transactio transactio transaction transaction
n_costs n _costs n_costs costs costs
1 £13,300 | £13,200 [ £13,300 | £13,200 | £13,300 | £13,200 [ £13,300 | £13,200 | £13,500 | £13,500
3 £19,400 | £19,300 | £19,400 | £19,200 | £19,400 | £19,200 | £19,400 | £19,300 | £20,300 | £20,200
5 £25,800 | £25,400 [ £25,800 | £25,400 | £25.800 | £25.400 [ £25,800 | £25,500 | £27,600 | £27,400
10 £42,500 | £41,400 | £42,500 | £41,300 [ £42,500 | £41,300 | £42,500 | £41,600 [ £48,000 | £47,300
15 £60,400 | £58,200 | £60,400 [ £58,000 | £60,400 | £58,100 | £60,400 | £58,700 | £71,800 | £70,300
20 £81,000 | £77,400 | £81,000 [ £77,000 | £81,000 | £77,200 | £81,000 | £78,200 | £96,600 | £93,900
25 [£103,100 ] £97,600 [£103,100 | £97,000 [£103,100 | £97,300 {£103,100 | £98,800 |£119,100 |£114,800
30 1£126,800 {£118,900 |£126,800 |£118,000 |£126,800 [£118,400 [£126,800 |£120,600 |£143,100 |£136,900
35  1£152,000 [£141,300 1£152,000 |£140,100 |£152,000 |£140,600 [£152,000 [£143,500 |£168,800 |£160,200
40 £179,000 [£164,800 [£179,000 [£163,300 [£179,000 |£164,000 [£179,000 |£167,800 |£200,900 |£189,600
*The old Default lifestyle fund (closing December 2025)
Notes:
e  Values shown are estimates and are not guaranteed,;
e  Transaction costs used are an average of previous years’ transaction costs (up to 5 years, but in this case 4 years
of data has been used for the funds implemented in 2020 and 5 years of data for the legacy funds based on
availability of consistent data);
e Projected pension pot values are shown in today's terms, and do not need to be reduced further for the effect of
future inflation;
e  Assumes inflation of 2.5% per annum;
e  Assumes a starting pot size of £10,000;
e  Assumes charges in future years are equal to charges today;
e  Assumes a member is aged 25 years old now and stops contributing at age 65;
e  Assumes an overall contribution rate of 12% of annual salary, increasing by 1% after 15 years of service, the £

amount of which increases in line with assumed salary inflation;

Assumes a contribution charge of 1.5% of the value of the overall contribution rate — the additional 1%
contribution after 15 years of service is exempt from this charge;

Assumes the contribution charge applies for both gross and net values in the tables above;

Assumes a member salary of £25,000 in Year 0, increasing at 1% per annum above inflation;

The accumulation rates used, as set out below, are those provided by Fidelity. Returns are as follows:
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Real accumulation rate per annum
(gross of charges)

Long Term Growth 0.5%
Default Stable Growth 0.5%
Lifestyle
Funds Cautious Growth 0.5%
Retirement Focus 0.5%
Annuity Focus Fund 2.5%
Inflation-Linked Annuity Focus Fund 2.5%
Cash Fund -1.5%
Corporate Bond 2.5%
Ethical Fund 2.5%
pelk-Select | Global Equity 2.5%
Shariah Fund 2.5%
UK Equity Fund 2.5%
L&G Global Equity Fixed Weights (60:40) Index Fund® 2.5%
L&G Pre-Retirement’ 2.5%
L&G Diversified Fund? 0.5%

Source: Fidelity (data, as at 30 September 2022), Schroders Solutions (calculations, as at April 2024).

The above illustration has been prepared with due regard to the Department for Work and Pensions’ guidance (“Cost and
charge reporting: guidance for trustees and managers of occupational schemes”), published in February 2018.

Net investment returns
From 1 October 2021, the Trustees are required to calculate and state the return on investments from the Scheme’s

default and self-select funds, net of transaction costs and charges. The Trustees should include as a minimum the net
return for the scheme year or longer where possible.

The information set out below shows the net performance for the funds in which members were invested or have been
able to invest during the scheme year. The performance has been calculated using the method provided in the Department
for Work and Pensions’ guidance (“The Occupational Pension Schemes (Administration, Investment, Charges and
Governance) (Amendment) Regulations 2021 (‘the 2021 Regulations’), published in June 2021.

Default strategy
Age of member in S vears (p.a.) 3 vears (p.a.) 1 year
2023 (years) (1 Oct 2018 - 31 Oct 2023) (1 Oct 2020 - 31 Oct 2023) (1 Oct 2022 - 31 Oct 2023)
25
45 N/A 2.2% 2.6%
55 N/A -1.8% 0.5%
Old Default strategy*

Age of member in 5 years (p.a.) 3 years (p.a.)

2023 (years) (1 Oct 2018 - 31 Oct 2023) (1 Oct 2020 - 31 Oct 2023)

3 As part of the changes implemented in 2020, the fund is no longer available as a self-select option.
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25 5.2% 10.4% 8.5%
45 3.0% 1.6% 1.2%
55 3.0% 1.6% 1.2%
*The old Default lifestyle fund (closing December 2025)
Self-select funds
(} [)
Annuity Focus Fund -4.4% -12.9% -4.4%
Inflation-Linked Annuity Focus Fund N/A -14.6% -6.7%
Cash Fund N/A 1.5% 4.0%
Corporate Bond -5.8% -16.7% -4.9%
Ethical Fund N/A 11.8% 6.5%
Global Equity N/A 8.3% 6.2%
Shariah Fund N/A 9.3% 13.0%
UK Equity Fund 4.0% 12.1% 6.8%
L&G Global Equity Fixed Weights (60:40) Index Fund* 5.2% 10.4% 8.5%
L&G Future World Annuity Aware* -4.4% -12.9% -4.4%
L&G Diversified Fund’ 3.0% 1.6% 1.2%

The scheme was transferred to Fidelity in late 2018 and therefore the net performance data is available from the date of

transition onwards.

4 As part of the changes implemented in 2020, the fund is no longer available as a self-select option.
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Schroders’ Solutions Disclaimer:

The Implementation Statement is a regulatory requirement under the 2019 amendments to the Occupational
and Personal Pension Schemes (Disclosure of Information) Regulations 2013. It is important that the Trustee of
the Scheme understand and consider financially material Environmental, Social and Governance (“ESG")
factors and consider its own stewardship obligations. A failure to do this puts the Trustee at risk of breaching
its legal duties.

This is a Trustee document, and the Trustee must review the draft Implementation Statement provided by its
investment adviser/Fiduciary Manager and confirm that it has considered the content prepared and reviewed
any associated documentation, such as voting policies and engagement examples.
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Scheme (the ‘Scheme')



1. Introduction

The Trustees are required to make publicly available online a statement (“the Implementation
Statement”) covering the both the Defined Contribution (“DC”) and Defined Benefit (“DB") sections of
the Sir Robert McAlpine Limited Staff Pension and Life Assurance Scheme (the ‘Scheme’) in relation to the
Scheme’s Statement of Investment Principles (the “DB SIP”, the “DC SIP").

The DB SIP was last amended in January 2022 and was not reviewed during the year ending 31 October 2023 as
no changes to the investment strategy were made during that period which warranted a change to the DB SIP.

The DC SIP was amended once during the year ending 31 October 2023, to account for new Department of
Work and Pension (“DWP") stewardship guidance. This SIP came into force from February 2023.

The DB Section SIP and DC Section SIP therefore fulfil the commitment to review them at least every 3
years.

A copy of the current SIPs signed and dated and January 2022 and February 2023 can be found here:
www.srm.com/Pensions/

This Implementation Statement covers the Scheme Year from 1 November 2022 to 31 October 2023 (the
“Scheme Year”). It sets out:

= how, and the extent to which, in the opinion of the Trustees, the Scheme's SIPs have been followed
over the Scheme Year;

= details of any review of and/or changes made to the SIP over the Scheme Year as a result of such a
review, explaining the reasons for those changes;

* how the Trustees’ policies on exercising voting rights and engagement have been followed over the
Scheme Year; and

= the voting by or on behalf of the Trustees during the Scheme Year, including the most significant
votes cast and any use of a proxy voter during the Scheme Year.

A copy of this Implementation Statement is available on the following website: www.srm.com/Pensions/
Defined Benefit Section

The Trustees are ultimately responsible for the investment of the DB Section’s assets. Where they are
required to make an investment decision, the Trustees always receive advice from the relevant advisers
first and the Trustees believe that this ensures that they are appropriately familiar with the issues
concerned. The Trustees also set the investment strategy and general investment policy but have
delegated the day-to-day investment of the Scheme’s assets, within pre-defined constraints to
professional investment managers.

The Trustees have appointed Schroders Investment Solutions (“Schroders IS”) Limited, as their
Investment Manager, delegating a proportion of the DB Section’s assets to its Fiduciary Management
service (and is referred to as the "Fiduciary Manager" in this Implementation Statement) while retaining
discretion over the remaining assets.

As set out in the DB SIP, the Trustees' approach to investment strategy is to allocate the assets into three
pools - Liability Hedging Assets, Growth Assets and Cashflow Matching Credit Assets. The investment
objective is then translated into the strategy and assets are allocated to these three components:

Sir Robert McAlpine Limited Staff Pension and Life Assurance 3
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= Liability Hedging assets, which aim to match the DB Section’s liabilities. Assets are invested in, but not
limited to fixed interest gilts, index-linked gilts and swaps. Ongoing management and levels of
liability hedging have also been delegated to Schroders IS, within the parameters agreed with the
Trustees.

* Growth Assets, which aim for return generation but has the ability to invest in off-risk assets as and
when required to defend against falling markets. Assets are invested in, but not limited to, equities,
investment grade bonds, high yield bonds, emerging market debt, hedge funds, loans and other
alternative asset classes. The Growth Assets are held in two separate portfolios. Asset allocation and
ongoing management of the Discretionary Investment Fund are largely delegated to Schroders IS,
whereas the asset allocation within the Advisory Investment Fund is retained by the Trustees under
advice from Schroders IS.

= A Cashflow Matching Credit Portfolio that is intended to manage the DB Section’s need to generate
cash over time to pay pensioners. This allocation invests in global investment grade corporate bonds
that will pay coupon and maturity proceeds at a broadly appropriate time in the future. This is
expected to reduce the need to sell other assets over the short to medium term.

The overall level of the Trustees’ investment objective influences the split of assets between these three
components. To target the investment return objective, the Trustees allocate to each portfolio in varying
degrees and these splits are reviewed over time.

Defined Contribution Section
The Trustees have appointed Schroders IS Limited, as their Investment Adviser.

The Trustees delegate the day-to-day management of the assets to various investment managers and are
accessed through the Fidelity Life platform. The platform manager’s key responsibilities are listed within
the DC SIP.

Over the Scheme Year, the Trustees have not been made aware of any breaches of internal operating
procedures and remain comfortable with the appointment of Fidelity as platform manager. Aspects of
implementation related to administration, investment of contributions and transitions are reviewed
annually by the Trustees in their Value for Members assessment. This was carried out in full during the
Scheme Year and details of this are set out in the Chair’'s Statement corresponding to this Scheme Year
end.

Sir Robert McAlpine Limited Staff Pension and Life Assurance 4
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2.  Implementation of the Trustees’ SIPs during the Scheme Year

In this section, we summarise the most significant activities undertaken in relation to the SIPs by the

Trustees, as amended through the Scheme Year, and in turn describe the actions and decisions taken by
the Trustees over the period and the extent to which these align with the beliefs and policies stated

within the SIPs.

Policies relating to the Scheme which the Trustees considered the most material in the Scheme

Year

Policy

Trustees actions over the Scheme Year

Investment
objectives

DB Section: The Trustees have set a series of qualitative and quantitative
objectives for the DB Scheme in the DB SIP primarily relating to the
actuarial funding of the DB Scheme. The Trustees have previously reviewed
performance metrics and updated actuarial information from the Scheme
Actuary each quarter and is satisfied with the performance of the strategy
versus its objectives over the year, primarily focusing on continuing to
improve the DB Scheme's funding level on the Technical Provisions basis.

DC Section: The Trustees’ Scheme objectives set out in the SIP are to:

= provide a pension plan which aims to deliver valuable benefits into
retirement.

= help members manage the risks they face as far as possible.

* provide members with a suitable range of investment options to enable
them to tailor investment strategy to their needs.

The Trustees concluded the last review of the default strategy and the self-

select fund range in September 2023. The changes will be implemented in
June 2024. The next strategy review is due in 2026.

The Trustees are comfortable that the investment strategy remains in the
best interests of the DC Section membership and meets the objectives as
set out in the DC SIP.

Investment
governance

The Trustees have governed the Scheme in line with the SIPs and have
complied with the requirement to review these SIPs at least once every 3
years.

DB Section: The Trustees met 4 times over the year to discuss investment
matters. This has allowed the Trustees to make the important decisions on
investment policies, while delegating the day-to-day aspects to the
appointed Fiduciary Manager and the Underlying Investment Managers, as
appropriate. There have been two changes to the Scheme's investment
governance policy over the Scheme Year as a result of these meetings.

DC Section: The day-to-day management has been delegated to the
Platform Manager, Fidelity (who provide the platform for member
investments) and the underlying investment managers. Where they are
required to make an investment decision, the Trustees receive written
advice from the relevant advisers and all decisions are recorded in meeting
minutes.

Sir Robert McAlpine Limited Staff Pension and Life Assurance
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Corporate
Governance and
Stewardship

Schroders IS was appointed by the Trustees to act as a Fiduciary Manager
for the DB Section and an Investment Adviser for the DC Section of the
Scheme.

DB Section: the DB Section SIP sets out how the Trustees delegate
responsibility around corporate governance and stewardship to the
Fiduciary Manager. The Trustees believe that the specific policies set out in
the SIP have been complied with this year based on the below (and see also
section 4 on Engagement).

Schroders IS, as Fiduciary Manager, reviews underlying managers on a
regular basis and at least every 3 years.

These reviews incorporate benchmarking of performance and fees, as well
as performance reviews (including understanding key drivers of
performance), investment due diligence meetings and operational due
diligence reviews. Operational due diligence reviews, along with many
areas, include review of the governance structure, portfolio turnover,
conflicts of interest, ESG and stewardship policies (including engagement
and voting policies).

Over the Scheme Year, there were no significant issues with any of the
Scheme’s Investment Managers following these reviews.

The Trustees have set their Investment Managers a set of objectives in
relation their services. These objectives cover: demonstration of value
added (including integration of ESG to achieve this), delivery of specialist
services, proactivity of advice, scheme management and compliance and
service standards. The Trustees reviewed Schroders IS performance against
these objectives and were satisfied with the performance of the Investment
Adviser over the Scheme Year.

The Trustees also consider the Investment Managers' engagement process
directly with their Fiduciary Manager who monitors the Investment
Managers’ engagement with invested companies directly. The Fiduciary
Manager has set out its voting and engagement priorities which focus on
six themes including Climate, Natural Capital and Biodiversity, Human
Rights, Human Capital Management, Diversity and Inclusion and Corporate
Governance.

In the Scheme Year, the Trustees agreed a set of stewardship priorities that
aligned with those of the Fiduciary Manager.

DC Section:

The Trustees periodically review the overall value-for-money of using the
Investment Adviser (as specified in the Scheme's Investment Consultant
objectives) and Investment Managers.

The Scheme's investments are made via pooled investment funds via the
Platform Manager, Fidelity, in which the Scheme’s investments are pooled
with those of other investors. As such, direct control of the process of
engaging with the companies that issue the underlying securities, whether
for corporate governance purposes (including the exercise of voting right)
or other financially material considerations, is delegated to the Investment
Managers.

Due to the nature of these pooled investment funds, the Trustees may have
difficulty imposing such voting restrictions or ESG requirements on the

Sir Robert McAlpine Limited Staff Pension and Life Assurance
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Investment Managers. However, although the Trustees cannot influence
Investment Managers directly, they can monitor the Investment Managers’
ESG policies and practices during Investment Manager reviews as part of
the wider strategy review which is undertaken over a 3 year rotational
cycle. Were the Trustees to have any specific concerns, they can take this
up with the Investment Manager in review meetings or decide to divest
from the fund. The Trustees are looking to carry out the next strategy
review in 2026.

In addition, Fidelity provides quarterly investment reports which show
investment performance over a number of periods and comparisons
against a benchmark, together with a market review. A summary of these
results is reviewed by the Trustees at their quarterly meetings.

The Trustees also consider the Investment Managers’ engagement process
directly with their Investment Adviser who monitors Investment Managers'
engagement with investee companies directly. The Investment Adviser has
set out its voting and engagement priorities which focus on six themes
including Climate, Natural Capital and Biodiversity, Human Rights, Human
Capital Management, Diversity and Inclusion and Corporate Governance. In
the Scheme Year, the Trustees agreed a set of stewardship priorities that
aligned their ESG priorities with those of the DB Section.

The Trustees also consider Investment Managers’ voting and engagement
records in relation to ESG priorities at least annually as part of their
Implementation statement. This help to ensure that the Managers’
stewardship priorities are at least broadly consistent with those of the
Trustees'.

Financially
material factors
specifically ESG
and climate
change

The Trustees attribute appropriate weight to ESG factors (and stewardship)
when considering changes to the investment strategy and in appointing
and reviewing investment managers. The Trustees’ expectations for any
current or future investment manager depends on the asset class involved,
the degree of discretion given to the investment manager, and the time
horizon over which the Trustees expect to hold the investment.

The Trustees are satisfied it has complied with this policy through the year.

DB Section: The Trustees include these factors in all investment decisions
and did so for the changes to the DB investment strategy (detail set out in
the following DB section).

The Fiduciary Manager who takes investment decisions on behalf of the
Trustees is expected to follow the Trustees’ SIP in respect of financially
material factors specifically ESG and climate change. The Trustees receive
and review quarterly monitoring reports which include a matrix of ESG
scores of the Scheme’s Discretionary Investment Fund including TCFD
(“Taskforce for climate-related financial disclosures”) carbon metrics of the
portfolio.

The Fiduciary Manager considers the impact on the ESG characteristics and
climate change at a total portfolio level and implications for risk and return
on investments.

When the Fiduciary Manager invests the Scheme's assets in equities, it
typically uses a mandate where it can directly invest to take account of
relevant factors such as ESG. For example, in its primary equity mandate
with BNYM, an Underlying Investment Manager, the Fiduciary Manager

Sir Robert McAlpine Limited Staff Pension and Life Assurance
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seeks to avoid investing in companies with poor or worsening ESG
credentials, where ESG represents a risk to the value of the investment and
seeks to invest in those companies with good or improving ESG credentials,
where ESG represents an opportunity for investment growth. The Trustees
have reviewed examples of such avoidance and inclusion within ESG
training sessions over the Scheme Year and is satisfied that their policies in
the SIP are being adhered to.

Where Schroders IS selects or advises on Underlying Investment Managers
and it cannot directly allow ESG factors, how an Underlying Investment
Manager evaluates ESG factors and mitigates ESG risks forms an important
part of its evaluation at both investment and operational due-diligence
stages. This may lead to the exclusion of potential Underlying Investment
Managers (as explained above).

The Trustees have received training from Schroders IS on how the ESG
policies in the SIP are implemented in practice from both Fiduciary
Manager and Underlying Investment Manager perspectives. Voting and
engagement examples were provided and discussed with the Trustees
alongside previous version of this document. The Trustees were satisfied
with the approach taken by the Fiduciary Manager and Underlying
Investment Managers and will review again in the next Scheme Year.

In November 2022, the Trustees received a training session on engagement
priorities. As a starting point these have been aligned with those of their
Fiduciary Manager to improve how the Trustees engage with their
underlying Investment Managers. The Engagement Priorities are set out in
the “Corporate governance and stewardship” section above.

ESG factors are fully integrated into the Discretionary Investment Fund
assets and the Trustees have set Schroders IS specific investment
consultant objectives that include an objective on integrating ESG
(including climate change) and stewardship factors in the appointment of
managers.

The Trustees receive look through ESG analysis, including ESG scores and
carbon emissions data as part of the quarterly monitoring report (in
relation to the DIF) for the DB Section.

DC Section: The Trustees delegate the day-to-day consideration of
financially material factors to the Investment Managers who consider these
when constructing their portfolios. The Investment Manager, who takes
investment decisions on behalf of the Trustees, is expected to follow the
Trustees’ SIP in respect of financially material factors, specifically ESG and
climate change.

ESG factors and stewardship are considered in the context of long-term
performance, by the Trustees as part of the Investment Manager selection
criteria. This review occurs before Investment Managers are approved for
investment in the portfolio. Once an Investment Manager is appointed, the
Investment Adviser and Trustees will monitor the Investment Manager for
ongoing compliance with the expected standards at appointment and with
other factors, such as stewardship, as a part of overall governance and
engagement.
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The Trustees recognise that ESG considerations can have a material effect
on long-term investment performance. The Trustees further recognise that,
other than in and during an Investment Manager selection process, their
ability to influence the investment strategy of individual Investment
Managers (particularly in relation to the policies and approaches to ESG)
may be limited, particularly in the case of Investment Managers appointed
on an active mandate and where the Scheme'’s investments are invested
indirectly or represent only a small proportion of the overall fund.

In the Scheme Year, the Trustees have adopted ESG priorities which they
deem to be financially material investment considerations. These have
been aligned with those of their Investment Adviser to improve how the
Trustees engage with their Investment Managers and these are set out in
the “Corporate governance and stewardship” section above.

Monitoring

DB Section: The Trustees monitored the overall strategy and funding level
at least quarterly over the year along with the performance of the
underlying managers. The Trustees with their advisers take an integrated
approach to the ongoing monitoring and consider the

Scheme’s funding level and sponsor covenant.

The Trustees, with Schroders IS, monitor the performance of the
Investment Managers against the agreed performance objectives and will
regularly review the activities of the Investment Managers to satisfy
themselves that they continue to carry out their work competently and
have the appropriate knowledge and experience to manage the assets of
the DB Section. Monitoring is provided in the DB quarterly investment
governance reports or property assets monitoring reports presented at
each quarterly Trustees meeting.

DC Section: For the DC Section, the Trustees monitored the underlying
managers within the default strategy and the full self-select fund range.
Fidelity provides quarterly investment reports which show investment
performance over a number of periods and comparisons against short and
long term benchmarks, together with a market review. A summary of these
results is reviewed by the Trustees at their quarterly meetings.

Risk
management

The Trustees manage risk in aggregate through a Risk Register, which is
reviewed quarterly in detail by the relevant sub-committee. The full Trustee
board is informed of any material issues but also review in detail different
sections of the Risk Register on a cyclical basis. This ensures that all
sections are covered in any 12-month period and this was the case over the
Scheme Year to 31 October 2023.

DB Section: For example, the Trustees addressed risks related to cashflow
requirements by investing in a cashflow matching strategy in 2020. The
Value at Risk measure was used to determine the level of risk before and
after, the change to the strategy reduced overall Value at Risk and reduced
the strain on disinvesting from invested assets to cover benefit outgo. The
Trustees continue to hold a segregated liability hedging portfolio to
manage interest rate and inflation risks.

During the Scheme Year, the Trustees reviewed these risks and increased
the liability hedging ratios to reduce risk to the funding level. The Trustees
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also adopted an LDI Collateral Policy document in order to clearly
document the process for managing the Scheme's collateral risk.

DC Section: The DC SIP sets out how risks are monitored and managed.
The Trustees are satisfied that risks are monitored in line with the SIP on
the basis set out below.

The Trustees set investment guidelines for the Investment Adviser which
cover a range of risks to manage which are mitigated by minimum or
maximum amounts of diversification, liquidity and counterparties.

The Investment Adviser has operated within these restrictions throughout
the Scheme Year. The Trustees have monitored the Investment Adviser
against the investment guidelines on a quarterly basis through quarterly
monitoring reports provided by Fidelity and is satisfied that the guidelines
have been adhered to on the basis of those reports.

Non-financially
material factors

The Trustees do not at present take into account non-financial material
factors (such as members’ ethical considerations, social and environmental
impact matters or future quality of life considerations for members and
beneficiaries) when making investment decisions as there is no likely
common view on any ethical matters which members are likely to hold.

Investment
strategy and
Strategy
Implementation

DB Section: During the Scheme Year the Trustees reviewed various aspects

of the DB investment strategy. As a result of the review and with advice

from Schroders IS, the Trustees took the following steps:

¢ Adoption of a return target of gilts +1.9% p.a., consistent with the 40%
LDI allocation which had been held since the gilts crisis in October 2022
in order to ensure the LDI had sufficient collateral assets.

¢ Increase of the target liability hedge ratios from 75% to 85% on the
Technical Provisions basis.

In making these decisions the Trustees paid particular attention to the

balance between different kinds of investment, overall expected return and

investment risks, including liability matching, collateral adequacy and cash

flow risk. The Trustees also formally reviewed the liquidity of the

investment portfolio in Q4 2022 and Q1 2023.

DC Section: The Trustees concluded the last review of the default strategy
and the self-select fund range in September 2023. The changes will be
implemented in June 2024.

The Trustees are satisfied that the changes will:

= improve the balance of risk and return

= maintain sufficient diversification

« enhance the ESG characteristics of the overall strategy
= maintain sufficient liquidity

* improve the likely outcomes for members overall

The Trustees will look to carry out the next strategy review in 2026 to re-
assess whether the new current investment strategy continues to reflect
the needs and is in the best interests of the DC Section membership and
the objectives as set out in the DC SIP.
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3. How the Trustees’ policies on exercising voting rights and
engagements have been followed over the Scheme Year

The Trustee uses the Fiduciary Management service of Schroders IS Limited as their Investment Manager
and Adviser (it is referred to as the “Fiduciary Manager” in the Implementation Statement). Schroders
Group, a global asset manager, has a long history of engagement and active ownership, dating back to
1998 when it appointed its first governance resource, and has recorded and monitored ESG engagements
since then.

e Signatory to the UK Stewardship code

e A+ rating for UN Principles for Responsible Investment

e A-rating for Carbon Disclosure Project

e Advanced ESG recognition from Morningstar

e Engagement Blueprint awarded ESG Engagement Initiative of the Year at Environmental
Finance's Sustainable Investment Awards 2022

e Best Investor Engagement recognition from IR Society Best Practice Award for 2021

The Fiduciary Manager can appoint other investment managers to manage part of the Scheme’s assets
(these are referred to as “Underlying Investment Managers”). The Scheme invests in some assets with
voting rights attached (e.g. equities) and with engagement possible in relation to most asset classes.
Whilst the Trustee has delegated responsibility to the Fiduciary Manager and Underlying Managers for
voting and engaging on its behalf, the Trustee regularly reviews the approach and stewardship policies of
the Fiduciary Manager to ensure they are aligned with the Trustee’s beliefs and objectives.

The Trustees have reviewed the voting and engagement activity carried out by their Fiduciary Manager
(DB only) and Underlying Investment Managers (DB and DC) during the Scheme Year; a summary is
provided in the next section.

Defined Benefit Section

A copy of the Scheme's SIP has been provided to the Fiduciary Manager, and the Fiduciary Manager is
expected to follow the Trustee's investment policies when providing Fiduciary Management services. However,
given that the investments with the Underlying Investment Managers are generally made via pooled funds
(where the Scheme’s investments are pooled with those of other investors), the Fiduciary Manager does not
have direct control over voting or engaging with the companies that issue the underlying securities. This
process lies with the Underlying Investment Manager, who may have different engagement priorities than the
Trustee. Therefore, the Trustee requires the Fiduciary Manager to integrate stewardship activities such as
voting and engagement, and Environmental, Social and Governance (ESG) factors including climate change,
into the selection or monitoring of Underlying Investment Managers. The Trustee believes it is appropriate to
delegate the decision of appointing and monitoring Underlying Investment Managers to the Fiduciary
Manager, who will be able to influence the Underlying Investment Manager’s voting and engagement policies.
Consequently, the Trustee can largely exercise their stewardship policy as set out in the Scheme's SIP.

During the Scheme Year, the Trustee has received training on the latest DWP Guidance. To support the Trustee
in meeting the new requirements, the Trustee also received training on Schroders’ Engagement Blueprint,
which sets out the six engagement themes the Scheme’s Fiduciary Manager believes to be most financially
material. These are the themes the Fiduciary Manager will align the majority of its own engagement of
underlying managers with. To agree on which of these themes the Trustee prioritises in its own stewardship
activities, the Trustee completed a survey selecting three engagement themes it will use for engagement and
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monitoring of the Fiduciary Manager's activities. As a result of the survey, the Trustee of the Scheme has
determined their stewardship priorities to be aligned with the Fiduciary Manager's priorities over 2023, being
Climate Change, Natural Capital & Biodiversity, and Human Rights.

The Trustee believes these themes are issues material to the long-term value of the investments. These issues
also reflect expectations and trends across a range of stakeholders, and by strengthening relationships with
these stakeholders, business models become more sustainable, which ultimately should enhance the value
added to the Scheme’s investment and hence benefit the Scheme’s members and beneficiaries. Therefore, the
Trustee believes that companies that address those issues, when they are material and relevant, will drive
improved financial performance for the Scheme.

On behalf of the Trustee, the Fiduciary Manager carried out regular investment and operational due diligence
on the Underlying Investment Managers to monitor voting and engagement policies concerning the Scheme's
investments. Additionally, with the help of the Fiduciary Manager, the Trustee monitors the performance of the
Underlying Investment Managers against the agreed performance objectives at Trustee meetings held during
the Scheme Year. Over the Scheme Year, the Fiduciary Manager also provided the Trustee with quarterly
monitoring of the ESG characteristics of the portfolio, including TCFD (“Taskforce for climate-related financial
disclosures”) carbon metrics. The Trustee is satisfied with the Fiduciary Manager's activity in this area.

In addition, the Trustee also received other training on topics such as Climate Risk and ESG updates within the
Fiduciary Management solutions. As part of ongoing monitoring of how the Fiduciary Manager has exercised
the Trustee's stewardship policy over the Scheme Year, the Trustee reviewed the Fiduciary Manager’s Annual
ESG report in early 2023 and ensured it was satisfied with the actions taken on its behalf concerning ESG
integration within the investments and stewardship activities. During the Scheme Year the Fiduciary Manager
started producing a quarterly ESG Pack so that the Trustee can review stewardship activity undertaken within
the portfolio on an ongoing basis.

Defined Contribution Section

The DC Section of the Scheme’s investments is made via pooled investment funds via the Platform
Manager, Fidelity, in which the Scheme’s investments are pooled with those of other investors. As such,
direct control of the process of engaging with the companies that issue the underlying securities,
monitoring and voting, whether for corporate governance purposes or other financially material
considerations, is delegated to the underlying investment managers.

The Trustees have delegated responsibility for monitoring and voting on decisions relating to their
underlying manager holdings to Fidelity, which implements its fund voting policy i.e. at the fund manager
level Fidelity hold voting rights, at the underlying company/stock level the underlying fund manager
holds the voting and engagement rights.

This Implementation Statement includes information on Fidelity's voting and engagement record (with
respect to the DC Section and voting on at the fund manager level) as well as those of the underlying
managers. Where proxy voting agents have been used, this has been included in the voting information.
This summary has been completed over the year to 31 October 2023.

Given the activities carried out during the Scheme Year and by preparing this Implementation
Statement, the Trustee believes that it has acted in accordance with the DWP Guidance over the Scheme
Year.
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4. Voting and Engagement Summary

On behalf of the Trustee, the Fiduciary Manager exercises voting rights in relation to the pooled funds
managed by the Underlying Investment Managers, in line with its voting policy.

Most voting rights and engagement regarding the Scheme's investments relate to underlying securities
within these pooled funds. At a general meeting of a company, the Underlying Investment Managers
exercise voting rights and engage with the company issuing the security in line with their policies, which
the Fiduciary Manager may have influenced. Nonetheless, the pooled funds themselves often confer
certain rights around voting or policies, which the Fiduciary Manager exercises on behalf of the Trustee,
and we cover these here.

Over the year to 30 September 2023, the Fiduciary Manager engaged with Underlying Investment
Managers regarding clients’ pooled fund investments on 189 resolutions across 33 meetings. The
Fiduciary Manager voted against management on 3 resolutions which was 1.6% of total resolutions, and
abstained on 36" resolutions (19.0% of the total resolutions). The engagement topics covered a range of
areas, including executive board composition, investment management processes, fund documentation,
auditor tenure and fund costs.

Defined Benefit Section

Within the Advisory Investment Fund (10% of total assets), the Trustees have set out their intent that,
where appropriate, they require their managers to adopt an active approach to corporate governance.
The Trustees are aware of the policy of the Investment Managers concerned regarding corporate
governance and have delegated the responsibility for activity in this area to the investment managers.
Where there is no investment manager, the Trustees vote and engage directly where applicable, for
example with regard to the direct holdings and PFI/property-related assets held in the Advisory
Investment Fund.

The Trustees have also appointed Schroders IS as Fiduciary Manager to manage the Scheme’s
Discretionary Investment Fund (30% of Total Assets). This statement includes information on both the
Fiduciary Manager’s voting and engagement record as well as those of the underlying managers (across
both the Advisory and Discretionary Investment Funds).

Within the Discretionary Investment Fund, the BNYM Global Equity Fund makes up the majority of the
Scheme’s investments in equity assets, with equity being the only asset class to hold voting rights. The
Trustee reviewed the BNYM semi-annual proxy voting reports (links included in Appendix) and noted that
BNYM prioritised stewardship with each of their underlying holdings on areas broadly in line with
Schroders Solutions’ engagement themes.

In relation to the liability hedging mandate, during the ‘Gilt Crisis’ of Autumn 2022 at the start of the
Scheme Year (when gilt yields rose unprecedently in both the magnitude and timeframe), the Fiduciary
Manager carried out multiple engagement activities with Bank of England, the Pensions Regulator and
the Financial Conduct Authority (“FCA"), as well as the UK government (e.g. through the Debt

! the Fiduciary Manager abstained from voting on these resolutions due to the presence of share blocking. If the Manager were to
vote on a position, they would then be blocked from selling positions in the security from the vote deadline date until one day post
meeting and, in the absence of an instruction from Investors, it is Schroders' policy to retain liquidity of the investment.
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Management Office), to ensure that ongoing processes for managing clients’ LDI mandates were robust
and to input on new regulation regarding collateral adequacy.

For instance, on 10 November 2023, the Fiduciary Manager had a meeting with the FCA and the Financial
stability team of the Bank of England to provide input on the future regulatory environment and

collateral management processes following the Autumn 2022 ‘Gilts Crisis’. These engagements by LDI
managers with regulatory bodies helped to inform the regulatory changes and new industry standards to
improve operational resilience across LDI mandates used widely by the DB pensions industry.

In addition to the engagement on the LDI mandate, the Trustee noted that the choice of counterparty
(both in terms of the counterparties chosen to be part of the available roster and the choice of which
counterparty of these to use when entering into derivative transactions) is driven by several factors
including credit ratings which take into account ESG factors, and ESG scores for counterparties are
regularly monitored and reported on to the Trustee.

The Trustee has considered the voting statistics and behaviour set out in this Implementation Statement,
along with engagement activity that took place on their behalf during the Scheme Year within the growth
asset portfolio, cashflow matching credit portfolio and the liability hedging portfolio, and is pleased to
report that the Fiduciary Manager and the Underlying Investment Managers have demonstrated high
levels of voting and engagement in line with its stewardship policy.

Specifically, the Trustee noted that:

* The Fiduciary Manager has carried out a high level of engagement activities with the Underlying
Investment Managers, and some good progress has been achieved such that many of the
Underlying Investment Managers' ESG credentials have improved over the Scheme Year. This is
particularly true for the managers which the Fiduciary Manager rated as engagement priority
over the Scheme Year.

* The Fiduciary Manager has also carried out a very high level of engagement with different
governing bodies for the Liability Hedging mandate to ensure that the Scheme'’s liability hedging
programme not only remained robust during the Gilt Crisis of Autumn 2022 and beyond, but the
Fiduciary Manager also provided inputs to those governing bodies to ensure they continue to
deliver even better outcomes for their clients, including the Scheme.

* Each manager demonstrated very high levels of voting rights being acted on, where voting is
relevant. Where the voting was irrelevant, the Underlying Investment Managers showed they
carried out a good level of engagement activity with the underlying companies over the Scheme
Year.

* Challenge to management was demonstrated through votes by the Underlying Investment
Managers against management.

= In this Implementation Statement, the Trustee considered relevant examples in relation to its
own stewardship priorities. Examples are provided in the appendix.

= As the Trustee has refined its stewardship priorities this year, it considers the most significant
votes to be those that both relate to these priorities and are defined as significant by the
Underlying Managers (in general, of the most material holdings and/or against the
management’s proposals) based on their specific knowledge of the circumstances around each
vote. The Trustee has communicated this with the Fiduciary Manager, and as per DWP guidance,
all votes which meet these criteria have been reported below.
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Voting
Most Si
The Tru

by the Underlying Investment Managers on securities held on behalf of the Trustee
gnificant Votes

stee considers the below votes to be the most significant as they were defined as ‘Significant’ by

the Underlying Investment Managers and aligned with the Trustee’s stewardship priority themes - based
on the data provided to Trustee.,

CLIMATE CHANGE - At the annual PACCAR Inc meeting on 25 April 2023, BNY Mellon voted in favour of
the shareholder proposal for the Board of Directors to annually issue a report describing how the
company’s lobbying activities align with the goal of the Paris Agreement. This vote was considered
“most significant” as it focuses on climate-related topics and the manager believes PACCAR is not
transparent in disclosing their activities in this area. This vote failed, and Mellon will continue to engage
with PACCAR and encourage them to disclose more information on lobbying generally, and specifically
related to climate.

NATURAL CAPITAL & BIODIVERSITY - On 20 june 2023, BNY Mellon voted against a shareholder
proposal for General Motors Company to report on setting sustainable sourcing targets. Mellon’s
rationale for voting against this proposal was due to their belief that the company has numerous
existing initiatives addressing the items contained in the proposal, as well as top class disclosure on
other sustainable sourcing data. This vote is considered “most significant” by the Trustee, as it focuses
on the natural capital and biodiversity stewardship priority and the manager considers it to be
significant since the company are already providing sufficient information in this area. The vote failed,
and Mellon intend to continue engagement with General Motors to ensure that all disclosures are kept
up to date and are focused on material concerns to the company and their long-term value.

HUMAN RIGHTS - At the Nike Inc, shareholder meeting on 12 September 2023, BNY Mellon voted
against a shareholder proposal for the company to report on the effectiveness of supply chain
management on equity goals and human rights commitments. BNY Mellon voted against the proposal
as they believe the company's detailed disclosures already address the ask of the shareholder proposal
and support of the proposal would not enhance the long-term shareholder value of the company as it
would waste time and resources on information already provided. This vote relating to the Human
Rights stewardship priority failed. Mellon will continue to engage with Nike and encourage the
company to maintain their disclosures in the current detailed manner they are.

Defined Contribution Section

The Tru
engage
delegat

stees acknowledge that the Trustee board is ultimately responsible for the voting and
ment of the Scheme's investment, however, the Trustees continue to believe it is appropriate to
e voting and engagements decisions to their Investment Managers in order to achieve an

integrated and joined up approach to ESG factors, voting and engagement together at this current in
time. In this way as the Investment Managers consider ESG factors as part of the investment decisions
being taken on behalf of the Trustees, the Trustees are satisfied that the Investment Managers can also
take account of direct engagement or other factors relating to any voting or engagement and respond to
these (as appropriate). The Trustees acknowledge the voting and engagement policies of their
underlying managers (as set out in the Appendix) and routinely monitors their voting and engagement

activity.

During

the Scheme Year, the Trustees have carried out the following activity in relation to the

stewardship policies:
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= The Trustees with the help of their Platform Manager and Investment Adviser, monitored the
performance of the Investment Managers against their agreed long and short term performance
objectives at each of the quarterly Investment Committee meetings during the Scheme Year.

« The Trustees reviewed the regulatory developments with regards to ESG and climate change
disclosures.

= The Trustees have reviewed the voting and engagement activity carried out by their Investment
Managers during the Scheme Year; a summary is provided in the Appendix.

Following activity during the Scheme Year and by preparing this Implementation Statement, the
Trustees believe that they have acted in accordance with the Statement of Investment Principles
over the Scheme Year.

Summary Voting Statistics: DB Section

The Fiduciary Manager uses ¢. 25 Underlying Managers; however, the equity holdings and some hedge funds
(Alternatives) are the only asset class with voting rights. Below are the voting statistics for the most material,
active equity funds held on behalf of the Trustee that had voting rights during the period.

Morant Over the 12 months to 30 June 2023

BNYM Global Wrig-ht A] Ninety One Morgan
Equity fund Yield Global Stanley Fundsmith
Japansse Strategy Global Brands | Equity Fund
Fund Fund "
Total meetings eligible to 911 60 oe . .
vote
Total luti ligibl
otal resolutions eligible 11,470 251 328 519 282

to vote

% of resolutions did you
vote on for which you 96% 100% 100% 100% 100%
were eligible?

% did vote with

89% 84% 96% 88% 92%

management?
% yotelagainst 7% 16% 4% 12% 8%
management? ; : _ ‘
% abstained 1% 0% 0% 0% 0%
% of resolutions, on
which you did vote, did

; ! Dat t
you vote contr.ary to the O N/A a a'no G N/A
recommendation of your provided
proxy adviser? (if
applicable)

Note:

BNYM, NinetyOne and Morgan Stanley use Institutional Shareholder Services, “ISS”, for proxy voting
services. BNYM also utilises Glass Lewis for research. The voting statistics provided may slightly differ
depending on the exact composition the Scheme holds.

BNYM have included votes withheld in votes abstained (in order to be in line with the PLSA template which
other managers have used), although there are differences between votes withheld and votes abstained.
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Figures may not total 100% due to a variety of reasons, such as lack of management recommendation,
scenarios where an agenda has been split voted, multiple ballots for the same meeting were voted
different ways, or a vote of “Abstain” is also considered a vote against management.

Three of the equity managers (NinetyOne, Morgan Stanley and Fundsmith) were removed from the
Scheme’s portfolio in July 2023 hence the 12 months voting statistics are shown as at 30 June 2023.

The Trustee is satisfied that the voting and engagement activities undertaken by both Fiduciary Manager
and the Underlying Investment Managers align with the stewardship priorities the Trustee has determined
during the Scheme Year. The Trustee is looking to update the SIP next year to include the enhanced
stewardship policy it developed under DWP Guidance.

Appendix 1 — DB Voting statistics

1. Engagement by the Fiduciary Manager (Schroders IS) in relation to underlying pooled funds

held on behalf of the Trustee

In addition to the voting and engagement outlined in section 3 above, over the Scheme Year, the

Fiduciary Manager also:

* engaged with the core credit manager, Neuberger Berman, regarding some particularly high
emitting companies within the fund that was leading to higher than benchmark carbon footprint

metrics;

= engaged with significant Underlying Investment Managers (in particular, BNYM) on the quality of
its voting and engagement as the Fiduciary Manager was not satisfied with the quality of data

previously provided.

= engaged with the Bank of England, various regulatory authorities and Government departments
to ensure the Scheme’s Liability Hedging mandate remained robust during and after the gilt crisis
of Autumn 2022. A table of the engagement activities carried out by the Fiduciary Manager is

shown below.

2022 Gilts 2023 to
2022 =
Crisis date
Total Engagement by 50 35 20
Schroders
Bank of England 22 20 6
Regulatory Authorities 13 10 7
DMO / Government 11 5 ;
Department
Other 4 - -

Source: Schroders to 30 September 2023,

= engaged with the five managers who were rated ‘red-engagement’ on Schroders’ ESG scoring

matrix.

The engagement activities and outcomes are outlined in the table below:
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Engagement Progress over Scheme Year

Engaged with the manager in Q4 following

Overall rating and corporate pillar
upgraded to green. Stewardship pillar
upgraded to amber

M—arE\:giet;A their decis.ic?r? tc? exit net zero asset . = Introduction of staff ESG training
manager initiative - engagement ongoing programmes
* Evidenced a process to measure the success
of their voting activities
Calls and meetings through 2021/2022 to = Overall rating remains red engagement
discuss what initial steps can be taken and but in line with expectations
where the manager sits relative to peers * Engagement with the manager has been
Manager B Provided guidance on institutional investors positive and they are keen to understand
- requirements of managers and the where they rank relative to peers and what
Alternatives direction of travel can be improved
Specific discussions on UN PRI and what = Formed an ESG committee which includes
other standards may be applicable to the senior management
manager
Numerous meetings with senior = Overall rating remains red engagement
management and ESG focused personnel to but corporate pillar upgraded to amber
understand what changes the manager can | * Improvements seen in both policies and
implement procedures with a more formalised ESG
Manager C Direct engagement on a number of current committee with senior
- ESG issues including investment in Russian management/partner involvement
Alternatives assets and exposures to cannabis = New portfolio implementation mechanism
Manager also specifically reached out to designed with input from Schroders limiting
request discussion on expectations from exposures to specific assets.
institutional investors and best practices
amongst peers
A number of engagements with various = Improved scoring across all pillars and
people in separate ESG functions across the overall rating upgraded to amber
business to understand what progress has * The manager has become a signatory to UN
Manager D . L .
already been made in the last 12m and PRI - the first mandatory reporting is due in
o what expectations are for the future May 2023
Alternatives )
Focus on D& and how the manager has « Aformal ESG Investment Policy and a
improved its processes and increased the formalised approach to ESG across all
effectiveness of its committee structure portfolios
= Overall rating remains red engagement
but in line with expectations given where
A number of meetings with senior leaders the manager is in their ESG process
Manager E - . , * Manager has launched an ESG statement
. in the business to understand what can be ; .
Alternatives (non-investment) with focus on DEI

done to improve ESG integration at least
within corporate functions

including an advisory council with senior
business leaders involved to drive change
Exploring the idea of having specific ESG
resource at investment level
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2. Examples of voting and engagement carried out by the Underlying Managers

Engagement Theme Manager Examples
Climate Change T. Rowe Price Health & Happiness
Natural Capital & Biodiversity BNY Mellon Darling Ingredients
Human Rights Morgan Stanley Nike

Climate Change - Health & Happiness

T. Rowe Price, one of the credit managers, had three objectives for their engagement of Health and
Happiness (H&H). One was to request more details on their decarbonization journey, specifically

a strategy for the firm to reduce the footprint of dairy cows in their supply chain. The Manager also
wanted a timeline for full emission reporting, and lastly an update on progress towards achieving B-Corp
Certification.

The following topics were discussed:

1. Continuous progress in decarbonization - T. Rowe Price believes that H&H has made some good
progress but still does not provide full disclosure on its group-wide scope 1-3 emissions and is still
looking to set a net zero target.

2. B-Corp Certification - H&H is confident that they are on track to achieve Group-wide B-Corp
Certification by the end of 2025 with clear plan and milestone set.

3. Annual investment to support farmers in France since 2013 - H&H has been doing this to ensure
ongoing sustainable supply of dairy products and lower carbon impact.

As a result of the engagement, T. Rowe Price imparted their views on best practices and asked that within
the next 2 years the company would disclose its group-wide scope 1-3 emissions data and set net zero
targets; and continue to work towards achieving B-Corp Certification.

ral Capital & Biodiversity - Darling Ingredients, Inc

In November 2022, BNY Mellon met with representatives for Darling Ingredients Inc. - including an
independent director, the Vice President of Investor Relations and the General Counsel. They explained
that the company intends to increase renewable fuel production by 150% by 2022. Through a partnership
with Diamond Green Diesel, the company is the only vertically integrated renewable diesel producer in
the world and is well positioned to achieve a goal to increase the amount of renewable green diesel
generated. Current efforts remove the equivalent of nearly 600,000 cars from the road each year. Lastly,
Darling Ingredients has a goal to reduce water withdrawal per unit processed by 5% by 2025. Critical
water management in the facilities overall generates a positive return of water to the environment. The
company has very detailed, robust disclosure and BNY Mellon look forward to continued engagement on
this topic.

H ights - Nike, Inc.

This engagement example outlines Morgan Stanley’s follow up to a sharehoider proposal concerning
supply chain issues that was tabled at Nike's 2021 AGM.

Morgan Stanley voted in favour of the shareholder proposal, against management and ISS
recommendations. ISS (the Proxy Exchange platform used for the execution of Morgan Stanley’s votes)
suggested voting against the shareholder proposal as they felt the company provided sufficient
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disclosure related to its human rights policies and sustainable sourcing practices, and that the company
was not lagging its peers in terms of human rights disclosure. However, the Manager chose to support
the proposal as they believed it was important to apply pressure on a subject that posed a large supply
chain risk and where information was scarce. Morgan Stanley then engaged further on the subject with
the company, pressing them for information on their cotton sourcing policy, and any progress they had
made on the traceability of the cotton they used.

Nike stated their commitment to not sourcing from Xinjiang, and outlined the actions they had taken with
their suppliers regarding sourcing. They shared that they were actively working on tools to verify
suppliers’ claims on sourcing, adding two senior positions within the firm. Morgan Stanley considers this
evidence that the shareholder resolution on the social risks of cotton sourcing - despite not passing - has
led to positive changes. The Manager strongly encouraged the company to look into working with a
sustainable cotton NGO that offers traceability and a company providing a new technology helping verify
the origin of raw materials. Since this engagement, Morgan Stanley have continued to follow up on the
subject of supply chain management with the company.

Appendix 2 — DC Voting statistics

Default Strategy

1. Voting by the Underlying Investment Managers on securities held on behalf of the
Trustees

Set out below is the voting statistics and examples for the holdings which held voting rights as at 30t
September 2023. For the DC section, the Trustee has defined significant votes as those which fit the criteria
below:

¢ The votes relate to companies which comprise at least 0.3% of the underlying fund as at 30t
September 2023.
o The votes are related to the engagement priorities set by the Trustee.

Maximum allocation within

Asset class Fund name default investment strategy
(as at 31 October 2023)
Equit LGIM All World Equity Index Fund 25.0%
ui
iy LGIM All World Equity Index Fund (GBP Hedged) 25.0%
LGIM Diversified Fund 32.5%
Multi-asset

Threadneedle Dynamic Real Return Fund 32.5%
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Summary of voting activity - Equity mandates

LGIM Ali World Equity LGIM Diversified Threadneedle

Fund (Hedged & Fund Dynamic Real
Unhedged) Return Fund

Total meetings eligible to

6,324 8,827 74

vote
Total resolutions eligible to 64,067 93,066 1172
vote
% of resolutions did you
vote on for which you were 99.9% 99.8% 99.9%
eligible?
% voted with

voted wit 79.8% 76.7% 86.7%
management?
% voted against 19.5% 23.0% 11.9%
management?
% abstained 0.6% 0.4% 1.5%
% of resolutions, on which
you did vote, voted 11.1% 14.4% n/a

contrary to proxy adviser?
(if applicable)

The Trustees have considered the voting behaviour (provided in the Appendix) and noted that:

The general theme over the Scheme Year was on environmental issues and climate strategy.
Executive pay and board diversity were the other main themes identified.

Challenge to management was demonstrated through a high proportion of votes against
management.

LGIM:

* LGIM were able to provide evidence of high levels of engagement activity.

= LGIM have shown market leading capabilities in their ability to engage with underlying
companies. They have significant in-house capacity and have in place a custom voting policy
encompassing their own views rather than deferring decisions solely to their proxy adviser.

* LGIM'’s Investment Stewardship makes voting decisions and LGIM do not outsource any part of
the strategic decisions. To ensure their proxy provider votes in accordance with their position
on ESG, LGIM has put in place a custom voting policy with specific voting instructions. LGIM
appear to have voted against the recommendations from its proxy adviser throughout the
Scheme Year.

Threadneedle:

= Threadneedle have shown an increased level of voting activity over the 12 months to
September 2023.

= The Trustees will continue monitoring progress of the Threadneedle and BMO integration and
the Managers voting and engagement activity.

Eidelity:

= Fidelity (DC platform provider) did not vote on behalf of the Trustees. This is due to their policy
not to vote at the fund level as they cannot represent all their underlying investors that way.
This is common practice in the industry.
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The Trustees are satisfied that the voting and engagement activity undertaken by the Investment
Managers are in line with the Trustees’ policies contained in the SIP and that no changes are
required to these policies at this time. The Trustees will keep the position under review.

2. Examples of most significant votes and engagement carried out by the underlying

managers
Engagement priorities Examples
Climate change Amazon.com Inc., Shell Plc, Exxon Mobil Corporation, JPMorgan Chase

& Co., Chevron Corporation, Tencent Holdings Limited, Broadcom Inc

Natural Capital and
Biodiversity McDonalds Corporation

Human Rights Amazon.com Inc.

Legal and General (“LGIM")

Exxon Mobil Corporation

In May 2023, LGIM voted in favour of a shareholder resolution which required the company to provide a
report on Asset Retirement Obligations Under IEA Net Zero Emissions Scenario. LGIM co-filed this
resolution and pre-declared its vote intention for this meeting on the LGIM Blog. As part of this process,
there was regular communication with the company ahead of the meeting.

LGIM co-filed this resolution asking for more transparency on the retirement costs of Exxon’s asset base
because, in their view, this is a highly relevant and financially material matter; by filing this proposal they
were seeking greater clarity into the potential costs Exxon may incur in the event of an accelerated
energy transition.

LGIM considers this vote to be significant as they co-filed this shareholder resolution as an escalation of
their engagement activity, targeting some of the word's largest companies on their strategic
management of climate change. LGIM will continue to engage with the company and monitor progress.

JPMorgan Chase & Co.

In May 2023, LGIM voted in favour of a resolution requiring JPMorgan to report on their Climate
Transition Plan, Describing Efforts to Align Financing Activities with Greenhouse Gas Targets. LGIM pre-
declared its vote intention for this meeting on the LGIM Blog. As part of this process, a communication
was set to the company ahead of the meeting.

LGIM generally support resolutions that seek additional disclosures on how companies aim to manage
their financing activities in line with their published targets. LGIM believe detailed information on how a
company intends to achieve the 2030 targets they have set and published to the market (the ‘how’ rather
than the ‘what’, including activities and timelines) can further focus the board’s attention on the steps
and timeframe involved and provides assurance to stakeholders. The onus remains on the board to
determine the activities and policies required to fuifil their own ambitions, rather than investors imposing
restrictions on the company.

LGIM considers this vote to be significant as they pre-declared our intention to support. We continue to
consider that decarbonisation of the banking sector and its clients is key to ensuring that the goals of the
Paris Agreement are met.
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McDonalds Corporation

In May 2023, LGIM voted in favour of a resolution requiring McDonalds to adopt a Policy to Phase Out
Use of Medically-Important Antibiotics in Beef and Pork Supply Chain.

LGIM pre-declared its vote intention for this meeting on the LGIM Blog. As part of this process, a
communication was sent to the company ahead of the meeting.

Antimicrobial resistance (‘AMR’) is a key area of focus within LGIM’s approach to health, and they
consider AMR to be a systemic risk.The resolution asked McDonald’s to adopt a company-wide policy to
phase out the use of medically important antibiotics for disease prevention purposes in its beef and pork
supply chains and to set targets with timelines, metrics for measuring implementation, and third-party
verification.

LGIM considers this vote to be significant as Antimicrobial resistance (‘AMR’) is a key area of focus within
LGIM’s approach to health, and they consider AMR to be a systemic risk.

Shell
In May 2023, LGIM voted against a resolution to approve the Shell Energy Transition Progress.

LGIM acknowledge the substantial progress made by the company in meeting its 2021 climate
commitments and welcome the company'’s leadership in pursuing low carbon products. However, they
remain concerned by the lack of disclosure surrounding future oil and gas production plans and targets
associated with the upstream and downstream operations; both of these are key areas to demonstrate
alignment with the 1.5C trajectory.

LGIM continues to undertake extensive engagement with Shell on its climate transition plans.

LGIM is publicly supportive of so called "Say on Climate" votes. They expect transition plans put forward
by companies to be both ambitious and credibly aligned to a 1.5C scenario. Given the high-profile of such
votes, LGIM deem such votes to be significant, particularly when LGIM votes against the transition plan.

Chevron Corporation

In May 2023, LGIM voted against the resolution to elect Director Michael K. Wirth.

This decision was in part due to LGIM's view that the company were not meeting minimum standards
with regard to climate risk management.

LGIM considers this vote to be significant as it is applied under the Climate Impact Pledge, their flagship
engagement programme targeting companies in climate-critical sectors. LGIM will continue to engage
with the company and monitor progress.

Tencent Holdings Limited
In May 2023, LGIM voted against the resolution to elect Jacobus Petrus Bekker as director.

This decision was in part due to LGIM's view that the company were not meeting minimum standards
with regard to climate risk management.

LGIM considers this vote to be significant as it is applied under the Climate Impact Pledge, their flagship
engagement programme targeting companies in climate-critical sectors. LGIM will continue to engage
with the company and monitor progress.

Broadcom Inc.
In May 2023, LGIM voted against the resolution to elect Director Henry Samueli.

This decision was in part due to LGIM's view that the company were not meeting minimum standards
with regard to climate risk management.
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LGIM considers this vote to be significant as it is applied under the Climate Impact Pledge, their flagship
engagement programme targeting companies in climate-critical sectors. LGIM will continue to engage
with the company and monitor progress.

Threadneedle
Amazon.com Inc.
In May 2023, Threadneedle voted in favour of three resolutions in relation to Amazon:

e Producing a report on the Impact of Climate Change Strategy Consistent with Just Transition
Guidelines

o InThreadneedle’s view, shareholders would benefit from more disclosure on whether and
how the company considers human capital management and community relations issues
related to the transition to a low-carbon economy as part of its climate strategy.

o Threadneedle are supportive of requests to enhance disclosure and transparency
concerning climate risk so long as the resolution does not directly circumvent
management discretion or seek to entirely redefine the company’s existing business
strategy.

o InThreadneedle’s view, to meet the ambition of the Paris Agreement and avoid massive
risk to shareholder value, corporations should demonstrate the nexus between their
climate aspirations and business strategy via disclosure of credible Paris- or 1.5 degree-
aligned emissions reduction targets. Current disclosure does not sufficiently provide
investors such information.

e Produce a report on Customer Due Diligence and commission a third party study and report on

Risks Associated with Use of Rekognition

o Threadneedle believe the company faces risks related to human rights in its global
operations. Good practice includes developing a clear human rights policy or code of
practice, along with a narrative on how impacts are monitored and effectively mitigated.

Shell Plc.

In May 2023, Threadneedle abstained from a resolution which requested Shell to Align its Existing 2030
Reduction Target Covering the Greenhouse Gas (GHG) Emissions of the Use of its Energy Products (Scope
3) with the Goal of the Paris Climate Agreement

Whilst Threadneedle appreciate the progress made by the company and engagement to date, they feel
abstaining is the best option to recognise this progress whilst retaining their position that they would
prefer to see greater movement towards full Paris alignment in the coming years.
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Appendix 3 — ESG, Voting and Engagement Policies

Links to the voting and engagement polices for both Investment Manager and Underlying Investment

Managers can be found here:

Investment Manager &
Underlying Investment Manager

Voting & Engagement Policy

Schroders Solutions

schroders-esg-policy.pdf

https://www.schroders.com/en/sysglobalassets/about-
us/schroders-engagement-blueprint-2022-1.pdf

Bank of New York Mellon

BNYM's voting and engagement policies are included in their
annual Mellon proxy voting report which can be found in the link
below:

https://www.mellon.com/insights/insights-articles/2022-semi-
annual-proxy-voting-report.html

https://www.mellon.com/insights/insights-articles/proxy-voting-
report-spring-2023.html

Morant Wright

https://www.morantwright.co.uk/sites/default/files/policies/voti
ng policy 2023.pdf

Morgan Stanley

https://www.morganstanley.com/im/publication/resources/prox
yvotingpolicy msim en.pdf?1615985960657

https://ninetyone.com/-/media/documents/stewardship/91-

Ninety One
y stewardship-policy-and-proxy-voting-guidelines-en.pdf
S https://www.fundsmith.co.uk/media/swxplrtk/responsible-
Fundsmith T F
investment-policy.pdf
Leadenhall https://www.leadenhallcp.com/esg

Neuberger Berman

https://www.nb.com/en/global/esg/engagement

CBRE Global ESG policy:_https://www.cbreim.com/-

CBRE [/media/project/cbre/bussectors/cbreim/home/about-
us/sustainability/cbreim-global-esg-policy.pdf

Insight

LGIM Investment stewardship & governance | LGIM Institutional

Threadneedle

Responsible Investment - Engagement policy and approach.pdf
{columbiathreadneedle.com)
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Important Information:

This document has been issued and approved by
Schroders IS Limited, formally known as River and
Mercantile Investments Limited, which is authorised and
regulated in the United Kingdom by the Financial
Conduct Authority. Please note that all material
produced by Schroders IS Limited is directed at, and
intended for, the consideration of professional clients
only. Retail clients must not place any reliance upon the
contents.

This document is intended for information only and
does not constitute any form of investment advice.
Specific advice based on your circumstances should
always be sought before taking any action based on this
presentation. The information expressed is provided in
good faith and has been prepared using sources
considered to be reasonable and appropriate. While this
information from third parties is believed to be reliable,
no representations, guarantees or warranties are made
as to the accuracy of information presented, and no
responsibility or liability can be accepted for any error,
omission or inaccuracy in respect of this. This document
may also include our views and expectations, which
cannot be taken as fact.

The value of investments and the income from such
investments can go down as well as up as a result of
market and currency fluctuations and investors may not
get back the amount invested. Past performance is not
a guide to future returns.

This document is confidential. It should not be
distributed to any third parties and is not intended and
must not be, relied upon by them. Unauthorised copying
of this document is prohibited.

Registered office: 1 London Wall Place, London, EC2Y
5AU

Registered in England and Wales No. 03359127
FCA Registration No. 195028
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The Sir Robert McAlpine Limited Staff Pension and Life
Assurance Scheme

Schedule of Contributions

This schedule sets out the contributions that will be paid to The Sir Robert McAlpine Limited Staff Pension and
Life Assurance Scheme (the “Scheme”). This schedule is dated 31 August 2021 and applies from 1 August 2021
until 31 August 2033. It replaces the previous schedule dated 28 September 2017.

This schedule has been prepared with the agreement of Sir Robert McAlpine Limited and Renewable Energy
Systems Limited (“the Employers”) and after taking the advice of Shireen Anisuddin (the Scheme Actuary). This
schedule has been certified by the Scheme Actuary and the certificate is included in the appendix.

Defined Benefit (DB) Section

Member contributions

The DB Section of the Scheme is closed and has no active members. No member contributions or Employers’
contributions for new benefits are due to be paid to the Scheme under this schedule.

Employers’ deficit reduction contributions

The 31 October 2018 actuarial valuation showed that the Scheme had a funding deficit relative to the Scheme’s
statutory funding objective. The Employers shall pay the following deficit reduction contributions in line with the
table below, payable quarterly:

o Deficit recovery contributions from 1 August 2021 in line with the table below, payable quarterly (by 31
January, 30 April, 31 July and 31 October):

1 August 2021 to 31 October 2021 £2.875m (i.e. £11.5m p.a. for a 3 month
period)

1 November 2021 to 31 October 2022 £11.7m

1 November 2022 to 31 October 2023 £12.0m

1 November 2023 to 31 October 2024 £12.3m

1 November 2024 to 31 October 2025 £12.7m

1 November 2025 to 31 October 2026 £13.2m

1 November 2026 to 31 October 2027 £13.7m

1 November 2027 to 31 October 2028 £14.4m

1 November 2028 to 31 October 2029 £15.1m

1 November 2029 to 31 October 2030 £15.9m

1 November 2030 to 31 October 2031 £16.7m

1 November 2031 to 31 October 2032 £17.5m

1 November 2032 to 31 July 2033 | £13.8m (i.e. £18.4m p.a. for 9 months)

1 August 2033 to 31 August 2033 £1.5m (i.e. £18.4m p.a. for 1 month)
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Employers’ contributions are due to be paid to the Scheme not later than 19 days after the end of the quarter to
which they relate.

The Employers shall also pay to the Scheme any additional contributions that may be required from time-to-time
under the Scheme’s trust deed and rules e.g. augmentation payments, on the advice of the Scheme Actuary as
required.

The Employers may also pay any additional contributions from time to time that it so chooses.

Expenses, Levies, Fees and Insurance Premiums

In addition to the deficit reduction contributions from 1 August 2021, the Employers will pay a £2.0m p.a. (payable
quarterly) fixed contribution towards the costs of administering the Scheme, including an allowance for the
Pensions Protection Fund levy and other levies collected by the Pensions Regulator. This contribution wili cover
the following items:

o the Pension Protection Fund levy (the last levy was approximately £1,714K);

o the Pension Protection Fund administration levy;

o the Pension Regulator’'s general levy;

o fees payable to the Scheme’s administrators and other professional advisors; and

o other Scheme expenses that are reasonably incurred in the course of the Trustees performing their duties

There will also be a one-off contribution of c£566k to be paid by the Employers in respect of expenses incurred in
relation to the additional work required to agree the 31 October 2018 valuation. This is due to be paid by 31
January 2022.

Life insurance premiums are payable in addition by the Employers.

Additional Contingent Contributions

The Trustee and Employers have entered into an agreement entitled the ‘RES Distribution Matching Arrangement
— 2018 Actuarial Valuation dated 31 August 2021 (the ‘Agreement’).

The Agreement provides that additional contributions (over and above those set out in this document) are payable
by the Employers if Distributions and Management Charges (as defined in the Agreement) above certain limits
are made. Further details are set out in the Agreement. The effect of any such additional contributions would be
to reduce the period over which the Scheme’s shortfall would otherwise be expected to be eliminated.

In some instances, the Agreement may dictate that an “Overpaid Amount” is offset. In line with the Agreement the
Trustees shall, unless otherwise agreed, offset any “Overpaid Amount” against payments due under this schedule
of contributions, or other payments due from the Employers as set out in the Agreement.

Defined Contribution (DC) Section
Members in the defined contribution section contribute, at their own choice, at a rate of between 6% and 8% of
their Pensionable Salary and the Employers match the member’s contributions.

in addition, the Employers contribute an extra 1% for members with 15 or more years’ service, with no additional
member contributions being required.

Employers’ contributions are due to be paid to the Scheme not later than 19 days after the end of the quarter to
which they relate.

August 2021 002



vocusign Envelope 1U: 1AL /6F2-DYB2-4E20-8Y5B-F2A6003HbYB4

The Sir Robert McAlpine Limited Staff Pension and Life Assurance Scheme | Hymans Robertson LLP

Prepared by the Trustees of the Scheme

DocuSigned by:
. (ullm Mclllpins,
Signature ESSETETTFBDTABE -+ <<+ e v e ereenss on behalf of the Trustees
Cullum McAlpine chair
Printname ... Position..........c.cooviiiiiiii
Date ...31 August2021...............ocoieiiiiiiienen,
Agreed by the Employers
DocuSigned by:
_ [ uton. Moy _ o
Signature AF PCOBAGR e renrarreearans on behalf of Sir Robert McAlpine Limited
J L More CFO

Printname ..o Position........cccoovviviii

Date ...31 August2021..........cccceeevviiiiienenenn...

The Scheme is a muiti-employer Scheme. Sir Robert McAlpine Limited is the Principal Employer under the
Scheme’s Trust Deed and Rules and is nominated to act on behalf of all participating sponsors in the Scheme for
the purpose of section 229(1) of the Pensions Act 2004.

This schedule of contributions is provided to meet the requirements of section 227 of the Pensions Act 2004.
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e Sir Robert McAlpine Limited Staff Pension and Life
Assurance Scheme

Schedule of Contributions — Actuarial Certificate

Adequacy of contributions

in my opinion, the contributions shown in this schedule are such that the statutory funding objective could have
been expected on 31 October 2018 to be met by the end of the period specified in the recovery plan dated 31
August 2021.

Consistency with statement of funding principles

In my opinion, this schedule of contributions is consistent with the statement of funding principles dated 31 August
2021.

Please note that the adequacy of contributions statement in this certificate relates to the Scheme’s statutory
funding objective. For the avoidance of doubt this certificate does not mean that the contributions shown in this
schedule would be enough to secure the Scheme’s full liabilities with annuities if the Scheme were to wind up.

/A

Signature

Date 31 August 2021

Name Shireen Anisuddin

Qualification Fellow of the Institute and Faculty of Actuaries
Name of Employer Hymans Robertson LLP

Address 1 London Wall, London EC2Y 5EA

This certificate is provided to meet the requirements of regulation 10(6) of The Occupational Pension Schemes
(Scheme Funding) Regulations 2005.
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The Sir Robert McAlpine Limited Staff Pension and Life
Assurance Scheme

Schedule of Contributions

This schedule sets out the contributions that will be paid to The Sir Robert McAlpine Limited Staff Pension and
Life Assurance Scheme (the “Scheme”). This schedule is dated 28 July 2023 and applies from 31 July 2023 until
31 May 2030. It replaces the previous schedule dated 31 August 2020.

This schedule has been prepared with the agreement of Sir Robert McAlpine Limited and Renewable Energy
Systems Limited (“the Employers”) and after taking the advice of Shireen Anisuddin (the Scheme Actuary). This
schedule has been certified by the Scheme Actuary and the certificate is included in the appendix.

Defined Benefit (DB) Section

Member contributions

The DB Section of the Scheme is closed and has no active members. No member contributions or Employers’
contributions for new benefits are due to be paid to the Scheme under this schedule.

Employers’ deficit reduction contributions

The 31 October 2021 actuarial valuation showed that the Scheme had a funding deficit relative to the Scheme’s
statutory funding objective. The Employers shall pay deficit recovery contributions from 31 July 2023 in line with
the table below, payable quarterly in arrears (by 31 January, 30 April, 31 July and 31 October) unless otherwise
specified. Please note when calculating the deficit reduction contributions due we have not allowed for post
valuation experience, but we have allowed for the c£21m contribution paid in March 2022 as part of the RES
Distribution Matching Agreement.

One-off contribution payable on 31 July £35m

2023

1 August 2023 to 31 October 2023 £0m

1 November 2023 to 31 October 2024 £0m

1 November 2024 to 31 October 2025 £3.175m (i.e. £1.5875m payable by 31 July
and 31 October 2025)

1 November 2025 to 31 October 2026 £9.9m (i.e. £1.65m payable by 31 January
and 30 April 2026, and £3.3m payable by 31
July and 31 October 2026)

1 November 2026 to 31 October 2027 £13.7m

1 November 2027 to 31 October 2028 £14.4m

1 November 2028 to 31 October 2029 £15.1m

1 November 2029 to 31 May 2030 £8.2m

Employers’ contributions are due to be paid to the Scheme not later than 19 days after the end of the quarter to
which they relate.
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The Employers shall also pay to the Scheme any additional contributions that may be required from time-to-time
under the Scheme's Trust Deed and Rules e.g. augmentation payments, on the advice of the Scheme Actuary as
required.

The Employers may also pay any additional contributions from time to time that it so chooses.

Expenses, Levies, Fees and Insurance Premiums

In addition to the deficit reduction contributions from the quarter ended 31 July 2023 (inclusive), the Employers
will pay a £1.25m p.a. (payable quarterly in arrears) fixed contribution towards the costs of administering the
Scheme, including an allowance for the Pensions Protection Fund levy and other levies collected by the Pensions
Regulator. This contribution will cover the following items:

° the Pension Protection Fund levy;

o the Pension Protection Fund administration levy;

o the Pension Regulator's general levy;

o fees payable to the Scheme’s administrators and other professional advisors; and

o other Scheme expenses that are reasonably incurred in the course of the Trustees performing their duties.

This expenses contribution will be reviewed as part of the 31 October 2024 valuation.
Life insurance premiums are payable in addition by the Employers.
Additional contingent contributions

The Trustees and Employers have retained the agreement entitled the ‘RES Distribution Matching Arrangement —
2018 Actuarial Valuation dated 25 August 2021 (the ‘Agreement’). The Agreement provides that additional
contributions could be due if certain conditions are met, further details are set out in the Agreement. The effect of
any such additional contributions would be to reduce the period over which the Scheme’s shortfall would
otherwise be expected to be eliminated.

Defined Contribution (DC) Section
Members in the defined contribution section contribute, at their own choice, at a rate of between 6% and 8% of
their Pensionable Salary and the Employers match the member’s contributions.

In addition, the Employers contribute an extra 1% for members with 15 or more years’ service, with no additional
member contributions being required.

Employers’ contributions are due to be paid to the Scheme not later than 19 days after the end of the month to
which they relate.
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Prépared by the Trustees of the Scheme

DocuSigned by:
. kate Jarwis
Signature ... ACBEIES86188486° "+~ "+ " on behalf of the Trustees
Kate Jarvis Trustee
Printname ... Position........ccoooiiiiicii

Agreed by the Employers

DocuSigned by:
E ow. More
Signature AFDAFOBE7€26400: < <« +vvneneenens on behalf of Sir Robert McAlpine Limited
Leighton More CFO
Printname ... Position.........ccoooviiciiini

28-3u1-2023 | 16:53 BST

The Scheme is a multi-employer Scheme. Sir Robert McAlpine Limited is the Principal Employer under the
Scheme's Trust Deed and Rules and is nominated to act on behaif of all participating sponsors in the Scheme for
the purpose of section 229(1) of the Pensions Act 2004.

This schedule of contributions is provided to meet the requirements of section 227 of the Pensions Act 2004.
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ne Sir Robert McAlpine Limited Staff Pension and Life
Assurance Scheme

Schedule of Contributions — Actuarial Certificate

Adequacy of contributions

In my opinion, the contributions shown in this schedule are such that the statutory funding objective couid have
been expected on 31 October 2021 to be met by the end of the period specified in the recovery plan dated 28
July 2023.

Consistency with statement of funding principles
In my opinion, this schedule of contributions is consistent with the statement of funding principles dated 28 July
2023.

Please note that the adequacy of contributions statement in this certificate relates to the Scheme’s statutory
funding objective. For the avoidance of doubt this certificate does not mean that the contributions shown in this
schedule would be enough to secure the Scheme’s full liabilities with annuities if the Scheme were to wind up.

DocuSigned by:
Signature e
Date [;6%8}%%25'"
Name Shireen Anisuddin
Qualification Fellow of the Institute and Faculty of Actuaries
Name of Employer Hymans Robertson LLP
Address 1 London Wall, London EC2Y 5EA

This certificate is provided to meet the requirements of regulation 10(6) of The Occupational Pension Schemes
(Scheme Funding) Regulations 2005.
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Market Background

During the 12-month period investor focus remained primarily on rising inflation and the policy response from
major central banks. There were fears that rising interest rates could lead to recession.

In Europe, the war in Ukraine was a further negative factor and there were concerns in late 2022 that the region
could experience gas shortages in the winter.

The picture for markets turned more positive as 2023 began. Global economic growth generally remained
resilient, despite further interest rate rises from major central banks. In Europe, warmer weather helped limit
the impact of high gas prices.

In December 2022, China announced it was abandoning its strict lockdown measures, enabling mobility and
economic activity to pick up. However, as 2023 progressed, Chinese data showed that the economic recovery
was weaker than many had hoped. China’s property sector was a particular area of concern amid worries some
large developers may face default.

Markets experienced volatility in March 2023 as several regional US banks - including Silicon Valley Bank -
collapsed due to lack of liquidity. In Europe, this was followed by the takeover of Credit Suisse by UBS.

From May 2023, stocks with exposure to Artificial Intelligence (AI) - especially semiconductor shares - began to
soar amid investor enthusiasm for the potential offered by generative Al technology. Another key theme in
equity markets was the emergence of new weight loss drugs which could cut the incidence of diabetes and other
diseases.

Japanese shares performed relatively well over the period following a call from Tokyo Stock Exchange for
companies to focus on improving their corporate governance and achieving higher valuations.

Oil prices rose over the third quarter of 2023 as Russia and Saudi Arabia announced production cuts.

Developed market equities notched up gains over the 12 months. The MSCI World index returned 10.5% in US
dollar terms. In emerging markets (EM), the MSCI EM index returned 10.8%.

In fixed income, government bonds yields rose over the period (meaning prices fell). In August 2023, credit
ratings agency Fitch Ratings downgraded US sovereign debt from triple-A to double A plus. The move came in
the wake of the US's rising debt burden and a stand-off over the debt ceiling in June.

The Sir Robert McAlpine Limited Staff Pension and Life Assurance 3
Scheme (the “Scheme")



Investment Manager Arrangements

The Trustee has chosen to employ an investment strategy whereby asset allocation and manager selection are
delegated for a proportion of the Scheme’s assets. The main attraction of a delegated implementation approach
is governance simplicity, high levels of asset diversification and asset rotation. The Trustee has appointed
Schroders Solutions as their Investment Manager for the Discretionary Investment Fund portfolio that makes up
40% and the Liability Hedging assets portfolio that makes up 40% of the Scheme's assets, there is also a 10%
allocation to Cash Flow Matching Credit Assets. The Trustee has in place a Fiduciary Management Agreement
with Schroders Investment Solutions Limited governing this relationship.

The Trustees have chosen to implement part of their investment strategy through Schroders Solutions’ Fiduciary
Management service, an implemented solution which allows trustees to retain ownership of those decisions
which have the greatest importance to the Scheme's investment strategy - framing objectives, allocations to on-
risk/off-risk assets, risk tolerance - whilst delegating other decisions to Schroders Solutions.

The remaining return-seeking assets that make up 10% of the Scheme is split between pooled funds and direct
holdings assets; comprising the Advisory Assets.

In addition, the Trustees have directly appointed CACEIS as custodian for most of the Scheme’s assets, except
for some of the pooled funds held in the Advisory Investment Fund.

Investment strategy

The Trustees’ long-term objective for the Scheme is to target an investment return objective of approximately
1.9% per annum (net of fees) in excess of the returns on the Liability Benchmark Portfolio (“LBP").

In addition to framing the investment objective, the Trustees are responsible for setting the split of assets
between return-seeking assets (the Discretionary Investment Fund and Advisory Assets) and liability-matching
assets (known as the Liability Hedging assets).

With consideration of the Scheme's liabilities and desired investment objectives, the Trustees have adopted a
50% allocation to return-seeking assets, split between the Discretionary and Advisory assets, a 40% allocation
to the liability-matching assets and a 10% allocation to Cashflow Matching Credit Assets. Schroders Solutions
has full discretion to implement the Trustees’ chosen investment strategy within the Discretionary Investment
Fund, liahility hedging portfolio and Cash Flow Matching Credit Assets only, as described below.

Liability Hedging Assets (LHA)

The LHA is invested in a portfolio of directly held gilts. The LHA also comprises the liability hedging strategy via
swaps (contracts between the Scheme and a counterparty bank) which aims to further reduce sensitivity to
changes in interest rates and inflation (beyond that provided by the directly held gilts) and hence reduce the
impact of movements in these on the Scheme’s funding level. The Trustees delegate the ongoing management
of the liability hedging levels to Schroders Solutions.

Advisory Assets (AA)

The AA currently invests in a more static manner across both traditional equity and bond funds, but also has
allocations to more specialist asset classes that are not available or cost effective for larger investors with large
asset pools.
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Cashflow Matching Credit Assets (CMCA)

The Scheme recently took advantage of more favourable pricing to implement a Cashflow Matching Credit
mandate to assist with the Scheme's cashflow needs.

The CFMCA is Invested in high quality investment grade credit to efficiently match a proportion of the Scheme's
liability cashflows.

Discretionary Investment Fund (DIF)

The DIF holds a diverse portfolio of assets that are expected, in the longer term, to exceed the growth in the
value of the Scheme’s liabilities. Schroders Solutions may invest the DIF assets in a number of different asset
classes subject to a number of restrictions.

The objective for the DIF is to achieve a return of at least 3.125% per annum in excess of the return on cash, after
the deduction of fees, over rolling three year periods. The DIF is invested in a diversified portfolio, including
equities, global government and emerging market bonds, hedge funds, leveraged loans and other alternative
assets. The asset allocation across the Total Fund at the year-end was as shown in the following table:

Asset Class 31 October 2023 (%) 31 October 2022 (%)
Advisory Fund 11.9 15.1
Equities 1.6 1.9
Property 38 4.2
Alternatives 6.5 1.7
Cash & Sovereign Bonds* 0.0 14
Discretionary Fund 41.8 35.2
Equities 16.1 13.1
Property 1.1 1.5
Return Seeking Credit 9.1 6.8
Commodities 0.2 0.0
Alternatives 6.0 4.9
Cash & Sovereign Bonds 9.3 8.9
Liability Hedging Assets 38.8 40.6
IG Index Linked Bonds 15.7 41
IG Fixed Interest Bonds 31.6 40.3
Swaps -8.6 -14.6
Cash* 0.1 10.9
Cash Flow Matching Credit Assets 7.4 9.1
Cash 0.7 0.0
Return Seeking Credit 6.7 9.1
Total Fund 100.0 100.0

*Cash includes the unrealised profit/loss on the forward contracts used for the purpose of currency hedging.
Figures are subject to rounding.
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Investment Risks

Credit Risk

The Scheme is subject to credit risk because the Scheme directly invests in bonds, OTC derivatives and has cash
balances. The Scheme also invests in pooled investment vehicles and is therefore indirectly exposed to credit
risk in relation to the instruments it holds in the pooled investment vehicles. The Trustees' policy for managing
credit risk is detailed in the Statement of Investment Principles.

The Scheme holds £167.4m in directly held bonds, -£25.9m in OTC derivatives and £7.6m in directly held cash
balances. The Scheme also holds £60.6m bonds and cash through underlying pooled fund investments.

Credit risk arising on derivatives held directly depends on whether the derivative is exchange traded or over the
counter (OTC). The Scheme holds OTC derivative contracts which are not guaranteed by any regulated exchange
and therefore the Scheme is subject to risk of failure of the counterparty. Credit risk for OTC derivative contracts
is mitigated by placing restrictions on Schroders Solutions which ensure that new contracts are only entered into
with counterparties that are investment grade. The credit risk in respect of OTC swaps is further reduced by
collateral arrangements.

Credit risk arising on bonds held directly is mitigated by Schroders Solutions choosing to only invest in
government bonds, where the credit risk is minimal, or corporate bonds which are rated at least investment
grade.

Directly held cash balances are at financial institutions which are at least investment grade credit rated. This is
the position at the year-end.

In all above instances, “investment grade"” is defined as being rated at least BBB- by Standard & Poor’s or Baa3
by Moody's.

Indirect credit risk arises in relation to underlying investments held in bond and cash pooled investment vehicles.
This risk is mitigated by the Trustees mandating Schroders Solutions that the underlying investment in sub-
investment grade debt may not exceed 30% of the GA.

Both direct and indirect credit risk is mitigated by holding a diversified portfolio to minimise the impact of default
by any one issuer. The Trustees monitor the investment strategy adopted by Schroders Solutions to ensure that
the arrangement remains diversified.

Direct credit risk arises in respect of pooled investment vehicles. The Scheme’s GA is invested across a large
number of different pooled funds which have various legal structures in various domiciles (e.g. open-ended
investment companies, unit trusts, limited partnerships etc.).

The direct credit risk associated with these managers is also mitigated by:

— the regulatory environments in which those managers operate;

— diversification amongst a large number of pooled arrangements; and

- due diligence checks by Schroders Solutions on the appointment of new pooled managers, and monitoring
on an ongoing basis for any changes to the operating environment of each manager.

Currency risk

The Scheme is subject to currency risk because some of the Scheme's investments are held in overseas markets
via pooled investment vehicles. The Trustees' policy for managing this risk is detailed in the Statement of
Investment Principles.

Currency risk is mitigated by delegating management of currency exposures at total portfolio level to Schroders
Solutions. Schroders Solutions implement currency hedging through the use of hedged shared classes of pooled
funds (where available) and the use of FX forward contracts.

Net of currency hedging, 9.2% of the Scheme's holdings were exposed to overseas currencies as at year-end
(2022: 7.8%).
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Interest rate risk

The Scheme's assets are subject to interest rate risk because some of the Scheme’s investments are held in
bonds, interest/inflation rate swaps for the purpose of liability hedging. Under this strategy if interest rates fall
the value of these investments will rise to help match the increase in actuarial liabilities arising from a fall in the
discount rate. Similarly, if interest rates rise these investments will fall in value as will actuarial liabilities because
of an increase in the discount rate. At the year-end, the assets subject to interest rate risk comprised of:

£000 31/10/2022 31/10/202%
Direct

Bonds 167,381 164,707
Swaps (27,681) (49,520)
Bond PIVs 51,781 53,920
Cash PIVs 9,520 14,410

Please note clean values have been used where applicable.

Other Price Risk

Other price risk arises principally in relation to the Scheme’s return seeking portfolio which may include various
asset classes (i.e. alternatives, bonds, equities, cash and investment properties) held in pooled vehicles. The
Scheme manages this exposure to overall price movements by constructing a diverse portfolio of investments
across various markets.

At the year end, the Scheme's exposure to investments subject to other price risk was:

31/10/2023 31/10/2022
£ £

S&P Equity Options 1,766 200
Alternatives 21,153 21,049
Equity 5,070 6,562
Property 5,800 7,000
Equity PIVs 48,685 39,304
Property PIVs 9,843 12,200
Commodities PIVs 694 -
Alternatives PIVs 19,367 21,911

Please note clean values have been used where applicable.
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Investment Performance

Performance of the Scheme's assets against the objectives is shown below:

Portfolio Section 12 Months 3 Years p.a. 5 Years p.a.
Total Portfolio -10.1 -15.1 -5.0
Objective -11.7 -18.4 -6.9
Relative 1.6 33 1.9

Past performance is not a guide to future returns. The value of investments and the income from them
can fall as well as rise and you may not get back the full amount originally invested.

Performance is shown net of fees to the extent that fees are paid from assets.

Concentration of Investments

The following investment(s) represented over 5% of the Scheme's assets invested with Schroders Solutions at
the year-end date:

Instrument Name 31/10/2023 31/10/2022

£ £
BNY Mellon Global Equity Fund 31,860,984 9.9 22,339,099 6.6
Insight Mat B&M BD 21-25 B GB 21,656,860 6.7 30,846,000 9.1
UK TREASURY 1.25% 22 Oct 2041 28,655,797 8.9 563.053 0.2
TSY 1 1/8% 2037 I/L GILT SR 18,810,902 5.8 - -

REGS 1.125% 22 Nov 2037

Statement of Investment Principles

In accordance with the Pensions Act 1995, the Trustee has prepared a Statement of Investment Principles, which
sets out its policy on investment issues, including risks, diversification of investments and details of the key
elements of the investment arrangements of the Scheme.

The Statement of Investment Principles (“SIP”) sets out how the Scheme takes into account financially material
considerations, including Environmental, Social and Governance (“ESG") factors, in its investment decision
making process.

Copies of the SIP are available on request.

Schroders Solutions, March 2024
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This document is confidential and is intended for the recipient only. It should not be distributed to any third parties and is not intended
and must not be, relied upon by them. Unauthorised copying of this document is prohibited.

Please note that all material produced by Schroders Solutions is directed at, and intended for, the consideration of professional clients.
Retail clients must not place any reliance upon the contents.

The information expressed has been provided in good faith and has been prepared using sources considered to be reliable and
appropriate. While the information from third parties is believed to be reliable, no representations, guarantees or warranties are
made as to the accuracy of information presented, and no responsibility or liability can be accepted for any error, omission, or
inaccuracy in respect of this. This document may also include our views and expectations, which cannot be taken as fact.

Past Performance is not a guide to future performance and may not be repeated. The value of investments and the income from
them may go down as well as up and investors may not get back the amounts originally invested. Exchange rate changes may cause
the value of investments to fall as well as rise.

Issued by Schroders IS Limited (SISL), 1 London Wall Place, London, England, EC2Y SAU. Registration No. 03359127 England.
Authorised and regulated by the Financial Conduct Authority.

Schroders Solutions is a trading name of SISL.
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Statement of Investment Principles

This document constitutes the Statement of Investment Principles (‘the SIP’) required under Section 35 of the Pensions Act
1995 for the SRM Scheme. It describes the broad investment policy being pursued by the Trustees. This SIP also reflects the
requirements of the Occupational Pension Schemes (Investment and Disclosure)(Amendment and Modification)
Regulations 2018.

Detail on how the SRM Scheme's investment strategy is implemented is set out in a separate Statement of Investment
Implementation (*SII") document (which is maintained by the Trustees).

The Scheme Actuary is Shireen Anisuddin of Hymans Robertson LLP, the Investment Adviser is River and Mercantile
Solutions (*‘R&M Solutions’) and the Legal Adviser is CMS Cameron McKenna Nabarro Olswang LLP.

The Trustees confirm that, before finalising this SIP, they have consulted with Sir Robert McAlpine Limited ('the Principal
Employer') and the Scheme Actuary and have obtained and considered advice from the Investment Adviser. The Trustees
believe the Advisers to be qualified by their ability and practical experience of financial matters and to have appropriate
knowledge of the investment arrangements that the SRM Scheme requires.

The Trustees are responsible for the investment of the SRM Scheme assets and arrange administration of the SRM Scheme,
Where it is required to make an investment decision, the Trustees always receive advice from the relevant Advisers first and
they believe that this ensures that they are appropriately familiar with the issues concerned.

In accordance with the Financial Services & Markets Act 2000 (‘FSMA'), the Trustees set general investment policy, but have
delegated the day-to-day investment of the SRM Scheme assets, within pre-defined constraints to professional investment
managers. This is through the fiduciary management service of R&M Solutions, hereafter referred to as the ‘Fiduciary Manager’,
or other Investment Managers (including those appointed by the Fiduciary Manager).

The Trustees are responsible for the governance and investment of the SRM Scheme assets. The Trustees consider that the
governance structure set out in this SIP is appropriate for the SRM Scheme as it allows the Trustees to make the important
decisions on investment policy, while delegating the day-to-day aspects to Investment Managers or the Advisers as
appropriate. The responsibilities of each of the parties involved in the SRM Scheme governance can be found in the Sil.

The Trustees will review this SIP at least every three years, or following any changes to the investment strategy, and modify
it with consultation from the Advisers and the Principal Employer if deemed appropriate. There will be no obligation to
change this SIP, the Investment Managers, Fiduciary Manager or Adviser as part of such a review.

I TV

The Trustees have defined the investment objective and investment strategy with due regard to the SRM Scheme’s
liabilities. The Trustees have taken advice from the Advisers to ensure that the assets held by the SRM Scheme and the
investment strategy are suitable given the SRM Scheme’s liability profile, the Trustees’ objectives, regulatory guidance and
specifications in the Trust Deed.



The Trustees will obtain and consider proper advice on the question of whether the investments and investment strategy
are satisfactory having regard to both the investment objectives and the requirement to meet any statutory funding
requirements. The funding position is reviewed periodically by the Scheme Actuary, with a full actuarial valuation at least
every three years.

The Trustees will consider with the Investment Adviser and the Scheme Actuary whether the results of these actuarial
valuations suggest that any change to investment strategy is necessary to ensure continued compliance with the statutory
funding requirement and Trust Deed.

The overall objective of the SRM Scheme is to meet the benefit payments promised as they fall due. The Trustees have set
the following qualitative objectives:

The acquisition of suitable assets, having due regard to the risks, which will generate income and capital growth to
pay, together with contributions from the Principal Employer, the benefits which the SRM Scheme provides as they
fall due.

To limit the risk of the assets being assessed as failing to meet the liabilities over the long term having regard to any
Statutory Funding Requirement.

To achieve a return on investments which is expected to at least meet the Scheme Actuary’s assumptions over the
long term.

In quantitative terms, the Trustees’ current long-term objective for the SRM Scheme is to target an investment return
objective of approximately 2.0% per annum (net of fees) in excess of the Liability Benchmark Portfolio (*LBP"). The LBP
represents a reasonable proxy for the SRM Scheme’s liabilities and is defined as a portfolio of gilts with similar
characteristics to the SRM Scheme’s liabilities. Further details on the composition of the LBP can be found in the SII.

The Trustees' approach to investment strategy is to allocate the assets into three pools - Liability Hedging Assets, Growth
Assets and Cashflow Matching Credit Assets. The investment objective is then translated into the strategy and assets are
allocated to these three components:

Liability Hedging assets (targeting LBP + 0% p.a.), which aim to match the SRM Scheme’s liabilities. Assets are
invested in, but not limited to fixed interest gilts, index-linked gilts and swaps.

Growth Assets (targeting Cash + 3.125% p.a.), which aim for return generation but has the ability to invest in off-
risk assets as and when required to defend against falling markets. Assets are invested in, but not limited to,
equities, investment grade bonds, high yield bonds, emerging market debt, hedge funds, loans and other
alternative asset classes.

A Cashflow Matching Portfolio (targeting LBP + 1.0% p.a.) that is intended to manage the SRM Scheme's need to
generate cash over time to pay pensioners. This allocation invests in global investment grade corporate bonds that
will pay coupon and maturity proceeds to the SRM Scheme at a broadly appropriate time in the future. This is
expected to reduce the need to sell other assets over the short to medium term.

The overall level of the Trustees’ investment objective influences the split of assets between these three components. To
target the investment return objective, the Trustees allocates to each portfolio as per the table below. This split will be
reviewed over time.



Further information on the implementation of the SRM Scheme's investment strategy, including control ranges within
which the Fiduciary Manager may operate, can be found in the SlI.

The Trustees, or Advisers on behalf of the Trustees, engage in an integrated approach to the ongoing monitoring of the
SRM Scheme. In particular, decisions around the investment strategy are made with regard to the SRM Scheme’s funding
plan and the covenant of the Sponsor.

The Trustees, or the Investment Advisers on behalf of the Trustees or any other suitably qualified Adviser, monitor the
performance of the Investment Managers against the agreed performance objectives and will reqularly review the activities
of the Investment Managers to satisfy themselves that the Investment Managers continue to carry out their work
competently and have the appropriate knowledge and experience to manage the assets of the SRM Scheme.

As part of this review, the Trustees will consider whether or not the Investment Managers:
Are carrying out their function competently.
Have regard to the need for diversification of investments.
Have regard to the suitability of each investment and each category of investment.

Have been exercising their powers of investment with a view to giving effect to the principles contained in this SIP,
so far as is reasonably practical.

If the Trustees are not satisfied with an Investment Manager they will ask the Investment Manager to take steps to rectify
the situation. If the Investment Manager still does not meet the Trustees’ requirements, the Trustees will remove that
investment manager and appoint another.

The Fiduciary Manager and Investment Managers held in the AIF have been provided with a copy of this SIP and are required
to exercise their powers with a view to giving effect to the principles contained herein and in accordance with subsection (2)
of Section 36 of the Pensions Act 1995. Further information can be found in the SlI.

The Trustees periodically review the overall value-for-money of using the Investment Adviser (as specified in the Scheme's
Investment Consulting objectives) and Investment Managers and information in relation to costs associated with investing is
included in the quarterly monitoring report.

Many of the Scheme’s investments are made via pooled investment funds, in which the Scheme's investments are pooled with
those of other investors. As such, direct control of the process of engaging with the companies that issue the underlying securities,
whether for corporate governance purposes or other financially material considerations, is delegated to the investment managers
held within the AIF and DIF.

The Trustees acknowledge the inherent potential for conflicts of interest which exist as part of ongoing investment
management business activities. R&M Solutions’ (Investment Adviser and Fiduciary Manager) Conflict of Interest policy is
available publicly here:

As an FCA regulated firm, the Fiduciary Manager is required to prevent or manage conflicts of interest. Where Investment
Managers are also regulated, they are likely to be subject to such requirements to manage conflicts of interest as are
applicable in their jurisdiction of incorporation or operations. The Fiduciary Manager directly monitors these as part of their



regulatory filings (where available), the Trustees, Investment Adviser and Fiduciary Manager also monitors this as part of
ongoing review.

Advisory Investment Fund (‘AIF’)

As part of the appointment of the investment managers held within the AIF, the Trustees have entered formal manager
agreements and/or accepted the terms of pooled investment vehicles, setting out the scope of each investment manager's
and/or pooled investment vehicle's activities, their charging basis and other relevant matters. The appointment of the
investment managers is ongoing.

Within the AIF, the investment managers (where appropriate) adopt an active approach to corporate governance. The
Trustees would prefer to engage with companies rather than boycott particular shares or companies. The Trustees are
aware of the policy of the investment managers concerned regarding corporate governance and have delegated the
responsibility for activity in this area to the investment managers.

The Trustees have retained the use of voting (and other) rights attached to their mandates within the AIF; however the
respective managers of the mandates retain responsibility for voting on their underlying holdings. The Trustees will monitor
investment managers’ voting records, and will seek explanations and discussions as appropriate.

The Trustees and Investment Adviser undertake regular reviews of the investment managers held within the AIF. These
reviews incorporate benchmarking of performance and fees, with some managers on performance-related fees as well as
performance reviews (including understanding key drivers of performance). The Investment Adviser and Trustees review
the governance structures of the investment managers, as well as assessing whether their fees, expenses (and any other
charges) are in line with industry peers at inception and from time to time whilst invested.

Where it can be determined, the Trustees and Investment Adviser assess whether the investment managers (held within the
Advisory Investment Fund) remuneration arrangements are aligned with the Trustees’ objectives. The Trustees expect the
investment managers (within the AIF):

to align their investment strategy and decisions with the Trustees’ investment policies, such as their return target
and the restrictions detailed in the relevant investment documentation, and

to assess and make decisions based on the medium- to long-term financial and non-financial performance of an
issuer of debt or equity, and to engage with the issuers to improve this medium- to long -term performance. The
success of such engagement will contribute to the Scheme’s performance, which are reflected and measured
relative to the Trustees' long-term performance objectives.

The Trustees oversee the turnover costs (where available) incurred by the investment managers as part of their ongoing
monitoring process and evaluate such costs to determine if they are in line with peer groups and the Investment Adviser’s
expectations. Where there are material deviations the Trustees engage with investment managers to understand the
rationale for such deviations and take appropriate action.

Discretionary Investment Fund (‘DIF’)

The Trustees have appointed a Fiduciary Manager to implement this part of the Scheme’s investment strategy. The
Fiduciary Manager manages assets directly on behalf of the Trustees as well as having delegated authority to appoint,
monitor and change the underlying Investment Managers within the DIF (the ‘Underlying Managers’). The Trustees and
Fiduciary Manager have agreed, and will maintain, formal agreements setting out the scope of the Fiduciary Manager's activities,
charging basis and other relevant matters. The Fiduciary Manager is appointed to carry out its role on an ongoing basis.

The Fiduciary Manager undertakes regular reviews of all Underlying Managers. These reviews incorporate benchmarking of
performance and fees, with some managers on performance-related fees as well as performance reviews (including
understanding key drivers of performance), investment due diligence meetings and operational due diligence reviews. The



Fiduciary Manager reviews the governance structures of Underlying Managers, as well as assessing whether their fees,
expenses (and any other charges) are in line with industry peers at inception and from time to time whilst invested.

The Trustees periodically review the overall value-for-money of using R&M Solutions (as Fiduciary Manager), and
information in relation to costs associated with investing is included in the quarterly monitoring report. The Trustees are
satisfied that these arrangements incentivise the Fiduciary Manager:

to align its investment strategy and decisions with the Trustees’ investment policies, such as their return target and
the restrictions detailed in the Fiduciary Management Agreement, and

to assess and make decisions based on the medium- to long-term financial and non-financial performance of
issuers of debt or equity, and to engage with such issuers to improve this medium- to long-term performance. The
success of such engagement will contribute to the Scheme’s performance, which is measured relative to the
Trustees’ long-term performance objectives.

Where it can be determined, the Fiduciary Manager assesses whether Underlying Manager remuneration arrangements are
aligned with the Trustees’ objectives The method and time horizon for evaluating and remunerating Underlying Managers is
determined by criteria set by the Fiduciary Manager, as detailed above.

The Fiduciary Manager oversees the turnover costs incurred by Underlying Managers as part of its ongoing monitoring
process and evaluates such costs to determine if they are in line with peer groups and the Fiduciary Manager's expectations.
Where there are material deviations the Fiduciary Manager engages with Underlying Managers to understand the rationale
for such deviations and take appropriate action.

The Trustees have delegated responsibility for monitoring and voting on decisions relating to their Underlying Manager holdings
to the Fiduciary Manager. The Fiduciary Manager has in place a voting policy which sets out how it will aim to vote at a general
meeting of a pooled fund. For any special resolutions or extraordinary general meetings, the proposed votes of the Fiduciary
Manager are subject to additional sign-off by the appropriate representative from the Fiduciary Manager.

These considerations which include the below “Risks” can affect the long-term financial performance of investments and
can (but do not have to) include environmental, social and governance factors (otherwise known as "ESG”) where relevant.
The Trustees’ policy is to delegate the day to day consideration of financially material factors to the investment managers
who considers these when constructing their portfolios. All references to ESG relate to financial factors only, and also
include climate change.

ESG factors and stewardship are considered, in the context of long term performance, by:

the Fiduciary Manager (R&M Solutions) as part of the manager selection criteria within the DIF. This is undertaken
on behalf of the Trustees under the discretionary mandate and managers are evaluated before they are approved
for investment in the portfolio. Once an Underlying Manager is appointed, the Fiduciary Manager monitors the ESG
implementation and ongoing compliance with other factors, such as stewardship, as a part of overall engagement.
As part of their ongoing monitoring, the Trustees review some key metrics on a regular basis that are provided by
the Fiduciary Manager covering ESG which enable them to engage and understand the impact of ESG on the
portfolio.

the Trustees, as part of the investment manager selection criteria within the AIF. This review occurs before
investment managers are approved for investment in the portfolio. Once an investment manager is appointed, the
Investment Adviser and Trustees will monitor the investment manager for ongoing compliance with the expected
standards at appointment and with other factors, such as stewardship, as a part of overall governance and
engagement.



The Trustees recognise a number of risks involved in the investment of the assets of the SRM Scheme. These risks, and how
they are measured and managed, include:

Funding and asset/liability mismatch risk — the risk that the funding level is adversely affected due to a mismatch
between the assets and liabilities. This risk is managed in the following ways:

o  Aliability benchmark portfolio or ‘LBP’ is used as a proxy for the liabilities in order to measure the approximate
changes in the liabilities (due to changes interest rates and inflation only). The Trustees monitor this change
relative to the change in asset values on a quarterly basis. The LBP is reviewed following each actuarial review.

e The Trustees also recognise the risk of a negative impact on the funding level due to changes in the actvarial
assumptions used to calculate the liabilities and variation in experience. This is managed through aiming for a
higher overall investment return than implied by the liabilities.

e When setting and reviewing investment strategy, the Trustees examine how the investment strategy impacts
on downside risk. Downside risk of the investment strategy is also measured by reference to the LBP and is
also assessed as part of the quarterly review process.

e Thisrisk is also monitored through regular actvarial and investment reviews.

Underperformance risk — the risk of underperforming the benchmarks and objectives set by the Trustees. This risk
is minimised using the following techniques:

s  Appropriate diversification across asset classes, within sectors and between individual stocks to minimise the
effect of a particular stock or sector performing badly.

e The use of instruments and strategies designed to control the extent of downside exposure.

e The use of passive management for asset classes where the downside risk of active management is considered
too high.

e Regular monitoring of the active managers’ performance, processes and capabilities with respect to their
mandate, and by use of more than one manager to avoid over exposure to one organisation.

Country risk — the risk of an adverse influence on investment values from political intervention is reduced by
diversification of the assets across many countries.

Concentration risk — the risk of an adverse influence on investment values from the concentration of holdings is
reduced by the diversification of the assets.

Mismanagement risk — the risk of unsuitable investment activity by the Investment Managers. This is addressed in
the agreements with the Investment Managers which contain a series of restrictions.

Default risk - the risk of income from assets not being paid when promised. This is addressed through restrictions
for the Investment Managers e.g. a minimum credit rating of the bonds they are allowed to buy and also a high
proportion of the bonds held are government bonds which have little default risk.

ESG risk — the risk of adverse performance due to ESG related factors including climate change. This is addressed
by the ESG assessment at the point of investment with the investment managers and as part of the ongoing
investment manager monitoring process. A summary of the overall ESG characteristics in the portfolio is set out in
the quarterly governance report.

Organisational risk — the risk of inadequate internal processes leading to problems for the SRM Scheme. This is
addressed through regular monitoring of the Fiduciary Manager, investment Managers and Advisers.



Counterparty risk — the risk of a counterparty to an agreement not carrying out his side of the deal. Where
derivatives are used, the risk of counterparty default is reduced through the requirement in the relevant
documentation that regular collateral or margin payments be made. It is also considered in the selection of
counterparties and the incorporation of protection mechanisms in the documentation in the event of a downgrade
in credit quality of an existing counterparty.

Cash flow risk — addressed through the monitoring of the cash flow requirement of the SRM Scheme to control the
timing of any investment/disinvestment of assets.

e The Trustees have also put in place a dedicated cashflow matching portfolio that is intended to mitigate the
risk caused by significantly high levels of benefit payments.

Sponsor risk — the risk of the Principal Employer ceasing to exist which, for reasons of prudence, has been taken
into account when setting the asset allocation strategy. The Trustees regularly review the covenant of the Principal
Employer.

The Trustees will keep these risks and how they are measured and managed under regular review.

A sufficient proportion of the Scheme’s assets can be realised easily if the Trustees so require.

The Trustees are required to ensure that adequate custody arrangements are in place.

The majority of the assets are held on behalf of the Trustees by a Custodian, currently CACEIS Bank Although the Trustees
have a direct contractual relationship with the Custodian, the appointment and monitoring of the Custodian is delegated to
R&M Solutions. For the assets not held with CACEIS Bank, the Trustees have delegated the custody of the investments of
the Scheme to the Investment Managers.

The Trustees terminated the facility for SRM Scheme members to pay additional voluntary contributions (AVCs) whereby
such AVC investments were invested in line with the main scheme assets. Current AVC contributions now purchase
investments in line with the Defined Contribution Scheme (covered under a separate SIP).

The Trustees do not at present take into account non-financial matters(such as members’ ethical considerations, social and
environmental impact matters or future quality of life considerations for members and beneficiaries) when making
investment decisions as there is no likely common view on any ethical matters which members are likely to hold.

For and on behalf of the Trustees of the Sir Robert McAlpine Limited Staff Pension & Life Assurance Scheme
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Sir Robert McAlpine Limited Staff Pension and Life Assurance Scheme (DC Section)

1. Introduction

1.1

This document constitutes the Statement of Investment Principles (the “SIP") required under Section 35 of
the Pensions Act 1995 for the (the “Scheme”). It describes the investment policy being pursued for the
Scheme by the Trustees of the Sir Robert McAlpine Limited Staff Pension and Life Assurance Scheme (DC
Section) (the “Trustees” of the “Scheme"”) and is in compliance with the Government's voluntary code of
conduct for Institutional Investment in the UK (the “2001 Myners Principles”). This SIP also reflects the
requirements of Occupational Pension Schemes (Investment) Regulations 2005, the Occupational Pension
Schemes (Charges and Governance) Regulations 2015 and the Code of Practice in relation to governance of
DC pension schemes issued by the Pensions Regulator in July 2016 (as amended). Detail on how the
Scheme’s investment strategy is implemented is set out in a separate Statement of Investment
Implementation (“SII") documents which is maintained by the Trustees.

The Trustees confirm that, before preparing this SIP, they have consulted with Sir Robert McAlpine Limited
(the “Employer”) and taken appropriate advice from its Advisers. The Investment Adviser is Schroders
Solutions (a division of Schroders IS Limited) and the Legal Adviser is CMS Cameron McKenna LLP,
collectively termed the “Advisers”.

The Trustees believe the Advisers to be qualified by their ability and practical experience of financial
matters and to have appropriate knowledge, and experience of the management of the investment
arrangements that the Scheme requires. The Trustees also confirm that they will consult with the Employer
and take advice from the relevant Advisers as part of any review of this SIP.

The Trustees are responsible for the strategic decisions regarding the investment of the Scheme’s assets,
but the day-to-day management has been delegated to the Platform Manager (who provide the platform
for member investments) and the underlying Managers. Where they are required to make an investment
decision, the Trustees receive written advice from the relevant Advisers first in order to achieve an
appropriate level of understanding of the issues concerned.

In accordance with the Financial Services & Markets Act 2000, the Trustees set general investment policy,
but have delegated the day-to-day investment of the Scheme's assets to professional fund managers (the
“Managers”) in accordance with Section 34(2) of the Pensions Act 1995. The Managers are authorised
under the Financial Services & Markets Act 2000, provide the expertise necessary to manage the
investments of the Scheme competently and will comply with the requirements of Section 36 of the
Pensions Act 1995.

Declaration

The Trustees acknowledge that it is their responsibility, with guidance from the Advisers, to ensure the
assets of the Scheme are invested in accordance with these Principles.

For and on behalf of the Trustees of the Sir Robert McAlpine Limited Staff and Life Assurance Scheme - DC
Section.
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2. Scheme Governance

The Trustees are responsible for the governance and investment of the Scheme’s assets. They consider
that the governance structure set out in this SIP is appropriate for the Scheme, as it allows the Trustees to
make the important decisions on investment policy, while delegating the day-to-day aspects to the
Manager or the relevant Advisers as appropriate. The responsibilities of each of the parties involved in the
Scheme’s governance are detailed in Appendix A.

The Trustees will review this SIP at least every three years, or following any changes to the investment
strategy, and modify it with consultation from the Advisers and the Employer if deemed appropriate. There
will be no obligation to change this SIP, the Investment Managers or the Advisers as part of such a review.
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3.

Objectives

The Trustees recognise that members have differing investment needs and that these may change during
the course of members’ working lives. They also recognise that members have different attitudes to risk.
The Trustees believe that members should make their own investment decisions based on their individual

circumstances.

The Trustees’ Scheme objectives are:

* To provide a pension plan which aims to deliver valuable benefits into retirement.
» To help members manage the risks they face as far as possible.

» To provide members with a suitable range of investment options to enable them to tailor investment

strategy to their needs.
In aiming to meet these Scheme objectives, the Trustees have specified a number of investment objectives:
= To achieve returns in excess of general price inflation in the long term.

= To achieve a combination of security of capital, low growth/volatility, and protection against annuity rate

movements for members closer to retirement.
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4.

4.1

4.2

4.3

Default Investment Strategy
The Trustees have made available to members a default strategy.
Aims and Objectives of the default strategy
The Trustees' aims and objectives in relation to the default strategy are to support members’ investment
needs where members either choose the default option or do not choose any option. The Trustees
recognise that these investment needs may change during the course of members’ working lives and
therefore a key objective for the default strategy is to provide a scheme which is designed to deliver
valuable benefits in retirement.
Trustees’ Policies in relation to the default strategy
i. The kinds of investment to be held
ii. The balance between different kinds of investments
The kinds of investments within the default strategy and balance between them are designed to be adequately
diversified and suitable. See sections 5.3, “Diversification” and 5.5, “Suitability” for more details.
iii. Risks (including the ways in which risks are to be measured and managed)
Risks applicable to the Scheme as a whole are shown in section 9, “Risks”. All of the risks shown, including how
they are measured and managed, are relevant to the default strategy.
iv. Expected return on investments
The Trustees’ policy on expected return is considered in section 5.2 “Expected Return”, which covers both the
default strategy and the investment strategy as a whole.
v. Realisation of investments
Liquidity is considered in section 5.6, “Liquidity”.
vi. Environmental, Social and Governance (“ESG") considerations
The extent to which the Trustees consider ESG issues within the default strategy is shown in Section 10 “"Other
Risks".
vii. Exercise of rights (including voting rights) attaching to the investments
The extent to which the Trustees consider the exercise of rights within the default strategy is shown in Section
10 “Other Risks".
Best interests of members and beneficiaries

In designing the default strategy, the Trustees carried out a comprehensive review of the previous
investment strategy and alternatives (in conjunction with the Investment Adviser), with a key focus on
member needs and outcomes. The Trustees believe the default strategy is in the best interest of members
and beneficiaries, and undertake periodic reviews on the suitability of the strategy.
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5.

5.1

5.2

5.3

5.4

5.5

5.6

Investment Strategy

Having considered advice from the Investment Adviser, and having due regard for the objectives and the
members of the Scheme, the Trustees have made available a number of investment options. Members can
choose to invest their contributions in one or more of these investment options, detailed in the SII.

The Trustees will instruct the Administrator to invest each member's investments in accordance with the
fund options selected by the member.

Investment Options

A range of funds has been made available to members. These are detailed in the SII

Expected Return

The Trustees considered the expected returns of the investment strategy (including the default) in
constructing benchmarks to assess performance against. Where applicable, these benchmarks are related
to observable market based indices and may change from time to time. More details are set out in the SIIL.

Diversification

The choice of investment options for members (including the default strategy) is designed to enable
members to choose investments that are adequately diversified and suitable for their profile. The Trustees
monitor the strategy regularly to satisfy themselves that they are comfortable with the choice of funds
offered to members.

Active and Passive Management

The Trustees have selected a range of both active and passive fund options for Scheme members.

Suitability

The Trustees consider the range of investment options offered to members (including the default) to be
suitable. Members are responsible for choosing which of the funds are most appropriate, or may choose to
rely on the default arrangement for the investment of their own and their employer’s contributions, based
on their own individual circumstances.

The suitability of the range of investment options, including the default option, will be reviewed regularly.

Liquidity

The assets are held in asset classes that are considered sufficiently liquid.
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6. Strategy Implementation

The Trustees have decided to delegate the day-to-day investment of the Scheme’s assets to professional
managers. The details of the Managers’ mandates are detailed in the SII.

6.1 Investment Management
The Trustees have appointed a Platform Manager to provide the platform for member investments and

carry out investment administration. The Trustees have selected a range of investment options for the
members of the Scheme. Full details can be found in the SIIL

6.2 Administration

The Platform Manager also carries out the day to day management of member contributions,
communications and other member administration.

6.3 Fund Options
The range of funds offered to members was chosen from those offered by the Platform Manager to give

members a diversified range of investments from which they can select according to their individual
circumstances. The funds available to members are detailed in the SII.

6.4 Investment of Contributions
A member’s contributions will be invested in line with their selected choice of funds. Where a member has

not made an active selection, their contributions will be invested in the default strategy provided, which is
detailed in the SIIL.

6.5 Performance Objectives

The performance objectives vary depending on the fund in question. A detailed breakdown of the
objectives can be found in the SII.

6.6 Transitions

The Trustees will look to mitigate the potential risks and costs to members as a result of any investment
transitions to the best of their ability. The Trustees will take advice from their Advisors in relation to
different transition methods and other ways in which these potential risks/costs can be mitigated.



Sir Robert McAlpine Limited Staff Pension and Life Assurance Scheme (DC Section)

7.

71

7.2

7.3

7.4

Monitoring

Managers

The Trustees, or the Advisers on behalf of the Trustees, will monitor the performance of the Managers
against their own or the Trustees’ specified benchmarks.

The Trustees, or the Advisers on behalf of the Trustees, will regularly review the activities of the Managers

to satisfy themselves that each Manager continues to carry out their work competently and has the
appropriate knowledge and experience to manage the assets of the Scheme.

As part of this review, the Trustees will consider:
Each Manager’s performance versus their respective benchmarks
The level of risk given the specified risk tolerances.

For funds used in the default arrangement, the extent to which returns are consistent with the
aims of the Trustees

Whether or not each Manager:
o Has regard to the need for diversification of investment holdings.
o Has regard to the suitability of each investment and each category of investment.

o Has been exercising his powers of investment with a view to giving effect to the principles
contained in this SIP, so far as is reasonably practical.

If the Trustees are not satisfied with a Manager, it will ask the Manager to take steps to rectify the
situation. If the Manager still does not meet the Trustees’ requirements, the Trustees will remove the
Manager and appoint another.

Advisers

The Trustees will monitor the advice given by the Advisers on a regular basis.

Statement of Investment Principles

The Trustees will review this SIP on a triennial basis, or, as soon as practical following any changes to the

investment strategy or significant change to member demographics, and modify it with consultation from

the relevant Advisers and the Employer if deemed appropriate. There will be no obligation to change any
Manager, Platform Manager or Adviser as part of such a review (although strategy changes made will be
reflected in this SIP, if appropriate).

Recordkeeping

The Trustees maintain a record of all investment related decisions it has taken, together with the rationale

in each case.

10
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8.

8.1

8.2

8.3

8.4

Fees

Managers

Details of the fund charges are set out in the SII and will continue to be reviewed on a regular basis.

Advisers

Fees paid to the Advisers are based either on actual time spent and hourly rates for relevant individuals, or

on fixed fees agreed in advance for specifically defined projects.

Custodian

There is no custodian appointed directly by the Trustees.

Value for Members

The Trustees review all sources of fees levied on members’ accounts (including management charges,
additional expenses, platform charges and administration, as appropriate), and levels of service provided
to use best efforts to ensure value for money is present.

11
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9.

Vi.

vii.

viii.

Xi.

Risks

The Trustees recognise a number of key risks both to themselves and to the members of the Scheme:

Value for members risk - the risk that the Scheme fails to offer value for money to members. This is

addressed through regular value for members reviews.

Inflation risk - the risk that the purchasing power of members’ investment accounts is not
maintained. To try and manage this risk, the Trustees have offered a range of funds designed to

achieve a return above the rate of inflation.

Conversion risk - the risk that the value of pension benefits that can be purchased by or drawn from a
given defined contribution amount is not maintained. This risk cannot easily be mitigated as it depends
on market conditions ahead of retirement, and each member’s retirement income decision. However,

the Trustees have offered a range of funds to reflect different retirement income decisions.

Capital risk - the risk that the value of the element to provide a cash sum or income drawdown pot is
not maintained. This could be due to the impact of any of the risks above and is addressed where

possible in the same ways.

Active Manager risk - the risk that the active investments underlying the Scheme’s investment
options underperform due to the underperformance of the underlying Managers. The Trustees have

mitigated this risk by primarily investing in passively managed funds.

Platform risk - the assets are currently held by the Platform Manager. This risk relates to potential
losses that could arise if the Platform Manager ran into financial difficulties. The Trustees monitor the

Platform Manager regularly.

Manager risk - the assets are invested in funds managed by the Managers. This risk relates to
potential losses that could arise if the Managers ran into financial difficulties. This is addressed

through understanding the security of members’ assets and protections available.

Communication risk - the risk that communication to members is misleading or unclear and leads to
inappropriate decisions being made. This is addressed through the Trustees receiving advice from the

Advisers and regular monitoring and updates, where appropriate, of member communications.

Inappropriate member decision - the risk that members make inappropriate decisions regarding
their investments. This is addressed where possible through communication to members and the
recommendation that members seek independent financial advice.

Organisational risk - the risk of inadequate internal processes leading to problems for the Scheme.
This is addressed through regular monitoring of the Managers and Advisers.

Liquidity risk - the risk that members are not able to realise the value of their funds when required.
The Trustees have addressed this risk by not offering funds which are considered illiquid.

12
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ESG risks - the risk of adverse performance due to ESG related factors including climate change. This is
addressed by ESG assessment at the point of investment with the Managers where applicable, or by
requesting information on the ESG policies, adopted by the Managers.

The Trustees recognise that an efficient process for identifying, evaluating, managing and monitoring risk
needs to be in place for the Scheme. The Trustees will identify and assess the impact of any risk, what
controls can be put in place to manage or identify risk and regularly review both the individual risks and
the effectiveness of the risk management process as a whole.

13
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10.

10.1

Other Risks

Corporate Governance and Stewardship Policy

As part of the appointment of the Investment Managers to the Scheme, the Trustees have accepted the
terms of pooled investment vehicles, setting out the scope of each pooled fund vehicle's activities, their
charging basis and other relevant matters. The Trustees periodically review the overall value-for-money of
using the Investment Adviser (as specified in the Scheme’s Investment Consultant objectives) and
Investment Managers.

The Scheme's investments are made via pooled investment funds via the Platform Manager, in which the
Scheme’s investments are pooled with those of other investors. As such, direct control of the process of
engaging with the companies that issue the underlying securities, whether for corporate governance
purposes (including the exercise of voting right) or other financially material considerations, is delegated
to the Investment Managers.

The Trustees have, to date, not set any conditions or restrictions on the Investment Managers in respect of
any voting rights nor in relation to the Environmental, Social and Governance (“ESG") profiles of any issuer
of securities within the investment fund. Due to the nature of these pooled investment funds, the Trustees
may have difficulty imposing such voting restrictions or ESG requirements on the Investment Managers.
However, although the Trustees cannot influence Investment Managers directly, they can monitor the
Investment Managers’ ESG policies and practices during Investment Manager reviews as part of the wider
strategy review which is undertaken over a 3 year rotational cycle. Were the Trustees to have any specific
concerns, they can take this up with the Investment Manager in review meetings or decide to divest from
the fund.

The Trustees also consider the Investment Managers' engagement process directly with their Investment
Adviser who monitors Investment Managers’' engagement with investee companies directly. The
Investment Adviser has set out its voting and engagement priorities which focus on six themes including
Climate, Natural Capital and Biodiversity, Human Rights, Human Capital Management, Diversity and
Inclusion and Corporate Governance. In 2022, the Trustees have carried out an exercise to identify those
ESG priorities they think are important and, based on the close degree of similarity between the two, have
agreed to align their engagement priorities with those of the Investment Adviser.

The Trustees believe those engagement priorities which have been chosen by the Investment Adviser will
result in better management of financially-material ESG and climate risks and, therefore, expected to
improve the financial outcome of the Scheme which ultimately is in the members’ and beneficiaries’ best
interest.

The Trustees also consider Investment Managers' voting and engagement records in relation to ESG
priorities at least annually. This help to ensure that the Managers’ stewardship priorities are at least
broadly consistent with those of the Trustees'.

The Trustees and Investment Adviser undertake regular reviews of the Investment Managers. These
reviews incorporate benchmarking of performance and fees as well as performance reviews (including
understanding key drivers of performance). The Trustees and Investment Adviser review the governance
structures of the Investment Managers, as well as assessing whether their fees, expenses and any other
charges are in line with industry peers at inception and from time to time whilst invested.

14
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10.2

Where it can be determined, the Trustees and Investment Adviser assess whether the Investment
Managers’ remuneration arrangements are aligned with the Trustees’ objectives. The Trustees expect the
Investment Managers’:

- to align their investment strategy and decisions with the Trustees investment policies, such as its
return target and any restrictions detailed in the Trustees’ policy documentation with the Platform
Manager.

- to assess and make decisions based on the medium- to long-term financial and non-financial
performance of an issuer of debt or equity, and to engage with the issuers to improve this medium-
to long-term performance. The success of such engagement will contribute to the Scheme’s
performance, which is reflected and measured relative to the Trustees’ long-term performance
objectives.

The Trustees acknowledge the inherent potential for conflicts of interest which exist as part of ongoing
investment management business activities. Where investment managers are regulated, they are likely to
be subject to such requirements to manage conflicts of interest as are applicable in their jurisdiction of
incorporation or operations. The Trustees and Investment Adviser monitor this as part of ongoing review.
As an FCA regulated firm, the Investment Adviser is required to prevent or manage conflicts of interest.
The Investment Adviser’'s Conflicts of Interest policy is available here:

The Trustees oversee the transaction costs, including turnover costs (where available) incurred by the
Investment Managers as part of its ongoing monitoring process and evaluates such costs to determine if
they are in line with peer groups and the Investment Adviser’s expectations. Where there are material
deviations the Trustees and Investment Adviser engage with Investment Managers to understand the
rationale for such deviations and take appropriate action.

Financially material investment considerations

When managing the Scheme's investments (including exercising discretion concerning engagement and
voting), Investment Managers are expected to take into account of all financially material considerations.

These considerations which include the above “Risks” can affect the long-term financial performance of
investments and can (but do not have to) include environmental, social and governance factors (otherwise
known as “ESG") where relevant. The Trustees policy is to delegate the day-to-day consideration of
financially material factors to the Investment Managers, who consider these factors for funds that are
available to beneficiaries through the default arrangement and as self-select funds, when making funds
available on its investment platform. All references to ESG relate to financial factors only. All references to
ESG also include climate change.

ESG factors and stewardship are considered, in the context of long-term performance, by the Trustees (in
conjunction with its advisors) as part of the Investment Manager selection criteria. This review occurs
before funds are approved for investment. For invested funds, the Trustees request the Investment
Managers monitor ongoing compliance with ESG and other factors, like stewardship, as a part of overall
governance and engagement.

The Trustees recognise that ESG considerations can have a material effect on long-term investment
performance. The Trustees further recognise that, other than in and during an Investment Manager
selection process, their ability to influence the investment strategy of individual Investment Managers
(particularly in relation to the policies and approaches to ESG) may be limited, particularly in the case of
Investment Managers appointed on an active mandate and where the Scheme's investments are invested
indirectly or represent only a small proportion of the overall fund.

15
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The Trustees have adopted ESG priorities which they deem to be financially material investment
considerations. These have been aligned with those of their Investment Adviser to improve how the
Trustees engage with their Investment Managers and these are set out in the “Corporate governance and

stewardship” section above.

10.3 Non-financial matters

The Trustees do not currently take into account non-financial matters (such as members’ ethical
considerations, social and environmental impact matters or future quality of life considerations for
members and beneficiaries) when making investment decisions as part of the default arrangement, as
there is no likely common view on any ethical matters which members are likely to hold. At this time the
Trustees have no plans to seek the views of the membership on ethical considerations. This policy is

reviewed periodically.

10.4 Taskforce on Climate-related Financial Reporting (“TCFD")

The Trustees and Investment Advisor will be working to develop a reporting framework ahead of when TCFD
reporting requirements are expected to apply to the Scheme from 2024/2025.
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Appendix A - Responsibilities

Trustees

The main investment related responsibilities of the Trustees of the Scheme include:

i.  Reviewing, at least triennially, or following a change in investment strategy or significant change in

member demographics, the content of this SIP and modifying it if deemed appropriate.

ii.  Reviewing, at least triennially, or following a change in investment strategy or significant change in

member demographics, the content of the SII and modifying it if deemed appropriate.

iii.  Assessing the quality of the performance and process of the Managers by means of regular reviews

of the investment results and other information, through meetings and written reports.
iv.  Monitoring compliance of the investment arrangements with the SIP on an ongoing basis.
v.  Appointing and dismissing Platform Managers and Managers.
vi.  Assessing the performance of the Advisers.
vii.  Consulting with the Employer when reviewing investment policy issues.

viii.  Providing any appointed organisations/individuals with a copy of the SIP or SII, where appropriate.

Platform Manager

The main responsibilities of the Platform Manager are:

i. Attheir discretion, but within the guidelines agreed with the Trustees, selecting and undertaking
transactions in specific investments within each fund.

ii. Acting in accordance (as administrator) with the instructions of the Member
iii. Acting in accordance with the principles set out in the SIP (where appropriate).

iv. Providing the Trustees with sufficient information each quarter to facilitate the review of its activities,
including :

A full valuation of the assets.
A transaction report.

Informing the Trustees immediately of any serious breach of internal operating procedures.

Investment Adviser

The main responsibilities of the Investment Adviser are:
i. Participating with the Trustees in reviews of this SIP.

ii.  Advising the Trustees of any changes in the Scheme’s Managers or Platform Manager that could

affect the interests of the Scheme.

17



iii.  Advising the Trustees of any changes in the investment environment that could present opportunities

or problems for the Scheme.

Undertaking reviews of the Scheme’s investment arrangements including reviews of the Scheme

structure, current Managers, and selection of new managers as appropriate.

Legal Adviser

The Legal Adviser will be responsible for, amongst other things:

i. Liaising with the Trustees to ensure legal compliance including those in respect of investment
matters.
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